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EXECUTIVE  SUMMARY 

1998  Annual  Report  on  Minority,  Women,  and  Disabled 

Student,  Faculty,  and  Staff  Participation 

Southern  Illinois  University 

This  is  the  twelfth  annual  report  on  minority,  female,  and  disabled  student  and  staff 
representation  and  participation  at  Southern  Illinois  University.  As  directed  by  Illinois 
legislation,  the  report  describes  results  of  campus  plans  and  efforts  to  increase  the  participation 
and  achievement  of  minorities,  women,  and  disabled  students,  faculty,  and  staff. 

For  more  than  a  decade,  the  SIU  campuses  have  provided  a  broad  array  of  programs  and 
services  to  improve  the  participation  and  success  of  underrepresented  groups,  and  have  expended 
considerable  state,  federal,  and  institutional  resources  in  support  of  these  programs  and  activities. 
In  spite  of  these  efforts,  we  have  continued  to  face  a  number  of  hurdles  that  impede  progress. 
This  report  provides  information  supplied  by  the  SIUC  Office  of  the  Executive  Assistant  to  the 
Chancellor  for  Affirmative  Action  and  the  SIUE  Office  of  the  Provost  which  identifies  some  of 
the  areas  where  we  have  been  the  most  successful  and  areas  where  we  continue  to  be  challenged. 


SIUC  -  Making  Progress 

Enrollment 

•     One  of  SIUC's  goals  is  to  achieve  a  campus  environment  that  reasonably  approximates  the 
State  of  Illinois'  black  population.  In  1990,  blacks  represented  14.7  percent  of  the  state's 
population.  SIUC's  1997  student  population  included  3,010  black  students,  or  13.7  percent 
of  the  total  student  population,  up  18  percent,  from  2,551  in  1993.  The  proportion  of  black 
undergraduate  students  (14.9%)  exceeded  the  proportion  of  blacks  in  the  state  population 
(14.7%).  In  the  past  five  years,  black  undergraduate  enrollment  increased  16.6  percent;  black 
graduate  enrollment,  44  percent;  and  black  professional  enrollment,  1 . 1  percent. 


• 


In  the  past  five  years,  the  percentage  of  entering  black  freshmen  increased  1 7  percent  from 
397  or  18.4  percent  in  1993  to  464  or  20  percent  in  1997.  In  the  same  period,  the  number  and 
percentage  of  black  transfer  students  increased  7.8  percent  from  179  or  8  percent  in  1993  to 
193  or  9.1  percent  in  1997. 

In  the  past  five  years,  Hispanic  student  enrollment  increased  from  491  or  2.1  percent  in  1993 
to  524  or  2.4  percent  in  1997.  In  the  past  year,  the  number  and  percentage  of  Hispanic 
students  increased  from  504  or  2.3  percent  to  524  or  2.4  percent.  Hispanic  undergraduate 
enrollment  increased  from  420  to  452,  while  graduate  student  enrollment  decreased  from  59 
to  48,  and  professional,  from  25  to  24. 

In  the  past  five  years,  the  number  and  percentage  of  entering  Hispanic  students  increased 
from  50  or  2.3  percent  in  1993  to  68  or  2.9  percent  in  1997.  In  the  same  period,  transfer 


student  enrollment  increased  from  44  or  2.0  percent  in  1993  to  51  or  2.4  percent  in  1997.  In 
the  past  year,  Hispanic  freshmen  student  enrollment  increased  4.6  percent  and  transfers,  50 
percent. 

•  Overall,  minority  student  enrollment  increased  14.3  percent  in  the  past  five  years  and  7.5 
percent  in  the  past  year. 

•  We  continue  to  make  gradual  progress  in  decreasing  the  gap  between  SIUC  female  student 
enrollment  and  the  State  of  Illinois  female  population  (51%).  In  the  past  five  years,  the 
percentage  of  female  students  increased  from  42  percent  in  1993  to  44  percent  in  1997.  The 
number,  however,  decreased  3  percent  from  9,982  in  1993  to  9,704  in  1997. 

•  The  number  and  percentage  of  students  with  disabilities  increased  22  percent  from  672  or  2.7 
percent  in  1993  to  820  or  3.6  percent  in  1997. 

Academic  Achievement 

•  Black  students'  performance  in  two  critical  academic  areas  increased  in  the  past  five  years. 
The  mean  grade  point  average  increased  4.2  percent  from  2.36  in  1993  to  2.46  in  1997.  The 
percentage  in  good  standing  increased  3.1  percent  from  73  percent  to  76  percent. 

•  The  academic  performance  of  female  students  increased  1 . 1  percent  in  the  past  five  years 
from  2.81  in  1993  to  2.84  in  1997.  In  the  past  year,  their  grade  point  average  increased  2.2 
percent  from  2.78  to  2.84. 

•  We  continue  to  be  recognized  nationally  by  the  Hispanic  Outlook  and  Black  Issues  in  Higher 
Education  for  the  number  of  degrees  conferred  to  minority  students.  This  year  we  were 
honored  by  the  Quality  Education  for  Minorities  Network  for  producing  black,  Hispanic  and 
Native  American  graduates  in  mathematics,  science,  and  engineering. 
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In  the  past  five  years,  the  number  and  percentage  of  degrees  conferred  to  black  students 
increased  20  percent  from  505  or  7.5  percent  in  1993  to  605  or  9.6  percent  in  1997. 

During  the  past  five  years,  the  number  and  percentage  of  degrees  conferred  to  Hispanic 
students  increased  5.6  percent  from  142  or  2.1  percent  in  1993  to  150  or  2.4  percent  in  1997. 

In  the  past  year,  the  number  and  percentage  of  degrees  conferred  to  female  students  increased 
2.1  percent  from  2,495  or  37  percent  in  1996  to  2,548  or  40.4  percent  in  1997. 


Persistence 

•     Between  1991  and  1995,  the  second-year  persistence  rate  of  black  students  increased  4.9 
percent  from  61  percent  in  1991  to  64  percent  in  1995.  Between  1994  and  1995,  the  second- 
year  retention  rates  also  increased  4.9  percent  from  61  percent  to  64  percent.  In  1997,  the 


n 


• 


second-year  return  rates  for  blacks  was  97  percent  that  of  white  students.  The  97  percent 
indicates  that  for  this  entering  class,  black  students'  return  rate  closely  approximates  white 
students'  return  rate. 

The  third-year  persistence  rate  for  black  students  increased  10.7  percent  from  43  percent  in 
1990  to  48  percent  in  1994. 

•  The  second-year  persistence  rate  of  Hispanic  students  increased  3.1  percent  from  65  percent 
in  1991  to  67  percent  in  1995.  In  1994  and  1995,  Hispanic  students'  second-year  return  rate 
exceeded  white  students'  return  rate. 

Hiring  Trends 

•  The  number  and  percentage  of  black  hires  increased  30  percent  from  33  or  4.9  percent  in 
1993  to  43  or  5.1  percent  in  1997.  In  the  past  year,  the  number  of  black  hires  increased  10.3 
percent  from  39  or  5.1  percent  to  43  or  5.1  percent.  This  upward  trend  was  experienced  in  all 
but  two  categories:  civil  service  and  tenure-track  positions. 

•  The  number  and  percentage  of  Hispanic  hires  increased  216.7  percent  during  the  past  five 
years  from  6  or  0.88  percent  in  1993  to  19  or  2.3  percent  in  1997.  In  the  past  year,  the 
number  and  percentage  of  Hispanic  hires  increased  35.7  percent  from  14  or  1.8  percent  in 
1996  to  19  or  2.3  percent  in  1997.  Positive  changes  occurred  in  every  category  except  the 
number  and  percentage  of  tenure-track  hires. 

•  The  number  of  women  hires  in  the  past  five  years  increased  9.9  percent  from  395  in  1993  to 
434  in  1997.  The  overall  percentage,  however,  decreased  from  58  percent  to  51.9  percent. 
The  percentage  decreased,  however,  from  54  percent  to  5 1 .9  percent.  The  number  and 
percentage  of  women  hires  in  tenure-track  positions  in  the  past  five  years  increased  187 
percent  from  8  or  21.1  percent  in  1993  to  23  or  43.4  percent  in  1997. 

•  In  the  past  five  years,  the  number  and  percentage  of  women  tenured  faculty  members 
increased  18.6  percent  from  1 18  or  17.5  percent  in  1993  to  140  or  21.5  percent  in  1997. 


SIUC  -  Problem  Areas 

Even  though  qualitative  and  quantitative  information  documents  progress  in  several 
areas,  others  require  continuous  focus,  time,  effort,  and  resources.  Areas  which  are  in  need  of 
continued  and  additional  effort  include  graduation  rates  of  minority  students  and  diversification 
of  the  administrative,  faculty,  and  staff  workforce. 
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Academic  Performance  of  Students 

•  The  overall  graduation  rate  for  minority  students  decreased  21 .4  percent  from  28  percent  in 
1987  to  22  percent  in  1991.  This  pattern  appears  to  be  continuing.  Between  1990  and  1991, 
the  graduation  rate  for  minority  students  decreased  8.3  percent  from  29  percent  in  1990  to  22 
percent  in  1991. 

•  In  spite  of  the  modest  gains  made  in  the  academic  performance  of  black  students,  the  gap 
between  the  graduation  rates  of  black  and  white  students  remains  relatively  stable.  The 
graduation  rates  for  the  years  1987  to  1991  reveal  black  students'  graduation  rates  were 
approximately  56  percent  that  of  white  students.  In  this  period,  the  average  graduation  rate 
for  white  students  was  43  percent  compared  to  black  students'  24  percent.  Black  students' 
graduation  rate  appears  to  be  getting  worse  rather  than  better.  The  rate  decreased  from  25 
percent  in  1987  to  21  percent  in  1991. 

•  In  the  past  five  years,  the  graduation  rate  of  Hispanic  students  decreased  32.4  percent  from  37 
percent  in  1987  to  25  percent  in  1991.  This  pattern  appears  to  be  continuing.  Between  1990 
and  1991,  the  percentage  decreased  29  percent  from  35  percent  in  1990  to  25  percent  in  1991. 
The  graduation  rate  for  Hispanic  students  for  the  last  five  graduating  classes  was  68  percent 
that  of  white  students. 

Hiring 

Two  categories  require  focused  attention:  civil  service  and  tenured  faculty. 


• 


In  1997,  the  University  hired  53  tenure-track  faculty.  Of  the  53,  one  was  black.  The  one 
black  faculty  member  represented  1.9  percent  of  total  hires. 

•  From  1996  to  1997,  the  University  hired  75  tenure-track  faculty.  Of  these,  none  were 
Hispanic. 

•  The  number  of  black  civil  service  hires  decreased  7. 1  percent  in  the  past  five  years  and  38.1 
percent  in  the  past  year. 

•  In  the  past  five  years,  the  number  and  percentage  of  tenured  black  faculty  decreased  from  13 
or  1.9  percent  in  1993  to  10  or  1.5  percent  in  1997. 

•  The  number  and  percentage  of  tenured  Hispanic  faculty  has  remained  relatively  stable  in  the 
past  five  years.  The  number  and  percentage  has  remained  at  7,  or  approximately  1 . 1  percent. 
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In  the  past  five  years,  the  percentage  of  women  in  civil  service  positions  decreased  from  65.3 
percent  in  1993  to  64  percent  in  1997. 


IV 


• 


The  presence  of  minorities  in  civil  service  positions  decreased  3.1  percent  in  the  past  five 
years  from  223  or  9.1  percent  in  1993  to  216  or  8.7  percent  in  1997. 

The  number  and  percentage  of  black  civil  service  staff  decreased  10  percent  in  the  past  five 
years  from  190  or  7.8  percent  in  1993  to  171  or  6.9  percent  in  1997.  The  percentage  of  black 
civil  service  workers  decreased  5  percent  in  the  past  year  from  180  or  7.2  percent  in  1996  to 
171  or  6.9  percent  in  1997. 

The  presence  of  Hispanics  in  civil  service  positions  increased  during  the  past  year.  However, 
the  proportion  remains  less  than  1  percent  of  all  civil  service  employees. 


Campus  Climate 

During  the  past  year,  black  students  expressed  their  perceptions  of  the  University 
environment  in  several  ways.  The  methods  ranged  from  responses  to  a  comprehensive 
questionnaire  administered  to  black  undergraduate  students,  to  focus  groups  conducted  by 
Student  Affairs  staff  and  members  of  the  Black  Affairs  Council.  Student  responses,  although 
diverse,  identified  several  areas  that  need  to  be  addressed  before  some  black  undergraduate 
students  will  perceive  that  they  are  welcome  and  accepted  on  SIUC's  campus.  Among  the 
expressed  concerns  were:   1)  a  need  for  a  critical  mass  of  black  faculty,  administrators,  and  staff; 
2)  equitable  treatment  in  the  classroom;  3)  increased  financial  assistance;  4)  more  appropriate 
and  relevant  counseling;  and  5)  inclusive  curriculum  with  more  black-oriented  courses  and 
content. 


School  of  Medicine  -  Making  Progress 


• 
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SIU  School  of  Medicine  continues  to  be  successful  in  recruiting  and  retaining  students. 
Typically,  1,800  to  2,000  applications  are  received  per  year  in  a  highly  competitive  market 
for  the  72  designated  medical  student  slots.  Retention  rates  have  averaged  98.6  percent  in 
recent  years.  The  School  continues  to  emphasize  the  recruitment  and  retention  of  students 
from  diverse  ethnic  and  cultural  backgrounds  through  programs  such  as  MEDPREP, 
additional  scholarships  in  the  Health  Alliance  Program,  and  other  programs  to  assist  at-risk 
students. 

The  entering  class  of  1997  included  only  one  black  student.  The  entering  class  of  1998 
includes  eight  underrepresented  minority  students:  3  black,  4  Hispanic,  and  1  American 
Indian.  Several  factors  may  be  attributed  to  the  increased  enrollment  of  underrepresented 
minority  students,  including  the  MEDPREP  Alliance  Scholarship,  more  concentrated 
recruiting  efforts,  and  campus  visits  by  the  Student  Affairs  Counselor  to  speak  with  the 
targeted  population. 

Several  activities  designed  to  promote  the  recruitment  and/or  retention  of  underrepresented 
minority  students  were  sponsored  by  the  Office  of  Student  Affairs.  A  financial  aid  workshop 


for  minority  high  school  students  was  conducted  by  the  School  of  Medicine  at  the  Student 
National  Medical  Association  annual  meeting  in  Chicago.  The  Student  Affairs  Counselor 
worked  with  staff  from  the  office  of  Education  and  Curriculum  to  develop  and  deliver  a 
United  States  Medical  Licensing  Examination  Review  for  students. 

Two  precollegiate  programs  designed  to  increase  interest  in  the  health  professions  and 
provide  additional  exposure  to  the  sciences  were  sponsored  for  high  school  students  during 
the  year.  The  SIU  Summer  High  School  Research  Apprentice  Program  targeted  students  who 
are  economically,  socially,  or  educationally  disadvantaged.  The  Health  Science  Careers 
Pathways  program  was  offered  to  minority  high  school  students  from  East  St.  Louis. 

The  Hope  School  Pediatrics  Clinic  Program  is  a  new  clinical  outreach  partnership  program 
developed  by  the  School  of  Medicine  to  deliver  holistic  pediatric  care  to  residents  of  the 
school  with  severe  learning  and  functional  disabilities.  The  program  provides  increased 
opportunity  for  School  of  Medicine  students  and  residents  to  develop,  monitor,  and  track  the 
progress  of  treatment  plans  and  to  develop  new  protocols  for  treatment  of  severely  disabled 
children. 


SIUE  -  Making  Progress 

SIUE  continued  implementation  of  the  University  Diversity  Plan  under  the  leadership  of  the 
Assistant  Provost  for  Social  and  Cultural  Diversity  by  completing  the  second  year  of  the 
Pathways  to  Harmony  program.  Seventeen  sessions  have  been  conducted  for  faculty  and 
staff.  Additional  programs  were  held  for  students  with  an  approximate  total  participation  of 
1,500  faculty,  staff,  and  students.  More  sessions  are  planned  for  FY  99. 


Hiring 


The  Minority  Recruitment  and  Retention  Fund,  which  is  administered  by  the  Assistant 
Provost  for  Social  and  Cultural  Diversity,  has  been  successful  in  recruiting  minority  faculty 
to  the  campus.  The  percentage  of  black  faculty  increased  from  4.5  percent  in  1993  to  6.0 
percent  in  1997,  which  is  above  the  national  average  for  black  faculty  at  predominately  white 
institutions. 

It  is  significant  to  note  that  six  of  the  eleven  faculty  members  who  were  reviewed  in  FY  98 
and  received  tenure  are  black. 

Over  the  past  five  years,  1 86  new  faculty  have  been  hired.  Women  represented  54  percent 
and  blacks  accounted  for  8  percent  of  the  new  hires. 

Diversity  in  the  overall  workforce  improved  over  the  five-year  period  from  1993  to  1997. 
The  total  black  workforce  increased  by  21  percent,  from  307  employees  in  1993  to  370  in 
1997.  Black  employees  made  up  18  percent  of  the  total  workforce  in  1997. 
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•  Hiring  trends  show  increases  in  the  number  of  women  employees.  Women  made  up  49 
percent  of  the  executive/administrative/managerial  employee  group  in  1997  and  44  percent  of 
faculty.  The  percentage  of  women  RAMP  administrators  increased  from  1.5  percent  in  1993 
to  22  percent  in  1997.  Women  represented  58  percent  of  all  SIUE  employees  in  1997 
compared  to  54  percent  in  1993. 

Academic  Success 

•  Efforts  to  improve  the  academic  success  of  underrepresented  students  have  been  positive. 
The  percentage  of  undergraduate  students  in  good  standing  has  increased  in  every 
racial/ethnic  category  during  the  five-year  period  from  1993  to  1997.  Overall  grade  point 
averages  have  increased  for  every  racial/ethnic  category  of  undergraduate  students  as  well. 
Women  students  continue  to  have  higher  overall  grade  point  averages  in  each  group. 

•  A  major  academic  goal  of  the  University  is  to  increase  the  number  and  percentage  of  degrees 
awarded  to  black  students.  It  is  significant  to  note  the  35  percent  increase  in  the  number  of 
undergraduate  degrees  awarded  to  black  students  from  1993  to  1997.  The  only  racial/ethnic 
group  that  did  not  experience  an  increase  in  the  number  of  degrees  completed  was  the 
white/non-Hispanic  group,  which  had  an  8  percent  decrease  from  1993  to  1997.  More 
degrees  were  awarded  to  women  in  every  racial/ethnic  group.  In  1997,  48  percent  of  the 
undergraduate  degrees  went  to  women  and  1 1  percent  to  black  students. 


SIUE  -  Initiating  Change 

•  Although  the  number  and  percentage  of  degrees  completed  by  black  students  have  increased, 
undergraduate  black  student  enrollment  has  declined  during  the  period  1993  to  1997.  In 
1993,  1408  black  undergraduate  students  were  enrolled  and  represented  16  percent  of  the 
population.  In  1997,  1,088  black  students  were  enrolled  and  accounted  for  12  percent  of 
undergraduate  students.  While  overall  enrollments  have  increased,  the  black  student 
population  has  decreased.  An  initial  review  of  the  data  reveals  no  patterns  to  account  for  the 
decline.  Factors  such  as  increased  graduation  rates,  first-time  freshman  and  transfer  student 
enrollment,  population  density,  financial  aid  resources,  and  the  strong  job  market  have 
potential  for  affecting  student  enrollment.  Such  factors  will  be  the  focus  of  continued  efforts 
to  increase  the  enrollment  of  black  students. 

•  Students  with  disabilities  are  identified  through  their  request  for  services  from  the  Disability 
Support  Services  office.  This  self-identification  process  overlooks  some  students.  In  order 
to  assess  more  accurately  the  number  of  students  with  disabilities  on  the  campus,  a  proactive 
approach  to  gathering  the  information  will  be  initiated,  such  as  inquiring  about  disability 
status  on  the  admission  application. 


vn 
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Southern  Illinois  University  Carbondale 

Minority,  Women  and  Disabled 

Students,  Faculty  and  Staff 

Annual  Report  1998 

I.  Annual  Overview 

SIUC 

This  summary  describes  SIUC's  response  to  underrepresented  populations  from  two 
perspectives:  highlights  and  areas  in  need  of  additional  focus. 

In  the  past  year,  a  report  entitled  "A  Summary  of  African- American  Life  at  SIUC"  was 
prepared  and  distributed  to  selected  campus  administrators  and  other  staff.  In  the  previous  year, 
separate  questionnaires  were  administered  to  black,  Hispanic,  and  Asian- American 
undergraduate  students.  Due  to  unusually  small  responses  from  Hispanic  and  Asian- American 
students,  only  the  black  students'  responses  were  analyzed.  The  questionnaire  assessed  students' 
perceptions  of  the  following:  the  campus'  attractiveness  for  students  prior  to  and  since  attending 
SIUC;  faculty;  classroom  behavior;  students'  needs  and  concerns;  adequacy  of  program  services; 
institutional  racial  climate;  multi-ethnic  relations;  and  attitudes  toward  other  races  prior  to  and 
since  attending  SIUC. 

Among  the  significant  findings  of  this  investigation:  Black  students  were  most  likely  to 
attend  SIUC  because  of  the  availability  of  financial  aid,  good  programs  in  major,  specific 
academic  degree  programs,  and  presence  of  other  black  students.  The  greatest  needs  were 
identified  as:  more  financial  aid;  additional  black  faculty,  staff,  and  administrators;  and 
additional  black  study  courses.  Among  the  problematic  areas  identified  were  inadequate 
counseling  services,  treatment  in  the  classroom  by  non-black  instructors,  students'  perceptions  of 
the  level  of  racial  conflict  on  campus,  level  of  opportunity  to  openly  discuss  racial  issues,  and 
campus  receptiveness  for  issues  of  concern  to  blacks.  Forty  percent  perceived  the  campus 
climate  to  be  more  segregated  than  integrated. 

When  the  1997  findings  were  compared  to  those  obtained  from  a  similar  study  in  1987, 
the  data  show  that  there  are  no  significant  changes  in  black  students'  perceptions  of  the  campus. 
Financial  assistance  and  additional  black  faculty,  staff,  and  administration  remained  the  greatest 
needs.  Although  students'  ratings  of  the  adequacy  of  services  and  programs  have  improved  since 
1987,  counseling  services  were  perceived  as  less  helpful  than  other  University  services  and 
programs. 
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Also  this  past  year,  the  University's  ability  to  respond  to  underrepresented  student  needs 
was  greatly  enhanced  by  a  four-year  $700,000  federal  grant.  Funds  obtained  by  the  Office  of  the 
Executive  Assistant  to  the  Chancellor  for  Affirmative  Action  will  be  used  to  assist  low  income 
and  first  generation  college  students.  Additionally,  the  number  of  students  that  can  be  provided 
services  comparable  to  those  currently  being  provided  to  students  enrolled  in  the  Center  for  Basic 
Skills  will  be  increased. 

In  the  past  year  qualitative  and  quantitative  information  has  documented  institutional 
progress  in  several  areas.  SIUC  continues  to  sponsor  programs,  services,  and  initiatives  that  are 
designed  to  enhance  underrepresented  population  access,  participation,  and  achievements.  In  the 
past  year  there  were  few  new  major  initiatives  as  the  institution's  principal  efforts  were  in  the 
area  of  assessment  and  evaluation.  In  this  period,  campus  and  system  staff  examined  the 
activities,  programs,  and  services  that  were  considered  to  primarily  serve  underrepresented 
populations.  Among  the  outcomes  of  this  review  process  was  a  better  understanding  of  these 
initiatives  and  the  role  that  each  plays  in  the  University's  service  delivery  system. 

A  review  of  the  quantitative  data  suggests  that  we  continue  to  make  progress  in  the  1) 
number  and  percentage  of  minority  and  female  students;  2)  ability  to  enroll  black  freshmen  and 
transfer  students;  3)  black  and  Hispanic  students'  academic  performance,  and  persistence  rates; 
and  4)  the  number  of  degrees  conferred  to  minorities.  Additionally,  the  participation  and 
performance  of  females  continues  to  improve  in  all  categories. 

Quantitative  and  qualitative  information  suggest  that  the  Chancellor  may  need  to 
reassess,  and  if  appropriate,  clarify  and  communicate  to  the  University  community  a  clear 
Institutional  commitment  to  equity  and  Affirmative  Action.  Diversifying  the  work  force  and 
focused  efforts  to  enhance  the  campus  culture  for  underrepresented  students,  faculty,  and  staff 
continue  to  be  major  challenges.  The  decreasing  presence  of  underrepresented  groups, 
particularly  blacks  and  Hispanics,  in  the  University's  work  force  continues  to  be  a  problem.  In 
the  past  year,  of  the  fifty-three  tenure-track  positions  filled  there  were  no  Hispanics  and  only  one 
black.  Increasing  the  number  of  minority  civil  service  staff  hires  also  requires  additional 
attention.  In  the  past  year  the  percentage  of  minority  civil  service  hires  decreased  28  percent.  In 
the  same  period,  the  percentage  of  blacks  hired  in  civil  service  positions  decreased  38  percent. 

Some  efforts  were  made  this  year  to  address  the  concerns  listed  in  last  year's  report. 
Financial  support  was' provided  to  help  several  black  and  Hispanic  faculty  implement  research 
and  other  scholarly  activities.  These  efforts,  however,  were  fragmented  and  lacked  the  planning, 
coordination,  and  focus  that  will  be  required  to  significantly  ameliorate  those  problem  areas. 
Specifically,  the  efforts  lacked  the  level  of  commitment  from  campus-wide  academic 
administrators  and  department  chairs  that  will  be  required  to  recruit  and  retain  a  critical  mass  of 
minority  faculty. 

Policy  makers  and  administrators  must  decide  if  SIUC  is  to  maintain  its  position  as  one 
of  the  predominately  white  institutions  that  has  a  real  commitment  to  access  and  equity.  In  the 
past  year,  University  leaders  devoted  a  great  deal  of  time,  energy,  and  resources  to  recruiting  a 
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permanent  administrative  leadership  team,  negotiating  a  contract  with  the  new  Faculty 
Association,  and  implementing  a  new  budgetary  system.  Consequently,  less  time  and  energy 
were  devoted  to  Affirmative  Action  and  equity  issues. 

Maintaining  a  leadership  role  will  require  vision,  commitment,  time,  money,  and 
cooperation  from  all  segments  of  the  system  and  University.  The  most  important  ingredient  in 
the  process  is  the  type  of  leadership  provided  by  campus  and  University  level  administrators.  To 
quote  Martin  Luther  King,  Jr. 

Cowardice  asks  the  question,  "Is  it  safe?"  Expediency  asks  the  question,  "Is  it 
politic?"  Vanity  asks  the  question,  "Is  it  popular?"  But  conscience  asks  the 
question,  "Is  it  right?"  Now  there  comes  a  time  when  one  must  take  a  position 
that  is  neither  safe,  nor  politic,  nor  popular,  but  he  [or  she]  must  take  it  because 
conscience  tells  him  [or  her]  that  it  is  right. 
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School  of  Medicine 


SIU  School  of  Medicine  has  long  been  a  proponent  of  opening  the  medical  profession  to 
minority  and  disadvantaged  practitioners,  and  a  number  of  programs  and  initiatives  have 
historically  been  a  part  of  the  School  of  Medicine's  educational  process.  While  programs  such  as 
MEDPREP  have  served  minority,  female,  and  disadvantaged  students  successfully  for  more  than 
twenty-five  years,  and  new  programs  such  as  the  Health  Science  Careers  Pathways  program  have 
been  initiated  recently,  the  School  of  Medicine  is  looking  to  the  future  of  health  care  and  the 
needs  of  a  changing  population.  Strategic  planning  goals  include  a  "commitment  to  educating 
physicians  from  a  wide  range  of  ethnic  and  cultural  backgrounds  in  order  to  meet  the  region's 
current  and  future  health  care  needs." 

Student  Population 

A  major  initiative  undertaken  by  the  School  of  Medicine  during  the  previous  reporting 
year  was  the  MEDPREP  Alliance  Program,  designed  to  improve  and  strengthen  the  relationship 
between  the  School  and  MEDPREP.  During  FY98,  the  first  group  of  four  MEDPREP  graduates 
received  scholarships  to  attend  the  School  of  Medicine  through  the  program.  Funding  in  FY98 
for  the  scholarship  was  at  $50,000,  with  that  amount  projected  to  increase  by  an  additional 
$50,000  in  each  of  the  next  two  fiscal  years.  Total  funding  for  the  scholarship  is  expected  to 
reach  $150,000  during  FY00  and  will  improve  the  affordability  of  attending  SIU  School  of 
Medicine  for  students  in  the  targeted  populations. 

Trend  data  for  student  enrollment  during  the  last  two  reporting  years  have  indicated  a 
dramatic  decrease  in  the  number  of  minority,  particularly  black  and  Hispanic,  students  who  have 
matriculated  at  the  School  of  Medicine.  The  roles  of  the  entering  class  of  1996  included  no  black 
students  and  the  entering  class  of  1997,  only  one  black  student.  The  entering  class  of  1998  will 
include  eight  underrepresented  minority  students  (three  black,  four  Hispanic,  one  American 
Indian).  Several  factors  may  be  attributed  to  the  increased  enrollment  of  underrepresented 
minority  students,  including  the  MEDPREP  Alliance  Scholarship,  more  concentrated  recruiting 
efforts,  and  campus  visits  by  the  Student  Affairs  Counselor  to  speak  with  the  targeted  population. 
It  is  premature,  however,  to  make  a  determination  regarding  the  success  of  specific  efforts  by  the 
School  of  Medicine  to  increase  recruitment  and  retention  of  such  populations;  however,  trend 
data  in  the  coming  years  will  be  studied  for  evaluative  purposes. 

A  series  of  seminars  entitled  Physicians  Attitude  and  Conduct  were  added  to  the 
sophomore  curriculum  this  year.  While  they  covered  a  wide  variety  of  topics,  one  such  seminar 
dealt  with  the  prevention  of  sexual  harassment  in  the  academic  medical  setting.  Lois  Nora, 
M.D.,  J.D.,  Associate  Dean  for  Academic  Affairs  of  the  University  of  Kentucky  Chandler 
Medical  Center,  spoke  to  the  Department  of  Internal  Medicine  faculty  and  residents  during 
Grand  Rounds  on  April  7,  1998,  as  well  as  to  the  sophomore  class  of  medical  students. 
Following  Dr.  Nora's  presentation,  students  participated  in  small  group  discussions  of  case 
studies  facilitated  by  faculty  members. 
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A  number  of  activities  were  sponsored  by  the  Office  of  Student  Affairs  to  promote  the 
recruitment  and/or  retention  of  underrepresented  minority  students.  A  financial  aid  workshop  for 
minority  high  school  students  was  conducted  by  the  School  of  Medicine  at  the  Student  National 
Medical  Association  (SNMA)  annual  meeting  in  Chicago.  The  Student  Affairs  Counselor 
worked  with  staff  from  the  office  of  Education  and  Curriculum  to  develop  and  deliver  a  United 
States  Medical  Licensing  Examination  Review  for  students.  Cultural  and  social  activities  were 
also  organized  during  the  year  in  conjunction  with  the  SNMA  to  foster  support  in  the  school 
community  and  the  community  as  a  whole.  Activities  sponsored  through  SNMA,  a  national 
minority  medical  student  organization,  included  potlucks  in  area  churches  to  foster  a  sense  of 
community  for  the  students  and  an  expansion  of  the  Black  History  Program  to  involve  weekly 
cultural  activities  during  the  month  of  February  1998. 

Two  precollegiate  programs,  designed  to  increase  interest  in  the  health  professions  and  to 
provide  additional  exposure  to  the  sciences,  were  sponsored  for  high  school  students.  The  first 
program,  that  now  has  a  grant  restriction  from  the  National  Institutes  for  Health  prohibiting  the 
requirement  of  a  minority  designation  for  participation,  necessitated  programmatic  and  name 
changes  for  the  NCRR  Minority  Initiative.  The  new  program,  offered  for  the  first  time  this  year, 
is  entitled  SIU  Summer  High  School  Research  Apprentice  Program  and  is  targeted  at  students 
who  are  economically,  socially,  or  educationally  disadvantaged.  Participation  is  also  open  to 
teachers  whose  primary  student  population  meets  the  same  criteria.  Another  precollegiate 
program,  Health  Science  Careers  Pathways,  was  offered  to  minority  high  school  students  from 
East  St.  Louis.  A  month-long  teachers'  strike  in  the  school  district  and  a  resulting  extension  of 
the  school  calendar  necessitated  the  postponement  of  the  program  until  July  1998.  Although 
twenty- five  black  students  were  accepted  into  the  program  for  the  reporting  year,  only  twenty 
were  able  to  be  in  attendance  due  to  conflicts  with  other  activities.  In  addition  to  the  science 
curriculum  provided  during  the  program,  attendees  received  instruction  in  conversational 
Spanish  by  the  Latino  members  of  the  counseling  staff  to  provide  a  broadened  cultural 
experience.  Also  added  to  the  curriculum  this  year  was  a  special  project  for  all  students  dealing 
with  a  bio-ethical  issue.  With  a  goal  of  promoting  logical  thought  processes,  participants  were 
asked  to  research  and  respond  to  a  bio-ethical  topic  during  the  program. 


Disabled  Population 

A  group  of  administrative  staff  was  assembled  to  perform  a  review  of  the  revised  School 
of  Medicine  curriculum  requirements  in  relation  to  the  School's  technical  standards  for 
admission  and  exit  objectives  to  ensure  compliance  with  the  Americans  with  Disabilities  Act. 
That  review  is  expected  to  be  completed  during  FY99  with  recommendations  for  additional 
revisions  to  the  technical  standards  for  admissions. 

The  Hope  School  Pediatrics  Clinic  Program  is  a  new  clinical  outreach  partnership 
program  developed  by  the  School  of  Medicine  to  deliver  holistic  pediatric  care  to  the  residents  of 
the  school  with  severe  learning  and  functional  disabilities.  The  development  and  establishment 
of  the  clinic  at  Hope  School  will  provide  increased  learning  opportunities  for  the  School  of 
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Medicine  students  and  residents  with  severely  disabled  populations;  to  develop,  monitor,  and 
track  the  progress  of  treatment  plans;  and  to  develop  new  protocols  for  treatment  of  severely 
disabled  children  based  on  the  findings. 


Staff 

Due  to  the  extremely  low  unemployment  figures  in  Illinois  and  nationwide,  recruitment 
for  underrepresented  minority  and/or  female  faculty  and  staff  has  become  increasingly  more 
competitive,  and  the  School  of  Medicine  has  found  it  necessary  to  utilize  alternative  forms  of 
recruitment  and  methods  of  publicizing  position  announcements  at  all  levels.  During  the 
MEDPREP  25th  Anniversary  program  in  September  1997,  the  Dean  and  Provost  used  the 
opportunity  to  discuss  faculty  employment  opportunities  with  minority  and  female  alumni 
physicians.  While  the  School  of  Medicine  was  unable  to  make  an  immediate  hire  from  this 
group  of  individuals,  it  is  continuing  with  this  effort. 

Recruitment  for  new  and  replacement  faculty  and  administrative/professional  staff 
yielded  mixed  results.  Due  to  statistically  small  numbers  and  wide  variances  in  hires  in  three  of 
the  four  listed  groups  (Administrative,  Faculty-Tenure  Track,  Faculty-Alternate  Track, 
Professional),  it  is  difficult  to  assess  trend  data  accurately.  However,  in  the  Faculty- Alternate 
Track  group,  the  total  hire  numbers  are  relatively  stable.  In  that  group,  minority  hires  increased 
from  two  (8.0%  of  twenty- five  hires)  in  the  reporting  year  1993  to  nine  (32.1%  of  twenty-eight 
hires)  during  the  current  reporting  year.  Seven  underrepresented  (black,  Hispanic,  American 
Indian)  minorities  were  hired  during  the  current  reporting  year  (25.0%  of  twenty-eight  hires). 
This  is  an  increase  of  21.0  percent  in  hires  of  underrepresented  minority  faculty  (Alternate  Track) 
during  the  five-year  period. 

A  day-long  diversity  seminar  entitled  Multiculturalism  in  the  New  Millennium  was 
presented  to  the  faculty  and  staff  of  the  Department  of  Psychiatry  on  October  14,  1997.  The  key 
speaker  at  the  seminar  was  Wanda  Lipscomb,  Ph.D.,  Michigan  State  University.  Other 
facilitators  included  Harold  Bardo,  Ph.D.,  School  of  Medicine;  Liz  Tarpey,  Ph.D.,  SIUE;  and 
Rudy  Wilson,  SIUE.  The  program  was  intended  to  provide  faculty  and  staff  with  a  broader 
understanding  of  issues  of  race,  ethnicity,  gender,  and  disability  when  interacting  with  co- 
workers, students,  residents,  and  patients  and  will  serve  as  a  guide  for  future  programs  of  this 
type  in  departments  throughout  the  School  of  Medicine. 
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Attachment  A 

II.  Focus  Topics 


Effective  Student  Mentoring 


The  term  "mentor"  applies  to  a  number  of  different  roles  including  those  of  teacher, 
advisor,  supervisor,  employer,  and  sponsor.  Individuals  who  have  examined  the  issue  normally 
classify  mentoring  into  two  forms:  natural  and  planned. 

Natural  mentoring  occurs  when  two  individuals  grow  to  know  and  like  each  other.  The 
two  discover  similar  interests  and  form  a  bond  where  the  more  experienced  individual  becomes 
an  unofficial  advisor  to  the  less  experienced  individual.  This  type  of  mentoring  relationship 
occurs  between  individuals  who  are  comfortable  with  one  another.  As  C.  S.  Sato  in  a  1986 
report  entitled  "A  Comparative  Examination  of  Classroom  Interaction  Between  Professional 
Minority  and  Non-Minority  Students"  observes,  students  who  are  culturally  and  racially  different 
from  their  predominantly  European- American  male  faculty  are  less  likely  to  enter  into  this  type 
of  relationship. 

Planned  mentoring  occurs  when  individuals  are  assigned  or  paired,  and  is  the  approach 
normally  available  to  the  undergraduate  population,  particularly  minorities.  This  approach  often 
helps  some  individuals  succeed  in  unfamiliar  systems.  Planned  mentoring  can  be  effective  if 
people  listen  to  each  other,  care  about  each  other,  engage  in  cooperative  and  mutually  satisfying 
undertakings,  and  develop  a  system  to  meet  individual  and  group  needs.  This  type  of  program  is 
labor  intensive  and  requires  a  strong  institutional  commitment  to  the  concepts  of  retention, 
mentoring,  and  diversity.  A  comprehensive  planned  mentoring  program  should  possess  program 
expectations,  defined  measurable  goals,  trained  and  caring  staff,  financial  support,  and  allocation 
of  space  and  personnel. 

In  addition  to  encouraging  and  fostering  natural  mentoring  relationships,  SIUC  operates  a 
variety  of  planned  mentoring  programs.  Several  academic  units  and  Student  Affairs  staff 
sponsor  planned  mentoring  programs  for  underrepresented  student  minorities. 

The  following  section  will  focus  on  findings  from  a  planned  mentoring  program  the 
University  sponsors  for  entering  freshmen  enrolled  in  the  University's  selected  admissions 
program.  The  program  utilizes  undergraduate  and  graduate  students  as  mentors.  Students  who 
meet  a  certain  profile  are  required  to  participate  in  at  least  eight  mentoring  sessions  per  semester. 
Services  are  provided  to  others  as  needed.  In  making  assignments,  efforts  are  made  to  assign 
students  to  mentors  with  similar  racial  and  gender  backgrounds. 

From  our  experience  with  planned  mentoring  at  SIUC  and  based  upon  results  of  an 
annual  student  evaluation  of  the  mentoring  program,  we  observe  that: 
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•  An  intrusive  and  aggressive  effort  to  maintain  communication  and  involvement  is  more 
effective  with  minority  than  non-minority  students. 

•  Minority  students  are  more  likely  to  perceive  this  type  of  behavior  as  caring,  while  non- 
minority  students  perceive  it  as  an  invasion  of  their  privacy. 

•  Students  assigned  mentors  should  be  of  similar  race  and  gender. 

•  Minority  and  non-minority  females  are  more  likely  to  rate  mentoring  relationships  as 
positive,  followed  by  black  and  Hispanic  males  and  white  males. 

•  Students  consider  the  following  as  characteristics  of  an  effective  mentor: 

>  helps  set  priorities, 

>  provides  leadership  and  guidance, 

>  provides  attention  to  personal  qualities, 

>  listens  attentively, 

>  helps  identify  who  to  see  on  campus  about  problems,  and 

>  provides  directions  on  how  to  handle  problems. 

The  following  section  is  organized  around  the  four  identified  topical  areas. 

Does  intrusive  mentoring  work,  i.e.,  should  mentoring  programs  only  be  for  students  who  seek 
them  out,  or  should  some  types  of  students  be  referred  to  these  programs? 

Our  experience  indicates  that  students  who  volunteer  to  participate  in  a  natural 
mentoring  relationship  are  likely  to  derive  the  most  benefit  from  a  mentoring  relationship. 
White  males  are  most  likely  to  benefit  from  a  natural  mentoring  relationship  and  the  least 
likely  to  devote  any  time  or  energy  to  a  planned  mentoring  relationship.  Black  and 
Hispanic  females  followed  by  white  females  and  black  males  are  more  likely  to  devote 
the  most  time  and  derive  the  greatest  benefit  from  a  planned  mentoring  relationship  that 
involves  a  mentor  of  a  similar  race  and  gender  background. 

What  background  and  personal  characteristics  should  institutions  seek  in  mentors?  Should 
mentors  be  from  the  same  underrepresented  group  as  the  student  being  mentored? 

Studies  conducted  by  the  Center  for  Basic  Skills  staff  which  operates  a  highly 
structured  mentoring  program  indicate  that  the  most  important  ingredient  of  an  effective 
mentoring  relationship  is  the  level  of  care  exhibited  by  the  mentor.  Caring  mentors 
consistently  exhibit  the  following  characteristics:  they  listen;  are  able  to  communicate  to 
the  mentees  that  they  know  and  understand  their  cultural  background;  make  a  sincere 
effort  to  learn  about  the  mentee's  background;  are  open  minded;  accept  and  value 
differences  between  people;  are  non-judgmental;  are  available  when  needed;  make  an 
unconditional  effort  to  understand  the  mentees;  do  not  lecture;  do  not  make  one  feel 
inferior;  and  make  an  effort  to  help  with  problems. 
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Mentors  and  mentees  do  not  need  to  be  from  the  same  underrepresented  group; 
however,  the  individual  making  the  assignment  must  not  ignore  the  racial  and  social 
environment  of  the  program.  Additionally,  the  mentor  must  possess  personal 
characteristics  valued  by  the  mentee.  Planned  mentoring  programs  that  are  prepared  to 
respect  student  preferences  are  likely  to  assign  mentors  and  mentees  from  the  same  racial 
and  gender  background. 

How  frequent  should  be  the  contact  between  mentor  and  mentee?  What  type  of  social  or  group 
activities  seem  to  work  best  for  mentoring  programs? 

Student  feedback  indicates  that  mentees  prefer  that  the  first  contact  with  the 
mentor  occur  within  the  first  week  of  the  semester.  The  telephone  was  listed  as  the 
preferred  method  for  making  the  first  contact.  The  first  meeting  should  be  held  in  the 
mentor's  office.  Fifty-seven  percent  of  the  mentees  in  the  SIUC  Center  for  Basic  Skills 
mentoring  program  met  with  the  mentor  seven  or  more  times  in  the  semester,  while  34 
percent  met  between  three  and  six  times. 

Underrepresented  students,  particularly  those  who  may  be  experiencing  academic 
difficulties,  prefer  individual  contacts  over  group  and  social  activities.  Group  activities 
that  have  proven  to  be  somewhat  successful  consist  of  pizza  parties  arranged  by  the 
mentors  and  group  activities  for  the  mentees  outside  the  mentor's  office. 

What  effects  do  mentoring  programs  have  on  the  mentors?  In  particular,  is  there  an  increase  in 
retention  and  academic  achievement  for  students  who  act  as  mentors  to  pre-collegiate  students? 

Mentors  frequently  report  that  they  derived  professional  experience  and  personal 
satisfaction  from  assisting  other  students.  Students  who  serve  as  mentors  in  pre-college 
programs  report  that  they  benefited  academically.  The  ability  to  integrate  and  apply 
classroom  knowledge  and  theory  to  practical  applied  experiences  helped  enhance  their 
academic  performance.  Some  undergraduate  and  graduate  mentors  have  indicated  that 
upon  completing  a  mentoring  program  they  have  a  better  understanding  and  appreciation 
of  the  needs  and  concerns  of  students  they  will  be  serving  in  the  future. 


Serving  Students  with  Disabilities:  Thinking  Small 

SIUC's  ability  to  respond  to  the  needs  of  students  and  staff  with  disabilities  is  enhanced 
by  (1)  an  effective  Disability  Support  Services  office  and  (2)  a  campus-wide  disability 
coordinating  group  that  consists  of  administrators,  students,  staff,  and  faculty.  Members  of  the 
latter  group  meet  quarterly,  or  as  needed,  and  include  representatives  from  the  Chancellor's 
office  and  the  offices  of  the  Vice  Chancellor  for  Academic  Affairs,  Student  Affairs,  and 
Administration.  The  group  monitors  all  services,  programs,  and  initiatives  that  have  the  potential 
to  affect  students  and  staff  with  disabilities.  The  director  of  Disability  Support  Services  (DSS)  is 
an  active  member  of  the  group.  The  group  reviews  and,  if  necessary,  acts  on  any  complaints, 
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concerns,  or  issues  presented  to  the  DSS  office.  The  group  has  a  major  voice  in  determining  how 
major  financial  expenditures  addressing  disability  issues  are  spent. 

Activities  in  the  following  section  illustrate  the  improvements  that  have  been  completed 
recently  to  enhance  the  quality  of  life  for  students  and  staff  with  disabilities. 


Innovations 

•  Disability  Support  Services  (DSS)  began  offering  the  Transition  Project  during  the  1997  fall 
semester.  Supported  by  fees-for-services,  the  project  offers  entering  freshmen  or  transfer 
students  with  disabilities  the  opportunity  to  better  prepare  for  the  university  experience. 
State/federal  rehabilitation  agencies  often  pay  a  students'  fees.  In  August  1997,  the  program 
served  eight  new  students.  The  objective  for  Fall  1998  is  to  double  that  number.  The  first- 
year  project  served  five  students  from  Illinois  and  one  each  from  Missouri,  Pennsylvania,  and 
New  York.  Through  the  program,  DSS  staff  provided  the  following  services: 

>  campus  familiarization  and  route  training, 

>  pre-emptive  academic  disability  accommodations, 

>  personal  care  attendant  management  workshops, 

>  an  introduction  to  campus  resources,  including  the  adaptive  computer  stations, 
Student  Recreation  Center,  Morris  Library,  Student  Health  Programs,  and  Student 
Center, 

>  study  skills  training  in  reading,  note  taking,  and  test  taking, 

>  community  orientation  and  mass  transit,  and 

>  life  skills  training  in  banking,  shopping,  laundry,  etc. 

Students  unanimously  rated  the  Transition  Project  as  informative,  helpful,  and  worth  its  cost. 
All  indicated  that  they  would  recommend  the  experience  to  others. 

•  DSS  developed,  in  conjunction  with  Student  Health  Programs  and  the  Clinical  Center,  a  joint 
release  of  information  that  allows  the  staff  to  more  fully  assess,  identify,  and  meet  the  needs 
of  students  with  disabilities.  For  example,  a  student  with  a  physical  condition  might  report 
mood  problems  or  depression  requiring  assessment.  A  single  consent  document  allows  the 
physician  to  release  information  and  refer  that  student  to  the  Clinical  Center  for  assessment, 
the  Counseling  Center  for  treatment,  or  to  DSS  for  academic  support  services. 

•  DSS  developed,  in  conjunction  with  Student  Health  Programs  and  the  Parking  Division,  a 
new  parking  permit  that  Student  Health  Programs  can  issue.  Previously,  students  took 
medical  documentation  of  the  need  for  a  handicapped  parking  permit  to  DSS  and  then  to  the 
Parking  Office. 
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DSS  evaluates  on  an  annual  basis  both  student  and  faculty  satisfaction  with  the  services  it 
delivers.  Faculty  who  use  the  testing  services  or  who  have  interpreters  in  their  classrooms 
are  surveyed  routinely. 

A  major  auditorium  in  the  College  of  Agriculture  is  now  equipped  with  hearing-impaired 
audio  equipment,  and  all  labs  have  two  portable  laboratory  benches  designed  for  use  by 
students  with  disabilities. 

The  College  of  Liberal  Arts  has  equipped  one  theater  with  headphones  for  the  hearing 
impaired.  One  performance  of  every  production  in  that  theater  is  signed  for  the  hearing 
impaired. 

Morris  Library  entrances  are  equipped  with  a  power-assisted  door  opener.  Elevators  with 
raised  and  Braille  lettering  serve  every  floor.  Restrooms  are  wheelchair  accessible,  as  are 
drinking  fountains  on  every  floor.  Each  floor  has  at  least  one  raised  table  for  patrons  in 
wheelchairs.  An  accessible  photocopier  is  available  on  the  first  floor.  Two  computer 
workstations  are  reserved  for  patrons  with  disabilities.  The  Library  has  a  Special  Services 
Room  equipped  with  a  VISUALTEK  Magnifier,  Arkenstone  Reader,  and  Perkins  Brailler;  an 
accessible  computer  workstation  soon  will  be  provided. 

College  of  Science  classrooms  and  labs  are  accessible  to  disabled  students.  Several  large 
classrooms  have  equipment  to  help  the  hearing  impaired. 


Programs  Integral  and  Unique  to  Campus  Mission 

The  following  section  will  list  and  describe  briefly  several  activities  that  faculty  and  staff 
consider  to  be  unique  to  the  campus  mission.  These  initiatives  illustrate  SIUC's  efforts  to  ensure 
that  the  unique  and  special  needs  of  underrepresented  groups  are  recognized  and  addressed. 

•  All  departments  in  the  College  of  Agriculture  actively  recruit  female  undergraduate  students 
for  research  projects,  and  the  Department  of  Food  and  Nutrition  sponsors  an  organization 
called  the  National  Society  for  Minorities  in  Hospitality. 

•  The  Department  of  Aviation  Management  and  Flight  supports  women  and  minorities  through 
two  organizations:  the  Minority  Aviation  Council  and  Women  in  Aviation.  The  Minority 
Aviation  Council  accomplishes  its  goals  through  guest  speakers,  field  trips,  and  participation 
in  on-  and  off-campus  events.  Women  in  Aviation  accomplishes  its  goals  by  providing  guest 
speakers  at  weekly  meetings,  through  volunteering  to  help  with  local  organizations,  and 
through  participation  in  the  national  conference  of  Women  in  Aviation  held  each  spring. 

•  The  United  Airlines-Southern  Illinois  University  Carbondale  Aviation  Career  Day  for  black, 
Hispanic,  and  female  high  school  students  from  the  Chicago  area  has  been  offered  annually 
since  April  1994.  One  purpose  of  the  program  is  to  provide  Chicago  area  underrepresented 
students  interested  in  careers  in  aviation  a  chance  to  visit  SIUC's  extensive  aviation  facilities 
and  the  main  campus.  This  event  has  served  approximately  400  black,  Hispanic,  and  female 
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high  school  students  from  Chicago  since  its  inception.  Several  of  these  students  have 
enrolled  in  SIUC's  aviation  program. 

The  Department  of  Cinema  and  Photography  sponsors  a  Minority  Filmmakers  Award  Fund. 
Funding  for  this  scholarship  was  established  by  a  Cinema  and  Photography  alum. 

One  component  of  the  Graduate  School's  Proactive  Recruitment  of  Multicultural 
Professionals  for  Tomorrow  (PROMPT)  program  is  an  invitation  to  new  minority  and 
women  fellows  to  participate  in  a  three-day  campus  orientation  titled  "The  Assembly  of 
Fellows."  This  activity  acquaints  the  new  fellows  (recipients  of  the  PROMPT  Fellowship, 
the  Graduate  Dean's  Fellowship,  the  Illinois  Minority  Graduate  Incentive  Program,  and  the 
Illinois  Consortium  Program)  with  SIUC  prior  to  fall  opening.  The  orientation  program 
provides  an  opportunity  for  the  fellows  to:  (1)  meet  with  their  deans,  department  faculty, 
members  of  the  selection  committees,  and  graduate  student  organizations;  (2)  learn  about 
available  student  services;  (3)  register  for  classes;  and  (4)  secure  housing  arrangements. 
Each  participant  is  assigned  a  "buddy"  (a  graduate  student  from  his/her  academic 
department)  who  will  assist  the  fellow  prior  to  and  during  the  Assembly.  Free  room  and 
board  and  a  travel  reimbursement  are  provided  to  all  participants,  as  well  as  resource  packets 
containing  information  about  services  provided  by  both  the  campus  and  the  community. 
According  to  previous  evaluations,  Assembly  participants  were  able  to  begin  the  school  year 
apprised  of  and  comfortable  with  the  faculty  in  their  academic  departments,  their  living 
arrangements,  the  psycho-social  environments  of  the  campus  and  community,  and  familiar 
persons  ("buddies"). 

In  August  1994,  Dr.  Norma  Ewing,  an  Associate  Professor  in  the  Department  of  Educational 
Psychology  and  Special  Education,  received  federal  funds  for  a  five-year  training  project 
entitled  "A  Program  to  Prepare  Minority  Personnel  to  Teach  High  Incidence  (LD/BD/EMH) 
Minority  Children  and  Youth."  The  project,  referred  to  as  the  Diverse  Culture  Project,  is 
aimed  specifically  at  recruiting  and  preparing  black  and  Hispanic  students  to  teach  children 
and  youth  with  disabilities.  The  program  prepares  participants  to  acquire  the  State  of  Illinois 
teaching  certification  in  Learning  Disabilities,  Social/Emotional  Disorders,  and  Educable 
Mental  Disabilities.  The  pre-service  students  are  prepared  to  teach  in  high  incidence,  cross 
categorical  delivery  systems  that  employ  the  collaborative,  cooperative  teaching  mode  as 
well  as  resource  room  arrangements. 

The  training  program  provides  a  strong  support  service  for  participants.  One  major 
support  service  is  a  three-tiered  mentoring  program  consisting  of  peer  mentors,  faculty/staff 
mentors,  and  field-based  minority  teachers  and/or  administrators.  The  purpose  of  the  three- 
tiered  mentoring  program  is  to  help  program  participants  obtain  comprehensive,  valuable 
guidance  and  support  essential  to  successful  completion  of  the  pre-service  training  program. 

The  rationale  for  selecting  peer  mentors  is  that  there  are  critically  important  occasions 
when  students  (particularly  undergraduates)  relate  more  effectively  with  peers  than  with  adult 
mentors.  In  addition,  the  similarities  of  certain  academic  and  personal  experiences; 
commonalties  of  goals,  problems,  and  interests;  and  generational  compatibility  are  all 
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relevant  factors  for  using  peer  mentors.  Faculty/staff  and  field-based  teacher/administrator 
mentors  are  invaluable  resources  from  whom  mentees  can  acquire  significant  information  and 
support  to  enhance  their  retention  in  the  teacher  education  program. 

All  mentors  are  given  a  handbook,  Diverse  Culture  Project  Mentor  Handbook,  that 
was  specifically  designed  for  this  project. 
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III.  Program  Updates 

Form  for  Program  Additions  and  Deletions 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  primary  purpose  to  serve  minority,  female,  and/or  disabled 
students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 


Addition or  Deletion  X  (check  one) 

Name  of  the  program  or  formally  organized  support  unit 

Kathryn  Terry  Medical  Student  Scholarship  Fund/Medical  School 

Current  goals  and  objectives  of  the  program  or  unit 

The  Kathryn  Terry  Medical  Student  Scholarship  Fund  was  established  to  provide  financial 
support  to  a  medical  student.   That  scholarship  assistance  has  historically  been  provided 
to  a  minority  student;  however,  documents  establishing  the  scholarship  do  not  require  a 
minority  student  to  be  the  recipient.  Although  the  scholarship  was  awarded  during  the 
1997-1998  academic  year  to  an  underrepresented  minority  student,  it  is  appropriate  to 
delete  the  scholarship  from  the  listing  of  School  of  Medicine  programs. 

Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors 
Scholarship  assistance  to  student  enrolled  at  School  of  Medicine. 
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Form  for  Program  Additions  and  Deletions 

Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  primary  purpose  to  serve  minority,  female,  and/or  disabled 
students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 

Addition or  Deletion         X (check  one) 

Name  of  the  program  or  formally  organized  support  unit 
NCRR  Minority  Initiative 

Current  goals  and  objectives  of  the  program  or  unit 

Program  replaced  due  to  NIH  grant  restrictions  by  SIU  Summer  High  School  Research 
Apprenticeship  Program 


Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors 
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Form  for  Program  Additions  and  Deletions 

Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  primary  purpose  to  serve  minority,  female,  and/or  disabled 
students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 

Addition  X  or  Deletion (check  one) 

Name  of  the  program  or  formally  organized  support  unit 

Southern  Illinois  University  Summer  High  School  Research  Apprenticeship  Program 

Current  goals  and  objectives  of  the  program  or  unit 

The  purpose  of  the  SIU  Summer  High  School  Research  Apprenticeship  Program  is  to 
increase  the  pool  of  economically,  socially,  and/or  educationally  disadvantaged  high  school 
students  interested  in  and  academically  prepared  to  pursue  careers  in  biomedical/ 
behavioral  research  and  health  professions  and  to  assist  teachers  of  those  populations  in 
keeping  pace  with  the  changes  in  scientific  research.  It  is  designed: 

•  To  provide  students  with  an  exposure  to  health-related  research  that  would  stimulate 
their  research  interest  and  encourage  decisions  toward  careers  in  the  health  sciences. 

•  To  help  teachers  keep  pace  with  the  growth  of  scientific  knowledge  in  health-related 
areas  and  enable  them  to  develop  new  educational  strategies. 

•  To  establish  partnerships  between  biomedical  research  institutions  and  K-12  schools 
by  developing  pathways  for  disadvantaged  students  to  establish  careers  in  health 
sciences. 

Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors 

•  Students  and  teachers  undertake  a  summer  research  program  under  the  guidance  and 
mentorship  of  SIU  School  of  Medicine  faculty. 


• 


At  the  end  of  the  program,  students  and  teachers  make  a  formal  presentation  of  the 
results  of  their  research  to  their  peers. 
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IV.  Tables  on  SIUC  Student  and  Staff  Enrollment 

and  Fiscal  Resources 

Table  1  Dollars  and  Staff  Years  Budgeted  to  Programs  Serving  Underrepresented  Students 

and  Staff  at  Public  Institutions,  Fiscal  Years  1997  and  1998 

Table  2  Programs  for  Underrepresented  Students  at  Southern  Illinois  University  /  Students 

Served,  Fiscal  Year  1998 

Table  3  Programs  for  Underrepresented  Staff  at  Southern  Illinois  University  /  Staff 

Served,  Fiscal  Year  1998 
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DOLLARS  AND  STAFF  YEARS  BUDGETED  TO  PROGRAMS  SERVING 

UNDERREPRESENTED  STUDENTS  AND  STAFF 

AT  PUBLIC  INSTITUTIONS.  FISCAL  YEARS  IW  AND  W8* 


SOUTHERN  ILLINOIS  UNIVERSITY 

SOUTHERN  ILLINOIS  UNIVERSITY  AT  CARBONDALE 


Staff  Years  Budgeted 


Dollars  Budgeted** 


Program 

Chicago  H  S  for  Agricultural  Sci/Recruitment  Program*** 

Future  Scholars  Program*** 

Minority  Engineering  Program*** 

So  IL  Regional  Career  Preparation  Program*** 

Upward  Bound*** 

Women's  Introduction  to  Engineering*** 

American  Medical  Women's  Association/Medical  School 

Affirmative  Action  Office/Medical  School 

Black  American  Studies  Program 

Black  Togetherness  Organization 

Center  for  Basic  Skills 

College  of  Business  Minority  Retention  Program 

Organization  for  Multi-Ethnic  Students  in  Education 

Disabled  Support  Services 

Dr  H.C  Landecker  Memorial  Endowment 

Fund/Medical  School 
Graduate  Dean's  Fellowship  Program 
I  lend  Start 

IL  Consortium  for  Educational  Opportunity  Program 
IL  Minority  Graduate  Incentive  Program 
Kathryn  Terry  Medical  Student  Scholarship 

Fund/Medical  School 
Medical/Dental  Preparatory/Medical  School 
Minority  Participation  Scholarships 
Multicultural  Programs  and  Services 
Night  Transit 

( )IFicc  of  Exec  Asst  to  the  Chancellor 
I'rcmntriculation  Program/Medical  School 
Program  to  Prepare  Minority  Personnel  for 

I.D/EMII  Minority  Children  &  Youth 
Proicct  Achieve 
Proactive  Recruitment  of  Multicultural  Professionals 

for  Tomorrow  (PROMPT) 
Scholarship  Program  for  Academically  Superior 

Minority  Students/Medical  School 
School  of  I.aw  Diversity  Fellowships/Scholarships 
School  of  I  .a w  Tutorial  Program 

Special  Populations/Disabled  Student  Recreation  Program 
Student  National  Medical  Association/Medical  School 
University  Woman's  Professional  Advancement 
Wheel  Chair  Repair  Service 
Women's  Services 
Women's  Studies 

Disability  Support/Overhead  Recovery 
Minorities  in  Agriculture,  Nat 

Resources  &  Related  Sciences 
Graduate  School  Developing  Scholars 
Health  Science  Careers  Pathways/Medical  School*** 
NCRR  Minority  Initiative*** 
MEDPREP  Alliance  Program/Medical  School 
Disability  Accommodations 
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18100 

567000 

583665 

155800 


153537 


33000 

22300 

54000 

61000 

8500 

8500 

78600 

81000 

13300 

16600 

58600 

89385 

17500 

17500 

51400 

46200 

78500 

82300 

30700 

19000 

700 

500 

2600 

3602 

35000 

35000 

32200 

0 

4000 

50000 

0 

46700 

Change  in 
Dollars  Budgeted 

0 

-7111 

0 

0 

11800 

-4400 

100 

400 

-5817 

400 

13700 

8900 

0 

10600 

0 

-17000 

217200 

1 60000 

25000 

0 

-833900 

0 

22000 

500 

-79400 

-89200 

0 
16665 

-2263 

-10700 

7000 
0 

2400 

3300 

30785 

0 

-5200 

3800 
-11700 

-200 

1002 

0 

-32200 

46000 


Not  Available 
Includes  all  programs  that  have  a  primary  purpose  to  serve  underrepresented  students  and  that  have  a  budget  allocation  from  the  institution  for  this  purpose 
Program  is  directed  to  serve  more  than  one  underrepresented  group  (e.g.,  minorities  and  females) 
Program  serves  elementary  and  secondary  school  students 
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Attachment  D 

V.  Definitions 

Definitions  for  the  Annual  Report  on  Underrepresented  Groups  in  Higher  Education 

Staff-Year  -  A  staff  year  is  defined  as  a  12-month  contract  providing  for  at  least  one  month  of 
vacation. 

White  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  original  peoples  of  Europe, 
North  Africa,  or  the  Middle  East. 

Black  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  black  racial  groups  of 
Africa. 

Hispanic  -  A  person  of  Mexican,  Puerto  Rican,  Cuban,  Central  or  South  America  or  other 
Spanish  culture  or  origin  regardless  of  race. 

Asian  or  Pacific  Islander  -  A  person  having  origins  in  any  of  the  original  peoples  of  the  Far  East, 
Southeast  Asia,  the  Indian  Subcontinent,  or  the  Pacific  Islands.  The  area  includes,  for  example, 
China,  Japan,  Korea,  the  Philippine  Islands,  and  Samoa. 

American  Indian  or  Alaskan  Native  -  A  person  having  origins  in  any  of  the  original  peoples  of 
North  America  and  who  maintains  cultural  identification  through  tribal  affiliation  or  community 
recognition. 

Students  with  Disabilities  -  See  Attachment  E. 
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Attachment  E 

VI.  Enrollment  of  Students  with  Disabilities 


State  legislation,  which  requires  the  Board  of  Higher  Education  to  monitor  the  participation 
of  specific  groups  of  individuals  in  public  colleges  and  universities,  identifies  "handicapped" 
students  as  one  of  the  groups  to  be  monitored.  Rehabilitation  professionals  now  more 
commonly  use  the  term  "disabled"  in  place  of  "handicapped.." 

State  legislation  does  not  provide  a  definition  of  students  with  disabilities.  For  this  purpose, 
a  frequently  cited  source  is  Section  706(8) (A)  of  Title  29  of  the  United  State  Code,  which 
defines  a  disabled  person  as  "any  person  who  has  a  physical  or  mental  impairment  which 
substantially  limits  one  or  more  major  life  activities,  has  a  record  of  such  an  impairment,  or 
is  regarded  as  having  such  an  impairment."  This  section  specifically  excludes  individuals  with 
problems  of  alcohol  and/or  drug  abuse  from  this  definition. 

In  collecting  information  for  the  institutional  plan,  it  will  be  necessary  to  expand  further  upon 
this  federal  definition  in  order  to  allow  for  identification  of  the  range  of  disabilities  existing  on 
campus.  Include  within  the  count  of  disabled  students  those  individuals  who  are  functionally 
quadriplegic  (that  is,  use  power  wheelchairs),  functionally  paraplegic  (use  manual  wheelchairs), 
blind/visually  impaired,  and  deaf/hearing  impaired.  Also,  include  individuals  with  other 
mobility  impairments  (for  instance,  those  requiring  the  use  of  braces  or  other  prosthetic 
devices);  individuals  with  chronic  health  problems,  such  as  cardiac  or  respiratory  diseases, 
and/or  head  injury  individuals  who  have  documented,  diagnosed  learning  disabilities,  and  those 
other  individuals  who  disabilities  require  special  institutional  assistance. 

Using  the  above  definition,  indicate  in  the  lines  below  both  the  undergraduate  and 
graduate/professional  enrollment  of  students  with  disabilities  for  the  fiscal  year  preceding  the 
date  for  submission  of  this  report.  Also,  indicate  how  the  enrollment  count  was  derived,  that 
is,  whether  it  is  an  estimate  of  the  institution's  disabled  student  enrollment  or  a  count  of  the 
number  of  students  with  disabilities  receiving  services  from  the  institution. 


FY  1 998  Undergraduate  Enrollment  of  Students  with  Disabilities  708 

FY  1 998  Graduate/Professional  Enrollment  of  Students  with  Disabilities  121 

The  above  enrollment  count  is:  (please  check  one) 


A)  estimate  of  the  number  of  disabled  students  at  the  institution  829 

B)  count  of  the  number  of  students  receiving  services  at  the  institution     
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Attachment  F 

VII.  Program  Reviews 

There  were  no  Support  Unit  Reviews  for  SIUC  during  1998. 
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Attachment  G 

VIII.  Program  Review  Schedule 

Review  Schedule  for  Formally  Organized  Support  Units  Serving  Underrepresented  Groups* 

1 999  Support  Unit  Reviews    Units  Concerning  the  Recruitment  and  Retention  of  Graduate  and 

Professional  Students  from  Underrepresented  Groups 

2000  Support  Unit  Reviews    Units  Serving  Female  Students  and  Staff;  Units  Seeking  to 

Improve  Faculty  and  Staff  Representation;  and  Units  Concerning 
Recruitment  of  Undergraduate  Students  from  Underrepresented 
Groups 

2001  Support  Unit  Reviews    Units  Seeking  to  Improve  the  Retention  of  Undergraduate  Students 

from  Underrepresented  Groups 

2002  Support  Unit  Reviews    Units  Seeking  to  Improve  Student  Representation  in  Mathematics, 

Science,  and  Engineering  Disciplines;  Units  Serving  Students  and 
Staff  with  Disabilities;  and  Other  Units  Serving  Underrepresented 
Groups 

*  Yearly  dates  indicate  time  for  submission  to  the  Illinois  Board  of  Higher  Education 
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IX.  SIUC  and  School  of  Medicine  Summaries 
siuc 

Efforts  to  enhance  the  accessibility,  participation,  and  achievement  of  underrepresented 
students,  faculty,  and  staff  continues  to  be  high  among  SIUC's  priorities.  In  the  past  year,  efforts 
were  made  to  examine  how  the  campus  environment  was  perceived  by  underrepresented 
minority  students  (i.e.,  focus  groups  questionnaire  and  meetings  between  minority  students  and 
the  Chancellor).  Investigations  identified  several  areas  that  are  in  need  of  continued  and  focused 
attention.  A  need  for  increased  financial  assistance  and  more  involvement  and  opportunity  to 
interact  with  minority  role  models  in  instructional  and  non-instructional  settings,  i.e.,  the 
counseling,  were  among  the  students'  major  concerns. 

We  continued  to  make  significant  progress  in  diversifying  the  student  body  population. 
Currently,  minority  students  represent  approximately  18  percent  of  SIUC's  student  population. 
Blacks,  with  13.7  percent  of  total  enrollment,  represent  the  largest  minority  group,  followed  by 
Hispanics  with  2.4  percent  and  Asian- Americans  with  1.8  percent. 

We  have  made  progress  in  enhancing  the  accessibility,  achievement,  and  participation  of 
women.  Efforts  to  increase  the  number  of  women  in  academic  programs  in  the  College  of 
Engineering  and  the  College  of  Science  need  to  continue.  We  are  also  pleased  with  our  progress 
in  increasing  the  number  of  students  with  disabilities,  and  efforts  to  make  SIUC's  campus  and 
programs  more  accessible  to  students  and  staff  with  disabilities  will  continue. 

In  order  to  improve  the  persistence  and  graduation  rates  of  underrepresented  populations, 
we  will  continue  to  critically  review  each  program,  service,  and  initiative.  We  intend  also  to 
expand  existing  efforts  to  recruit  a  substantial  number  of  black  and  Hispanic  faculty  and  provide 
the  professional  and  personal  support  that  will  enhance  opportunities  to  obtain  tenure  with  the 
University.  Efforts  to  ascertain  why  the  number  and  percentage  of  minority  and  female  civil 
service  workers  are  on  a  downward  trend  will  be  initiated. 

We  are  satisfied  with  our  progress  in  creating  a  campus  environment  that  is  accessible, 
equitable,  and  supportive  of  underrepresented  populations  and  are  equally  comfortable  with  our 
ability  to  develop  and  implement  reasonable  and  productive  solutions  to  problematic  areas. 

School  of  Medicine 

SIU  School  of  Medicine  continues  to  be  successful  in  recruiting  and  retaining  students. 
Typically,  1,800  to  2,000  applications  are  received  per  year  in  a  highly  competitive  market  for 
the  seventy-two  designated  medical  student  slots,  and  retention  rates  have  averaged  98.6  percent 
in  recent  years.  The  School  will  continue  to  place  emphasis  on  the  recruitment  and  retention  of 
students  from  diverse  ethnic  and  cultural  backgrounds  through  programs  such  as  MEDPREP, 
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additional  scholarships  in  the  Health  Alliance  Program,  and  programs  to  assist  at-risk  students 
such  as  the  diagnostic  assessment  program  and  MEDPREP'S  Prematriculation  Program. 
Significant  progress  has  been  made  during  the  reporting  year  towards  improving  the 
representation  of  minority  groups  in  the  student  population.  The  School  will  also  continue  to 
place  emphasis  on  the  recruitment  of  faculty  and  staff  from  similarly  diverse  ethnic  and  cultural 
backgrounds  with  a  focus  on  its  ability  to  foster  excellence  in  both  education  and  research  and  to 
develop  and  nurture  research  potential  in  such  junior  faculty. 
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SIUC  Appendices 

1 .  Figure  1  -  National  Ranking  of  Degrees  Conferred  by  SIUC  to  Minority  Students 

2.  Assessing  Progress  in  Meeting  Goals 

A.  Minority  Students 
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Minority  Students 

Goals  and  Objectives 

•  Enrollment  rates  for  minority  undergraduate  and  graduate/professional  students  that  closely 
approximate  the  State  of  Illinois  population. 

•  Minority  student  retention  rates  that  closely  approximate  traditional  students. 


• 


Minority  student  graduation  and  program  completion  rates  that  closely  approximate 
traditional  students. 

Greater  participation  of  minority  students  in  academic  programs  where  they  are  presently 
underrepresented. 

A  university  environment  sensitive  to  and  supportive  of  minority  students. 


Progress  in  Meeting  Goals 

Trends  in  Representation 

[Tables  1 -  1A  - 1.1] 

The  principle  of  proportionality  is  one  of  the  standards  used  to  evaluate  the  institution's 
progress  in  increasing  the  representation  and  performance  of  underrepresented  populations, 
particularly  minorities  and  women.  For  the  purpose  of  our  efforts,  "proportionality"  is  described 
as  the  ratio  of  minorities  and  women  in  the  institution  when  compared  to  the  proportion  of 
minorities  and  women  in  the  state's  population.  The  University's  goal  of  proportionality  is 
achieved  when  the  representation  of  minorities  and  women  in  the  institution  closely 
approximates  the  state's  population. 

Census  data  from  1990  establishes  a  common  reference  point  to  assess  the  institution's 
progress.  In  1990,  the  State  of  Illinois  population  was  14.7  percent  black  and  7.9  percent 
Hispanic.  In  order  to  assess  one-year  and  five-year  progress,  1993,  1996,  and  1997  data  will  be 
analyzed. 

In  the  past  five  years,  the  gap  between  the  percentage  of  black  students  enrolled  at  SIUC 
and  the  proportion  of  blacks  in  the  State  of  Illinois  population  has  decreased  continuously.  Black 
students  represented  10.7  percent  of  the  student  population  in  1993;  representation  increased  to 
13.7  percent  in  1997.  In  1993,  the  number  of  blacks  enrolled  at  SIUC  was  73  percent  of  the 
state's  black  population.  This  percentage  increased  to  93  percent  in  1997. 
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In  the  past  five  years,  the  percentage  of  Hispanic  students  attending  SIUC  increased.  In 
the  same  period,  the  percentage  of  Hispanics  enrolled  at  SIUC  when  compared  to  the  State  of 
Illinois  population  increased  from  27  percent  to  30  percent.  In  1993,  Hispanics  represented  2.1 
percent  of  the  SIUC  population;  representation  increased  to  2.4  percent  in  1997. 

The  representation  of  blacks  in  the  student  population  increased  continuously  between 
1993  and  1997.  Black  students  enrolled  in  undergraduate  programs  are  the  most  representative 
of  the  state's  population  and  black  students  in  graduate  programs  are  the  least  representative. 

Since  1993,  the  percentage  of  Hispanic  students  enrolled  at  SIUC  has  increased. 
Hispanic  students  are  most  representative  in  professional  programs  and  least  representative  in 
graduate  programs. 

Entering  Freshmen  Enrollment 

[Table  1.2] 

Black  Freshmen 

SIUC's  ability  to  attract  and  enroll  a  relatively  large  number  of  black  and  Hispanic 
freshmen  is  a  factor  in  its  ability  to  decrease  the  gap  between  the  representation  of  blacks  and 
Hispanics  in  the  student  and  State  of  Illinois  population.  In  1993,  black  students  represented 
18.4  percent  of  new  freshmen;  in  1997,  representation  increased  to  20.1  percent.  In  the  past 
year,  the  percentage  of  blacks  in  the  freshmen  class  decreased  from  21.2  percent  to  20.1  percent. 

Hispanic  Freshmen 

The  percentage  of  Hispanic  students  in  the  entering  freshmen  class  increased  from  2.3 
percent  in  1993  to  2.9  percent  in  1997.  In  the  past  year,  the  percentage  increased  from  2.8 
percent  to  2.9  percent. 

Black  Students 

An  analysis  of  undergraduate,  graduate,  and  professional  student  trends  reveals  that  black 
undergraduate  student  enrollment  increased  continuously  between  1993  and  1997.  In  1993,  the 
percentage  of  blacks  in  the  undergraduate  student  body  was  1 1.7  percent;  the  percentage 
increased  to  14.9  percent  in  1997.  Between  1996  and  1997,  the  percentage  increased  from  13.5 
percent  to  14.9  percent.  Between  1993  and  1997,  the  percentage  of  black  graduate  students 
increased  from  4.9  percent  to  7.9  percent,  whereas  the  percentage  of  black  students  enrolled  in 
professional  schools  decreased  slightly  from  12.9  percent  to  12.4  percent. 

In  the  past  year,  the  percentage  of  black  undergraduate  enrollment  increased  10.6 
percent,  graduate  school  enrollment  increased  6.8  percent,  and  professional  school  enrollment 
decreased  6.3  percent.  The  percentage  of  black  transfer  students  increased  from  8.03  percent  in 
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1993  to  9.1  percent  in  1997.  In  the  past  year,  the  percentage  of  black  transfer  students  increased 
from  8.6  percent  in  1996  to  9.1  percent  in  1997. 

Hispanic  Students 

In  the  past  five  years,  the  percentage  of  Hispanic  undergraduate,  graduate,  and 
professional  students  increased.  Hispanic  graduate  and  professional  student  enrollment, 
however,  decreased  during  the  past  year.  The  percentage  of  graduate  students  decreased  from 
1.7  percent  in  1996  to  1.4  percent  in  1997.  Similarly,  the  percentage  of  Hispanics  enrolled  in 
professional  schools  decreased  from  3.5  percent  in  1996  to  3.3  percent  in  1997. 

The  number  and  percentage  of  Hispanic  transfer  students  increased  15.9  percent  from  44 
or  2.0  percent  in  1993  to  51  or  2.4  percent  in  1997.  Between  1996  and  1997,  the  number  of 
Hispanic  transfer  students  increased  50  percent  from  34  or  1.7  percent  in  1996  to  51  or  2.4 
percent  in  1997. 


Entering  Freshmen  Enrollment 

Total  Entering  Freshmen  Enrollment 

Freshmen  enrollment  increased  7.5  percent  from  2,153  in  1993  to  2,314  in  1997.  From 
1996  to  1997,  freshmen  enrollment  decreased  0.9  percent  from  2,335  to  2,314. 

Black  Entering  Freshmen  Enrollment 

The  number  and  percentage  of  black  freshmen  students  increased  16.9  percent  from  397 
or  18.4  percent  in  1993  to  464  or  20.1  percent  in  1997.  From  1996  to  1997,  the  number  and 
percentage  of  black  freshmen  students  decreased  6.1  percent  from  494  or  21.2  percent  to  464  or 
20.1  percent. 

Hispanic  Entering  Freshmen  Enrollment 

The  number  and  percentage  of  Hispanic  freshmen  students  increased  36.0  percent  from 
50  or  2.3  percent  in  1993  to  68  or  2.9  percent  in  1997.  From  1996  to  1997,  the  number  and 
percentage  of  Hispanic  freshmen  students  increased  4.6  percent  from  65  or  2.8  percent  to  68  or 
2.9  percent. 
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New  Transfer  Enrollment 

Total  New  Transfer  Enrollment 

The  number  of  new  transfer  students  decreased  4.8  percent  from  2,228  in  1993  to  2,122 
in  1997.  From  1996  to  1997,  the  number  of  new  transfer  students  increased  3.9  percent  from 
2,042  to  2,122. 

Black  New  Transfer  Enrollment 

The  number  and  percentage  of  new  black  transfer  students  increased  7.8  percent  from 
179  or  8.0  percent  in  1993  to  193  or  9.1  percent  in  1997.  From  1996  to  1997,  the  number  and 
percentage  of  new  black  transfer  students  increased  10.3  percent  from  175  or  8.6  percent  to  193 
or  9.1  percent. 

Hispanic  New  Transfer  Enrollment 

The  number  and  percentage  of  new  Hispanic  transfer  students  increased  15.9  percent 
from  44  or  2.0  percent  in  1993  to  51  or  2.4  percent  in  1997.  From  1996  to  1997,  the  number  and 
percentage  of  new  Hispanic  transfer  students  increased  50.0  percent  from  34  or  1.7  percent  to  51 
or  2.4  percent. 


Minority  Representation 

Total  Minority  Enrollment 

[Tables  1-1A- 1.1] 

The  number  and  percentage  of  minority  students  increased  14.3percent  from  3,523  or 
14.8  percent  in  1993  to  4,028  or  18.4  percent  in  1997.  From  1996  to  1997,  the  number  and 
percentage  of  minority  students  increased  7.5  percent  from  3,747  or  17.1  percent  to  4,028  or 
18.4  percent. 

Minority  Undergraduate  Enrollment 

The  number  and  percentage  of  minority  undergraduate  students  increased  12.1  percent 
from  3,098  or  16.0  percent  in  1993  to  3,472  or  19.5  percent  in  1997.  From  1996  to  1997,  the 
number  and  percentage  of  minority  undergraduate  students  increased  9.0  percent  from  3,185  or 
18.0  percent  to  3,472  or  19.5  percent 
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Minority  Graduate  Enrollment 

The  number  and  percentage  of  minority  graduate  students  increased  31.5  percent  from 
292  or  7.7  percent  in  1993  to  384  or  1 1.4  percent  in  1997.  From  1996  to  1997,  the  number  of 
minority  graduate  students  decreased  0.3  percent  from  385  to  384.  The  percentage,  however, 
increased  from  1 1 .2  percent  to  11.4  percent. 

Minority  Professional  Enrollment 

The  number  and  percentage  of  minority  professional  students  increased  29.3  percent 
from  133  or  19.4  percent  in  1993  to  172  or  23.9  percent  in  1997.  From  1996  to  1997,  the 
number  and  percentage  of  minority  professional  students  decreased  2.8  percent  from  177  or  24.9 
percent  to  172  or  23.9  percent. 


Black  Representation 

Total  Black  Enrollment 

The  number  and  percentage  of  black  students  increased  18.0  percent  from  2,551  or  10.7 
percent  in  1993  to  3,010  or  13.7  percent  in  1997.  The  gap  between  the  percentage  of  black 
students  and  the  1990  State  of  Illinois  population  (14.7%)  decreased  between  1993  and  1997. 
The  one  percent  difference  is  the  smallest  since  1990.  From  1996  to  1997,  the  number  and 
percentage  of  black  students  increased  9.7  percent  from  2,744  or  12.6  percent  to  3,010  or  13.7 
percent. 

Black  Undergraduate  Enrollment 

The  number  and  percentage  of  black  undergraduate  students  increased  16.6  percent  from 
2,277  or  1 1.7  percent  in  1993  to  2,654  or  14.9  percent  in  1997.  From  1996  to  1997,  the  number 
and  percentage  of  black  undergraduate  enrollment  increased  10.6  percent  from  2,399  or  13.5 
percent  to  2,654  or  14.9  percent. 

Black  Graduate  Enrollment 

The  number  and  percentage  of  black  graduate  students  increased  43.5  percent  from  186 
or  4.9  percent  in  1993  to  267  or  7.9  percent  in  1997.  From  1996  to  1997,  the  number  and 
percentage  of  black  graduate  students  increased  6.8  percent  from  250  or  7.3  percent  to  267  or 
7.9  percent. 

Black  Professional  Enrollment 

The  number  and  percentage  of  black  professional  students  increased  1.1  percent  from  88 
or  12.9  percent  in  1993  to  89  or  12.4  percent  in  1997.  From  1996  to  1997,  the  number  and 
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percentage  of  black  professional  students  decreased  6.3  percent  from  95  or  13.3  percent  to  89  or 
12.4  percent. 


Hispanic  Representation 

Total  Hispanic  Enrollment 

The  number  and  percentage  of  Hispanic  students  increased  6.7  percent  from  491  or  2.1 
percent  in  1993  to  524  or  2.4  percent  in  1997.  From  1996  to  1997,  the  number  and  percentage  of 
Hispanic  students  increased  4.0  percent  from  504  or  2.3  percent  to  524  or  2.4  percent. 

Hispanic  Undergraduate  Enrollment 

The  number  and  percentage  of  Hispanic  undergraduate  students  increased  5.6  percent 
from  428  or  2.2  percent  in  1993  to  452  or  2.5  percent  in  1997.  From  1996  to  1997,  the  number 
and  percentage  of  Hispanic  undergraduate  students  increased  7.6  percent  from  420  or  2.4 
percent  to  452  or  2.5  percent. 

Hispanic  Graduate  Enrollment 

The  number  and  percentage  of  Hispanic  graduate  students  increased  6.7  percent  from  45 
or  1.2  percent  in  1993  to  48  or  1.4  percent  in  1997.  From  1996  to  1997,  the  number  and 
percentage  of  Hispanic  graduate  students  decreased  18.6  percent  from  59  or  1.7  percent  to  48  or 
1 .4  percent. 

Hispanic  Professional  Enrollment 

The  number  and  percentage  of  Hispanic  professional  students  increased  33.3  percent 
from  18  or  2.6  percent  in  1993  to  24  or  3.3  percent  in  1997.  From  1996  to  1997,  the  number  and 
percentage  of  Hispanic  professional  students  decreased  4.0  percent  from  25  or  3.5  percent  to  24 
or  3.3  percent. 


Trends  in  Academic  Achievement 

Academic  Performance 

[Tables  2-2A-3-3A] 

Increasing  minority  students'  academic  performance  to  a  level  that  closely  approximates 
the  majority  students'  academic  performance  is  one  of  SIUC's  goals.  Fall  semester  grade  point 
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average  and  academic  standing  are  used  as  benchmarks  to  track  and  evaluate  student  academic 
achievements. 

Between  1993  and  1997,  the  grade  point  average  for  the  total  undergraduate  population 
increased  1.5  percent  from  2.74  to  2.78.  The  grade  point  average  of  white  students  increased 
2.2  percent  from  2.78  to  2.84.  Black  students'  grade  point  average  increased  4.2  percent  from 
2.36  to  2.46.  The  grade  point  average  of  Hispanic  students  decreased  1.8  percent  from  2.81  to 
2.76. 

Between  1996  and  1997,  the  total  population  grade  point  average  increased  3.3  percent 
from  2.69  to  2.78.  In  the  same  period,  white  students'  grade  point  average  increased  3.3  percent 
from  2.75  to  2.84.  Black  students'  grade  point  average  increased  6.0  percent  from  2.32  to  2.46, 
and  Hispanic  students'  grade  point  average  increased  6.2  percent  from  2.60  to  2.76. 

In  1993,  the  grade  point  average  of  black  students  was  85  percent  that  of  white  students. 
The  percentage  increased  to  87  percent  in  1997. 

The  gap  between  Hispanic  and  white  students'  grade  point  averages  decreased  between 
1993  and  1997.  In  1993,  the  grade  point  average  of  Hispanic  students  was  101.1  percent  that  of 
white  students;  it  decreased  to  97  percent  in  1997. 


Grade  Point  Average 

[Table  3  -  3 A] 

Total  Undergraduate  Students 

The  grade  point  average  of  undergraduate  students  increased  1.5  percent  from  2.74  in 
1993  to  2.78  in  1997.  From  1996  to  1997,  the  grade  point  average  of  undergraduate  students 
increased  3.3  percent  from  2.69  to  2.78. 

Black  Undergraduate  Students 

The  grade  point  average  of  black  undergraduate  students  increased  4.2  percent  from  2.36 
in  1993  to  2.46  in  1997.  From  1996  to  1997,  the  grade  point  average  of  black  undergraduate 
students  increased  6.0  percent  from  2.32  to  2.46. 

Hispanic  Undergraduate  Students 

The  grade  point  average  of  Hispanic  undergraduate  students  decreased  1.8  percent  from 
2.81  in  1993  to  2.76  in  1997.  From  1996  to  1997,  the  grade  point  average  of  Hispanic 
undergraduate  students  increased  6.2  percent  from  2.60  to  2.76. 
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Academic  Standing 

[Tables  2  -  2 A] 

The  percentage  of  students  in  good  standing  increased  0.7  percent  from  86  percent  in 
1993  to  87  percent  in  1997.  In  the  same  period,  the  percentage  of  black  students  in  good 
standing  increased  3.1  percent  from  73  percent  to  76  percent.  The  percentage  of  Hispanic 
students  in  good  standing  decreased  2.1  percent  from  87  percent  to  85  percent.  In  the  past  year, 
the  percentage  of  black  students  in  good  standing  increased  0.9  percent  from  75  percent  to  76 
percent  and  the  percentage  of  Hispanic  students  increased  1.4  percent  from  84  percent  to  85 
percent. 

Between  1993  and  1997,  the  gap  between  the  percentage  of  white  and  black  students  in 
good  standing  decreased.  In  1993,  the  percentage  of  black  students  in  academic  good  standing 
was  84.0  percent  that  of  white  students  and  increased  to  85.3  percent  in  1997.  The  difference 
between  white  and  Hispanic  students  increased.  In  1993,  the  percentage  of  Hispanic  students  in 
academic  good  standing  was  99.6  percent  that  of  white  students.  The  percentage  decreased  to 
96.1  percent  in  1997. 

Total  Undergraduate  Students 

The  percentage  of  undergraduate  students  in  good  standing  increased  0.7  percent  from 
86  percent  in  1993  to  87  percent  in  1997.  From  1996  to  1997,  the  percentage  of  undergraduate 
students  in  good  standing  increased  1 . 1  percent  from  86  percent  to  87  percent. 

Black  Undergraduate  Students 

The  percentage  of  black  undergraduate  students  in  good  standing  increased  3.1  percent 
from  73  percent  in  1993  to  76  percent  in  1997.  From  1996  to  1997,  the  percentage  of  black 
undergraduate  students  in  good  standing  increased  0.9  percent  from  75  percent  to  76  percent. 

Hispanic  Undergraduate  Students 

The  percentage  of  Hispanic  undergraduate  students  in  good  standing  decreased  2.1 
percent  from  87  percent  in  1993  to  85  percent  in  1997.  From  1996  to  1997,  the  percentage  of 
Hispanic  undergraduate  students  in  good  standing  increased  1.4  percent  from  84  percent  to  85 
percent. 


Trends  in  Persistence  and  Graduation  Rates 

Increasing  the  persistence  and  graduation  rates  of  all  students,  particularly  black  and 
Hispanic  students,  continues  to  be  among  SIUC's  major  goals  and  challenges.  Creating  a 
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situation  where  the  performance  rates  of  minority  students  is  equal  to  or  closely  approximates 
white  students'  performance  rate  is  a  major  goal.  The  comparability  model,  which  compares  the 
performance  of  minority  students  with  that  of  white  students,  is  used  to  document  and  evaluate 
the  institution's  progress  in  improving  minority  students'  persistence  and  graduation  rates.  A 
graduation  equity  score  is  used  to  document  the  change.  An  equity  score  of  1 .00  indicates  parity 
between  the  two  comparison  groups. 

Persistence  and  six-year  graduation  rates  are  presented  and  discussed  in  the  following 
section. 


Trends  in  Persistence 

[Tables  4  -  5] 

Of  the  freshmen  who  entered  the  University  between  1993  and  1995,  approximately  67 
percent  returned  their  sophomore  year  and  approximately  53  percent  enrolled  their  junior  year. 

In  the  same  years,  the  second-  and  third-year  retention  rates  for  black  students  were  63 
percent  and  47  percent  respectively.  Hispanic  students'  second-year  and  third-year  return  rates 
were  65  percent  and  42  percent  respectively. 

Black  Undergraduate  Students 

The  second-year  return  rate  for  black  students  that  entered  the  University  in  1994  and 
1995  increased  4.9  percent  from  61  percent  to  64  percent.  The  third-year  return  rate  of  the  1993 
and  1994  classes  decreased  3.9  percent  from  50  percent  to  48  percent. 

The  second-year  equity  score  increased  from  90  percent  for  the  1994  class  to  97  percent 
for  the  1995  class.  The  third-year  equity  score,  however,  decreased  from  93  percent  in  1993  to 
87  percent  in  1994.  The  data  suggest  that  we  have  made  some  progress  in  decreasing  the  gap 
between  the  second-year  persistence  rates  of  black  and  white  students. 
Hispanic  Undergraduate  Students 

The  second-year  return  rate  for  Hispanic  students  that  entered  in  1991  was  65  percent. 
The  percentage  increased  3.1  percent  to  67  percent  in  1995.  The  third-year  return  rate  was  46 
percent  and  did  not  change  between  1990  and  1994.  A  review  of  equity  score  trends  reveals  that 
the  second-year  persistence  rate  of  Hispanic  students  that  entered  SIUC  in  1994  and  1995  exceed 
white  students'  persistence  rates.  In  1994,  72  percent  of  Hispanic  students  returned  compared 
with  68  percent  of  white  students  and  in  1995,  67  percent  of  Hispanic  students  and  66  percent  of 
white  students  returned.  The  third-year  equity  score  for  the  1 990  and  1 994  classes  was  82 
percent. 
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Graduation  Rates 

[Tables  6  -  6A  -  7  -  7A-8-8A] 

The  six-year  graduation  rate  is  one  of  the  standards  used  to  determine  the  institution's 
effectiveness  in  helping  students  meet  their  goals  of  completing  degree  requirements  in  a 
reasonable  period  of  time. 

Between  1987  and  1991,  the  graduation  rate  for  the  total  student  body  decreased  14.3 
percent  from  42  percent  to  36  percent.  In  the  same  period,  the  graduation  rate  for  all  minority 
students  decreased  21.4  percent  from  28  percent  in  1987  to  22  percent  in  1991.  Black  students' 
graduation  rates  decreased  16.0  percent  from  25  percent  to  21  percent  and  Hispanic  students' 
graduation  rates  decreased  32.4  percent  from  37  percent  to  25  percent.  Between  1990  and  1991, 
the  graduation  rate  for  the  total  student  population  decreased  5.3  percent  from  38  percent  to  36 
percent.  Black  students'  graduation  rate  decreased  4.5  percent  from  22  percent  to  21  percent 
and  Hispanic  students'  decreased  28.6  percent  from  35  percent  to  25  percent. 

In  1991,  the  graduation  rate  of  black  students  was  approximately  53  percent  that  of  white 
students  and  the  percentage  of  Hispanic  students  was  63  percent.  A  review  of  the  1987  and  1991 
graduation  rates  suggest  that  we  are  not  making  any  significant  progress  in  closing  the  gap 
between  the  graduation  rates  of  minority  and  non-minority  students. 


Trends  in  Graduation 

Total  Students 

The  graduation  rate  of  undergraduate  students  decreased  14.3  percent  from  42  percent  in 
1987  to  36  percent  in  1991.  From  1990  to  1991,  the  graduation  rate  of  undergraduate  students 
decreased  5.3  percent  from  38  percent  to  36  percent. 

Minority  Students 

The  graduation  rate  of  minority  students  decreased  21.4  percent  from  28  percent  in  1987 
to  22  percent  in  1991.  From  1990  to  1991,  the  graduation  rate  of  minority  students  decreased 
8.3  percent  from  24  percent  to  22  percent. 

Black  Students 

The  graduation  rate  of  black  students  decreased  16.0  percent  from  25  percent  in  1987  to 
21  percent  in  1991.  From  1990  to  1991,  the  graduation  rate  of  black  students  decreased  4.5 
percent  from  22  percent  to  21  percent. 
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Hispanic  Students 

The  graduation  rate  of  Hispanic  students  decreased  32.4  percent  from  37  percent  in  1987 
to  25  percent  in  1991.  From  1990  to  1991,  the  graduation  rate  of  Hispanic  students  decreased 
28.6  percent  from  35  percent  to  25  percent. 

Transfers 

The  four-year  graduation  rates  for  transfer  students  was  52  percent  in  1989;  it  decreased 
5.8  percent  to  49  percent  in  1993.  From  1992  to  1993,  the  rate  increased  4.3  percent  from  47 
percent  to  49  percent.  In  the  same  period,  the  graduation  rates  for  minority  students  was  34 
percent  in  1989  and  decreased  5.9  percent  to  32  percent  in  1993.  The  1992  and  1993  rates 
increased  6.7  percent  from  30  percent  to  32  percent.  In  the  same  period,  black  students' 
graduation  rates  increased  20.8  percent  from  24  percent  in  1989  to  29  percent  in  1993  and  7.4 
percent  from  27  percent  in  1992  to  29  percent  in  1993.  Hispanic  students'  rates  decreased  1 1.9 
percent  from  42  percent  in  1989  to  37  percent  in  1993.  Between  1992  and  1993,  the  rates 
increased  2.8  percent  from  36  percent  to  37  percent. 

Between  1989  and  1993,  the  gap  between  the  graduation  rates  of  black  and  white  transfer 
students  decreased,  whereas  the  gap  between  white  and  Hispanic  students  increased. 

Degrees  Conferred 

[Table  9] 

The  number  and  percentage  of  degrees  conferred  during  a  particular  year  is  one  method 
used  to  evaluate  an  institution's  performance.  The  University  conferred  6,300  degrees  in  1997. 
Of  these,  605  or  9.6  percent  were  awarded  to  black  students.  Hispanic  students  were  awarded 
150  or  2.4  percent.  In  the  past  five  years,  the  percentage  of  degrees  conferred  to  blacks 
increased  19.8  percent  from  505  or  7.5  percent  in  1993  to  605  or  9.6  percent  in  1997.  The 
percentage  of  degrees  awarded  to  Hispanics  increased  5.6  percent  with  142  or  2.1  percent  in 
1993  and  150  or  2.4  percent  in  1997. 

Black  Students 

Between  1993  and  1997,  the  number  and  percentage  of  degrees  awarded  to  black  students 
increased  19.8  percent  from  505  or  7.5  percent  to  605  or  9.6  percent.  From  1996  to  1997,  the 
number  and  percentage  of  degrees  awarded  to  black  students  increased  12.0  percent  from  540  or 
8.6  percent  to  605  or  9.6  percent. 
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Hispanic  Students 

Between  1993  and  1997,  the  number  and  percentage  of  degrees  conferred  to  Hispanic 
students  increased  5.6  percent  from  142  or  2.1  percent  to  150  or  2.4  percent.  From  1996  to 
1997,  the  number  and  percentage  of  degrees  awarded  to  Hispanic  students  increased  10.3 
percent  from  136  or  2.2  percent  to  150  or  2.4  percent. 
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Women  Students 


Goals  and  Objectives 


• 


Increase  the  participation  of  women  undergraduate,  graduate,  and  professional  students  in 
programs  where  they  are  underrepresented. 

Increase  the  achievement,  retention,  and  program  completion  rates  of  undergraduate, 
graduate,  and  professional  women  students. 

Establish  a  university  environment  sensitive  to  and  supportive  of  women  students. 


Progress  in  Meeting  Goals 

The  University  is  striving  to  increase  the  representation  of  women  in  the  student  body 
and  in  selected  academic  programs  to  match  the  1990  state  population  of  51  percent. 

SIUC  continues  to  increase  the  percentage  of  women  represented  in  the  total  student 
population.  In  1993,  approximately  41.8  percent  of  the  student  population  was  female;  this 
increased  to  44.3  percent  in  1997.  In  the  past  year,  the  number  increased  2.2  percent  from 
9,492  in  1996  to  9,704  in  1997. 

A  review  of  the  past  five  years  reveals  that  the  percentage  of  women  in  the  student 
population  decreased  2.8  percent  from  9,982  in  1993  to  9,704  in  1997.  The  largest  percentage 
decrease  in  the  five-year  period  was  in  the  number  of  graduate  students.  The  number  of  female 
graduate  students  decreased  8.1  percent  from  1,911  in  1993  to  1,756  in  1997. 

Between  1993  and  1997,  the  percentage  of  black  female  students  increased  21.8  percent 
from  1,300  or  5.4  percent  in  1993  to  1,583,  or  7.2  percent  in  1997.  Hispanic  female  enrollment, 
however,  decreased  2.6  percent  from  193  in  1993  to  188  in  1997. 

In  the  past  year,  the  percentage  of  female  undergraduate  students  increased  2.9  percent 
from  7,419  in  1996  to  7,636  in  1997.  The  percentage  of  black  female  undergraduate  students 
increased  12.3  percent  from  1,215  or  6.9  percent  to  1,364  or  7.7  percent.  Hispanic  female 
undergraduate  enrollment  increased  5.3  percent  from  151  or  0.85  percent  to  159  or  0.89  percent. 

Increasing  female  representation  in  non-traditional  disciplines  is  one  of  SIUC's  goals.  In 
the  past  year,  the  percentage  of  female  students  enrolled  in  programs  in  the  College  of  Science 
increased.  However,  we  continue  to  have  a  low  representation  of  women  in  the  College  of 
Engineering. 
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Figure  2 

Percentage  of  Women  Enrolled 

in  Undergraduate  Academic  Units  by  Year 


Academic  Unit/College/School 

Fall  1993 

Fall  1996 

Fall  1997 

Agriculture 

39% 

38% 

40% 

Business  and  Administration 

45% 

42% 

43% 

Mass  Communication  &  Media  Arts 

39% 

40% 

41% 

Communications  &  Fine  Arts 

Center  for  Basic  Skills 

53% 

52% 

54% 

Education 

55% 

56% 

60% 

Engineering 

10% 

12% 

12% 

Liberal  Arts 

44% 

45% 

46% 

Science 

39% 

41% 

43% 

Social  Work 

82% 

86% 

*** 

Applied  Sciences  and  Arts 

32% 

34% 

Technical  Careers-2YR 

34% 

Technical  Careers-4YR 

26% 

Unclassified 

61% 

74% 

65% 

Undergraduate  Academic  Services 

45% 

44% 

46% 

TOTAL 

40% 

42% 

43% 

Social  Work  included  in  College  of  Education  totals. 


Total  Female  Enrollment 

[Tables  1  A- 1.1] 

Female  Enrollment 

The  number  of  female  students  decreased  2.8  percent  from  9,982  in  1993  to  9,704  in 
1997.  However,  the  percentage  increased  from  41.8  percent  in  1993  to  44.3  percent  in  1997. 
From  1996  to  1997,  the  number  of  total  female  students  increased  2.2  percent  from  9,492,  or 
43.4  percent,  to  9,704,  or  44.3  percent. 

Black  Female  Enrollment 


The  number  of  black  female  students  increased  21.8  percent  from  1,300  or  5.4  percent  in 
1993  to  1,583  or  7.2  percent  in  1997.  From  1996  to  1997,  the  number  and  percentage  of  black 
female  students  increased  10.8  percent  from  1,429  or  6.5  percent  to  1,583  or  7  percent. 
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Hispanic  Female  Enrollment 

The  number  of  Hispanic  female  students  decreased  2.6  percent  from  193  or  0.81  percent 
in  1993  to  188  or  0.86  percent  in  1997.  From  1996  to  1997,  the  number  and  percentage  of 
Hispanic  female  students  increased  .027  percent  from  183  or  0.84  percent  to  188  or  0.86 
percent. 

Female  Undergraduate  Enrollment 

The  number  of  female  undergraduate  students  decreased  1.6  percent  from  7,761  in  1993 
to  7,636  in  1997.  The  percentage  increased  from  40.0  percent  in  1993  to  42.9  percent  in  1997. 
From  1996  to  1997,  the  percentage  of  female  undergraduate  students  increased  2.9  percent  from 
7,419  or  41.9  percent  to  7,636  or  42.9  percent. 

Black  Female  Undergraduate  Enrollment 

The  number  and  percentage  of  black  female  undergraduate  students  increased  20.8 
percent  from  1,129  or  5.8  percent  in  1993  to  1,364  or  7.7  percent  in  1997.  From  1996  to  1997, 
the  number  of  black  female  undergraduate  students  increased  12.3  percent  from  1,215  or  6.9 
percent  to  1,364  or  7.7  percent. 

Hispanic  Female  Undergraduate  Enrollment 

The  number  of  Hispanic  female  undergraduate  students  remained  the  same,  159  in  1993 
and  159  in  1997.  The  percentage,  however,  increased  from  0.82  percent  to  0.89  percent.  From 
1996  to  1997,  the  number  of  Hispanic  female  undergraduate  students  increased  5.3  percent  from 
151  or  0.85  percent  to  159  or  0.89  percent. 

Total  Female  Graduate  Enrollment 

The  number  and  percentage  of  female  graduate  students  decreased  8.1  percent  from 
1,91 1  or  50.4  percent  in  1993  to  1,756  or  52.1  percent  in  1997.  From  1996  to  1997,  the  number 
and  percentage  of  total  female  graduate  students  increased  0.7  percent  from  1,743  or  50.9 
percent  to  1,756  or  52.1  percent. 

Black  Female  Graduate  Enrollment 

The  number  and  percentage  of  black  female  graduate  students  increased  45.4  percent 
from  108  or  2.9  percent  in  1993  to  157  or  4.7  percent  in  1997.  From  1996  to  1997,  the  number 
and  percentage  of  black  female  graduate  students  increased  6.8  percent  from  147  or  4.3  percent 
to  157  or  4.7  percent. 
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Hispanic  Female  Graduate  Enrollment 


The  number  and  percentage  of  Hispanic  female  graduate  students  decreased  22.2  percent 
from  27  or  0.71  percent  in  1993  to  21  or  0.62  percent  in  1997.  From  1996  to  1997,  the  number 
and  percentage  of  Hispanic  female  graduate  students  decreased  12.5  percent  from  24  or  0.70 
percent  to  21  or  0.62  percent. 

Total  Female  Professional  Enrollment 

The  number  and  percentage  of  total  female  professional  students  increased  0.6  percent, 
from  310  or  45.3  percent  in  1993  to  312  or  43.3  percent  in  1997.  From  1996  to  1997,  the 
number  and  percentage  of  total  female  professional  students  decreased  5.5  percent  from  330  or 
46.4  percent  to  312  or  43.3  percent. 

Black  Female  Professional  Enrollment 

The  number  and  percentage  of  black  female  professional  students  decreased  1.6  percent 
from  63  or  9.2  percent  in  1993  to  62  or  8.6  percent  in  1997.  From  1996  to  1997,  the  number  and 
percentage  of  black  female  professional  students  decreased  7.5  percent  from  67  or  9.4  percent  to 
62  or  8.6  percent. 

Hispanic  Female  Professional  Enrollment 

The  number  and  percentage  of  Hispanic  female  professional  students  increased  14.3 
percent  from  7  or  1.0  percent  in  1993  to  8  or  1.1  percent  in  1997.  From  1996  to  1997,  the 
number  and  percentage  of  Hispanic  female  professional  students  remained  the  same. 


Academic  Standing 

[Tables  2-  2AJ 

Female  Undergraduate  Students 

The  total  number  of  female  undergraduate  students  in  good  standing  decreased  0.3 
percent  from  89  percent  in  1993  to  88  percent  in  1997.  From  1996  to  1997,  the  percentage  of 
female  undergraduate  students  in  good  standing  remained  at  88  percent  both  years. 

Black  Female  Undergraduate  Students 

The  percentage  of  black  female  undergraduate  students  in  good  standing  increased  4.9 
percent  from  76  percent  in  1993  to  80  percent  in  1997.  Between  1996  and  1997,  the  percentage 
of  black  female  undergraduate  students  increased  3.5  percent  from  77  percent  to  80  percent. 
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Hispanic  Female  Undergraduate  Students 


The  percentage  of  Hispanic  female  undergraduate  students  in  good  standing  decreased 
3.2  percent  from  89  percent  in  1993  to  86  percent  in  1997.  From  1996  to  1997,  the  percentage  of 
Hispanic  female  undergraduate  students  in  good  standing  was  86  percent  for  both  years. 


Grade  Point  Average 

[Tables  3  -  3 A] 

Female  Undergraduate  Students 

The  grade  point  average  for  female  undergraduate  students  increased  1 . 1  percent  from 
2.81  in  1993  to  2.84  in  1997.  From  1996  to  1997,  the  female  undergraduate  grade  point  average 
increased  2.2  percent  from  2.78  to  2.84. 

Black  Female  Undergraduate  Students 

The  grade  point  average  for  black  female  undergraduate  students  increased  5.9  percent 
from  2.38  in  1993  to  2.52  in  1997.  From  1996  to  1997,  the  grade  point  average  of  black  female 
undergraduate  students  increased  6.3  percent  from  2.37  to  2.52. 

Hispanic  Female  Undergraduate  Students 

The  grade  point  average  for  Hispanic  female  undergraduate  students  decreased  3.5 
percent  from  2.82  in  1993  to  2.72  in  1997.  From  1996  to  1997,  the  grade  point  average  for 
Hispanic  undergraduate  students  increased  3.0  percent  from  2.64  to  2.72. 


Trends  in  Persistence  and  Degree  Completion 

Graduation  Rates  for  Females 

[Tables  6  -  6A  -  7  -  7 A  -  8  -  8A  -  9] 

Female  students'  graduation  rates  decreased  19.1  percent  between  1987  and  1991.  The 
six-year  graduation  rate  of  females  who  entered  in  1987  was  47  percent  and  decreased  to  38 
percent  from  the  students  that  entered  in  1991.  Between  1990  and  1991,  the  graduation  rate 
decreased  2.6  percent  from  39  percent  in  1990  to  38  percent  in  1991.  Between  1987  and  1991, 
the  graduation  rate  of  black  females  decreased  7.7  percent  from  26  percent  in  1987  to  24  percent 
in  1991.  In  the  past  five  years,  the  Hispanic  female  student  graduation  rate  decreased  40.5 
percent  from  37  percent  in  1987  to  22  percent  in  1991. 
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Between  1990  and  1991,  black  female  students'  graduation  rate  did  not  change  (24%). 
Hispanic  female  students'  graduation  rate,  however,  decreased  51.1  percent  from  45  percent  in 
1990  to  22  percent  in  1991. 

Degrees  Conferred 

Between  1993  and  1997,  the  percentage  of  degrees  conferred  to  women  increased  2.1 
percent  from  2,495  or  37.1  percent  in  1993  to  2,548  or  40.4  percent  in  1997.  The  number 
increased  3.8  percent  from  2,455  or  39.2  percent  in  1996  to  2,548  or  40.4  percent  in  1997. 

Between  1993  and  1997  and  1996  and  1997,  the  percentage  of  degrees  conferred  to 
women  increased  in  all  categories  except  associates  and  doctoral.  The  percentage  of  associates 
awarded  between  1993  and  1997  decreased  22.3  percent  from  202  to  157  and  29.3  percent  from 
222  to  157  between  1996  and  1997.  Between  1993  and  1997,  the  percentage  of  doctorates 
decreased  17.7  percent  from  79  to  65;  between  1996  and  1997,  it  decreased  9.7  percent  from  72 
to  65. 

Degrees  Conferred  to  Women 

From  1993  to  1997,  the  number  and  percentage  of  baccalaureate,  master's,  first 
professional,  and  total  number  of  degrees  increased.  From  1996  to  1997,  the  number  and 
percentage  of  baccalaureate,  master's,  first  professional,  diplomate,  and  total  number  of  degrees 
increased. 
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Disabled  Students 


Goals  and  Objectives 


• 


Increase  the  participation  of  undergraduate,  graduate,  and  professional  disabled  students  in 
academic  programs  where  they  are  presently  underrepresented. 

Increase  the  achievement,  retention,  and  program  completion  rates  of  undergraduate, 
graduate,  and  professional  disabled  students. 


Progress  in  Meeting  Goals 

[Table  J.  1 ] 

The  number  and  percentage  of  disabled  students  in  the  total  student  population  has 
continuously  increased.  In  1993,  SIUC's  enrollment  included  672  students  with  disabilities. 
The  672  students  represented  2.7  percent  of  the  student  population.  Between  1996  and  1997,  the 
number  increased  5.7  percent  from  776  or  3.4  percent  to  829  or  3.7  percent. 

The  number  and  percentage  of  students  with  disabilities  enrolled  in  undergraduate  and 
professional  programs  increased  between  1993  and  1997.  However,  the  number  and  percentage 
enrolled  in  graduate  programs  decreased  7.5  percent  from  106  in  1993  to  98  in  1997. 

Total  Disabled  Enrollment 

The  total  number  and  percentage  of  disabled  students  increased  22.0  percent  from  672  or 
2.7  percent  in  1993  to  829  or  3.7  percent  in  1997.  From  1995  to  1996,  the  number  and 
percentage  of  disabled  students  increased  5.7  percent  from  776  or  3.4  percent  to  829  or  3.7 
percent. 

Undergraduate  Disabled  Enrollment 

The  number  and  percentage  of  disabled  undergraduate  students  increased  27.6  percent 
from  555  or  2.8  percent  in  1993  to  708  or  3.9  percent  in  1997.  From  1996  to  1997,  the  number 
and  percentage  of  undergraduate  disabled  students  increased  8.3  percent  from  654  or  3.6  percent 
to  708  or  3.9  percent. 

Graduate  Disabled  Enrollment 

The  number  and  percentage  of  disabled  graduate  students  decreased  7.5  percent  from 
106  or  2.7  percent  in  1993  to  98  or  2.6  percent  in  1997.  From  1996  to  1997,  the  number  and 
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percentage  of  graduate  disabled  students  decreased  6.7  percent  from  105  or  2.8  percent  to  98  or 
2.6  percent. 

Professional  Disabled  Enrollment 

The  number  and  percentage  of  disabled  professional  students  increased  27.3  percent 
from  11  or  1.8  percent  in  1993  to  14  or  2.2  percent  in  1997.  From  1996  to  1997,  the  number  and 
percentage  of  disabled  professional  students  decreased  17.6  percent  from  17  or  2.6  percent  to  14 
or  2.2  percent. 
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Underrepresented  Faculty  and  Staff 

Goals  and  Objectives 

•  Increase  the  recruitment,  retention,  and  achievement  of  minority  faculty  and  staff  members. 

•  Increase  the  recruitment,  retention,  and  achievement  of  women  faculty  and  staff  members. 

•  Increase  the  recruitment,  retention,  and  achievement  of  disabled  faculty  and  staff  members. 

Trends  in  Minority  Hires  and  Representation 

Progress  in  Meeting  Goals 

Hires 

In  the  past  year,  the  University  hired  53  tenure-track  faculty  members  which  was  a  140.9 
percent  increase  from  the  22  hired  in  1996.  Between  1993  and  1997,  the  number  of  total  hires 
increased  39.5  percent  from  38  in  1993  to  53  in  1997.  In  the  five-year  period,  the  number  of 
black  tenure-track  hires  increased  from  zero  in  1993  to  1  in  1997.  In  the  same  period,  the 
number  of  Hispanic  hires  decreased  from  3  to  zero.  Of  the  53  tenure-track  hires  in  1997,  the  one 
black  hire  represented  1.89  percent  of  the  total  tenure-track  hires.  In  1996,  the  University  hired 
two  blacks  in  a  tenure-track  position.  In  both  1996  and  1997,  the  University  did  not  hire  any 
Hispanics  in  tenure-track  positions.  Between  1993  and  1997,  the  number  and  percentage  of  total 
black  faculty  hires  increased  75  percent  from  8  or  3.7  percent  in  1993  to  14  or  4.3  percent  in 
1997.  The  number  of  Hispanic  total  faculty  hires  increased  50  percent  from  4  or  1 .9  percent  in 
1993  to  6  or  1.9  percent  in  1997. 

Representation 

Achieving  a  workforce  that  reasonably  approximates  the  State  of  Illinois'  population  is 
one  of  the  University's  goals.  In  the  past  five  years,  the  University's  ability  to  enhance  the 
number  and  percentage  of  minorities,  particularly  black  and  Hispanic,  has  not  resulted  in  any 
significant  or  continued  progress.  In  1993,  267  or  5.9  percent  of  the  University's  workforce  was 
black.  This  figure  decreased  1.5  percent  to  263  or  5.7  percent  in  1997.  In  the  past  year,  the  total 
decreased  4.4  percent  from  275  or  6.0  percent  in  1996  to  263  or  5.7  percent  in  1997.  The 
percentage  of  Hispanics  increased  25  percent  during  the  five-year  period  from  36  or  0.8  percent 
in  1993  to  45  or  1 .0  percent  in  1997.  In  the  past  year,  the  total  number  of  Hispanic  hires 
increased  7.1  percent  from  42  or  0.9  percent  in  1996  to  45  or  1.0  percent  in  1997. 
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In  the  past  five  years,  the  percentage  of  blacks  increased  in  all  categories  except  tenured 
positions  and  civil  service  staff.  In  the  same  period,  the  number  of  Hispanics  increased  in  all 
categories  except  tenured  positions  which  did  not  change  and  tenure-track  which  decreased.  In 
the  past  five  years,  the  number  of  tenured  black  faculty  decreased  23.1  percent  from  13  or  1.9 
percent  in  1993  to  10  or  1.5  percent  in  1997.  In  the  same  period,  the  number  and  percentage  of 
Hispanic  tenured  faculty  remained  stable  at  7  and  1.1  percent. 

Total  Hires 

[Tables  10- 11 -12] 

The  number  of  hires  increased  22.8  percent  from  681  in  1993  to  836  in  1997.  From 
1996  to  1997,  the  number  of  hires  increased  9.9  percent  from  761  to  836. 

Total  Minority  Hires 

The  number  and  percentage  of  minority  hires  increased  34.2  percent  from  76  or  1 1 .2 
percent  in  1993  to  102  or  12.2  percent  in  1997.  From  1996  to  1997,  the  number  of  minority  hires 
increased  7.4  percent  from  95  to  102.  The  percentage,  however,  decreased  from  12.5  percent  to 

12.2  percent. 

Black  Hires 

The  number  and  percentage  of  black  hires  increased  30.3  percent  from  33  or  4.9  percent 
in  1993  to  43  or  5.1  percent  in  1997.  From  1996  to  1997,  the  number  and  percentage  increased 

10.3  percent  from  39  or  5.1  percent  to  43  or  5.1  percent. 

Hispanic  Hires 

The  number  and  percentage  of  Hispanic  hires  increased  216.7  percent  from  6  or  0.9 
percent  in  1993  to  19  or  2.3  percent  in  1997.  From  1996  to  1997,  the  number  and  percentage 
increased  35.7  percent  from  14  or  1.8  percent  to  19  or  2.3  percent. 

Total  Tenure-Track  Hires 

The  total  number  of  tenure-track  hires  increased  39.5  percent  from  38  in  1993  to  53  in 
1997.  From  1996  to  1997,  the  total  number  of  tenure-track  hires  increased  140.9  percent  from 
22  to  53. 

Minority  Tenure-Track  Hires 

The  number  and  percentage  of  minority  tenure-track  hires  decreased  70  percent  from  10 
or  26.3  percent  in  1993  to  3  or  5.7  percent  in  1997.  From  1996  to  1997,  the  number  of  minority 
hires  remained  at  3.  The  percentage  decreased  from  13.6  percent  to  5.7  percent. 
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Black  Tenure-Track  Hires 


In  1997,  the  University  hired  one  black  in  a  tenure-track  position,  a  50  percent  decrease 
from  the  two  hired  in  1996.  The  one  faculty  member  hired  in  1997  represented  1.9  percent  of  all 
new  faculty  hires. 

Hispanic  Tenure-Track  Hires 

The  number  of  Hispanic  tenure-track  hires  decreased  100  percent  from  3  in  1993  or  7.9 
percent  to  0  in  1997.  There  were  no  hires  in  1996  or  1997. 

Total  Non  Tenure-Track  Hires 

The  number  of  non  tenure-track  hires  increased  54.0  percent  from  176  in  1993  to  271  in 
1997.  From  1996  to  1997,  the  number  of  non  tenure-track  hires  increased  18.9  percent  from  228 
to  271. 

Minority  Non  Tenure-Track  Hires 

The  number  of  minority  non  tenure-track  hires  increased  53.6  percent  from  28  in  1993  to 
43  in  1997.  The  percentage  remained  stable  at  15.9  percent.  From  1996  to  1997,  the  number  and 
percentage  increased  43.3  percent  from  30  or  13.2  percent  to  43  or  15.9  percent. 

Black  Non  Tenure-Track  Hires 

The  number  and  percentage  increased  62.5  percent  from  8  or  4.6  percent  in  1993  to  13  or 
4.8  percent  in  1997.  From  1996  to  1997,  the  number  and  percentage  increased  44.4  percent 
from  9  or  4.0  percent  to  13  or  4.8  percent. 

Hispanic  Non  Tenure-Track  Hires 

The  number  and  percentage  increased  500  percent  from  1  or  0.57  percent  to  6  or  2.2 
percent.  From  1996  to  1997,  the  number  and  percentage  decreased  14.3  percent  from  7  or  3.1 
percent  to  6  or  2.2  percent. 

Total  Professional  Non-Faculty  Staff  Hires 

The  number  of  professional  non-faculty  hires  increased  3.5  percent  from  141  in  1993  to 
146  in  1997.  From  1996  to  1997,  the  number  of  professional  non-faculty  staff  hires  increased 
14.1  percent  from  128  to  146. 
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Minority  Professional  Non-Faculty  Staff  Hires 


The  number  and  percentage  of  minority  professional  non- faculty  hires  increased  52.6 
percent  from  19  or  13.5  percent  in  1993  to  29  or  19.9  percent  in  1997.  From  1996  to  1997,  the 
number  of  minority  professional  non- faculty  hires  increased  3.6  percent  from  28  to  29.  The 
percentage  decreased  from  21.9  percent  to  19.9  percent. 

Black  Professional  Non-Faculty  Staff  Hires 

The  number  and  percentage  of  black  professional  non-faculty  staff  hires  increased  27.3 
percent  from  1 1  or  7.8  percent  in  1993  to  14  or  9.6  percent  in  1997.  From  1996  to  1997,  the 
number  and  percentage  of  black  professional  non- faculty  staff  hires  increased  100  percent  from 
7  or  5.5  percent  to  14  or  9.6  percent. 

Hispanic  Professional  Non-Faculty  Staff  Hires 

The  number  and  percentage  of  Hispanic  professional  non-faculty  staff  hires  increased 
from  0  in  1993  to  6  or  4.1  percent  in  1997.  From  1996  to  1997,  the  number  and  percentage  of 
Hispanic  professional  non-faculty  staff  hires  increased  100  percent  from  3  or  2.3  percent  to  6  or 
4.1  percent. 

Total  Administrative  Staff  Hires 

The  number  of  administrative  staff  hires  increased  37.9  percent  from  29  in  1993  to  40  in 
1997.  From  1996  to  1997,  the  number  of  administrative  staff  hires  increased  81.8  percent  from 
22  to  40. 

Minority  Administrative  Staff  Hires 

The  number  and  percentage  of  minority  administrative  staff  hires  increased  100  percent 
from  2  or  6.9  percent  to  4  or  10  percent.  From  1996  to  1997,  the  number  and  percentage  of 
minority  administrative  staff  hires  increased  100  percent  from  2  or  9.1  percent  to  4  or  10 
percent. 

Black  Administrative  Staff  Hires 

The  number  and  percentage  of  black  administrative  staff  hires  increased  from  0  in  1993 
to  2  or  5  percent  in  1997.  From  1996  to  1997,  the  number  increased  from  0  to  2  or  5  percent. 

Hispanic  Administrative  Staff  Hires 

The  number  of  Hispanic  administrative  staff  hires  increased  from  0  in  1993  to  1  or  2.5 
percent  in  1997.  From  1996  to  1997,  the  number  of  hires  remained  at  1.  The  percentage 
decreased  from  4.5  percent  to  2.5  percent. 
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Total  Civil  Service  Staff  Hires 


The  total  number  of  civil  service  staff  hires  increased  9.8  percent  from  297  in  1993  to 
326  in  1997.  From  1996  to  1997,  the  total  number  of  civil  service  staff  hires  decreased  9.7 
percent  from  361  to  326. 

Minority  Civil  Service  Staff  Hires 

The  number  and  percentage  of  minority  civil  service  staff  hires  increased  35.3  percent 
from  17  or  5.7  percent  in  1993  to  23  or  7.1  percent  in  1997.  From  1996  to  1997,  the  number  and 
percentage  of  minority  civil  service  staff  hires  decreased  28.1  percent  from  32  or  8.9  percent  to 
23  or  7.1  percent. 

Black  Civil  Service  Staff  Hires 

The  number  and  percentage  of  black  civil  service  staff  hires  decreased  7.1  percent  from 
14  or  4.7  percent  in  1993  to  13  or  4  percent  in  1997.  From  1996  to  1997,  the  number  and 
percentage  of  black  civil  service  staff  hires  decreased  38.1  percent  from  21  or  5.8  percent  to  13 
or  4  percent. 

Hispanic  Civil  Service  Staff  Hires 

The  number  and  percentage  of  Hispanic  civil  service  staff  hires  increased  300  percent 
from  2  or  0.7  percent  in  1993  to  6  or  1.8  percent  in  1997.  From  1996  to  1997,  the  number  and 
percentage  of  Hispanic  civil  service  staff  hires  increased  100  percent  from  3  or  0.8  percent  to  6 
or  1.8  percent. 


Representation 

Total  Employees 

The  University  workforce  increased  2.2  percent  from  4,529  in  1993  to  4,628  in  1997. 
From  1996  to  1997,  the  University  workforce  increased  0.8  percent  from  4,590  to  4,628. 

Total  Minority  Employees 

In  1993,  436  or  9.6  percent,  were  minorities.  The  1997  totals  included  443  or  9.6  percent 
minority.  The  increase  of  seven  employees  represented  a  1.6  percent  increase.  From  1996  to 
1997,  the  number  and  percentage  of  minority  employees  decreased  4.3  percent  from  463  or  10.1 
percent  to  443  or  9.6  percent. 
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Total  Black  Employees 


The  number  and  percentage  of  black  employees  decreased  1.5  percent  from  267  or  5.9 
percent  in  1993  to  263  or  5.7  percent  in  1997.  From  1996  to  1997,  the  number  and  percentage  of 
black  employees  decreased  4.4  percent  from  275  or  6.0  percent  to  263  or  5.7  percent. 

Total  Hispanic  Employees 

The  number  and  percentage  of  Hispanic  employees  increased  25  percent  from  36  or  0.8 
percent  in  1993  to  45  or  1  percent  in  1997.  From  1996  to  1997,  the  number  and  percentage  of 
Hispanic  employees  increased  7.1  percent  from  42  or  0.9  percent  to  45  or  1  percent. 
Total  Faculty 

The  number  of  total  faculty  increased  0.1  percent  from  1,350  in  1993  to  1,351  in  1997. 
From  1996  to  1997,  the  number  of  faculty  increased  1.0  percent  from  1,338  to  1,351. 

Total  Minority  Faculty 

The  number  of  minority  faculty  decreased  1.4  percent  from  145  or  10.7  percent  in  1993 
to  143  or  10.6  percent  in  1997.  From  1996  to  1997,  the  number  of  minority  faculty  decreased 
6.5  percent  from  153  or  1 1.4  percent  to  143  or  10.6  percent. 

Black  Faculty 

The  number  and  percentage  of  black  faculty  increased  23.5  percent  from  34  or  2.5 
percent  in  1993  to  42  or  3.1  percent  in  1997.  From  1996  to  1997,  the  number  and  percentage  of 
black  faculty  decreased  10.6  percent  from  47  or  3.5  percent  to  42  or  3.1  percent. 

Hispanic  Faculty 

The  number  and  percentage  of  Hispanic  faculty  increased  16.7  percent  from  18  or  1.3 
percent  in  1993  to  21  or  1.6  percent  in  1997.  From  1996  to  1997,  the  number  and  percentage  of 
Hispanic  faculty  increased  5  percent  from  20  or  1.5  percent  to  21  or  1.6  percent. 

Total  Faculty  -  Tenured 

The  number  of  tenured  faculty  decreased  3.4  percent  from  673  in  1993  to  650  in  1997. 
From  1996  to  1997,  the  number  of  tenured  faculty  decreased  2.1  percent  from  664  to  650. 

Minority  Faculty  -  Tenured 

The  number  of  tenured  minority  faculty  increased  4.2  percent  from  71  or  10.6  percent  in 
1993  to  74  or  1 1.4  percent  in  1997.  From  1996  to  1997,  the  number  and  percentage  of  tenured 
minority  faculty  increased  1 .4  percent  from  73  or  1 1  percent  to  74  or  1 1 .4  percent. 
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Black  Faculty  -  Tenured 

The  number  and  percentage  of  tenured  black  faculty  decreased  23.1  percent  from  13  or 
1.9  percent  in  1993  to  10  or  1.5  percent  in  1997.  From  1996  to  1997,  the  number  and  percentage 
of  tenured  black  faculty  remained  at  10  and  1.5  percent. 

Hispanic  Faculty  -  Tenured 

From  1993  to  1997,  the  number  of  tenured  Hispanic  faculty  remained  at  7.  The 
percentage  increased  from  1.0  percent  to  1.1  percent.  The  number  and  percentage  of  tenured 
Hispanic  faculty  remained  at  7  and  1.1  percent  in  1996  and  1997. 


Tenure-Track  Representation 

Total  Tenure-Track  Representation 

The  number  of  tenure-track  faculty  decreased  14.3  percent  from  251  in  1993  to  215  in 
1997.  From  1996  to  1997,  the  number  of  tenure-track  faculty  decreased  3.2  percent  from  222  to 
215 

Total  Minority  Tenure-Track  Representation 

The  number  and  percentage  of  tenure-track  minorities  decreased  26.3  percent  from  38  or 
15.1  percent  in  1993  to  28  or  13  percent  in  1997.  From  1996  to  1997,  the  number  of  tenure-track 
minorities  decreased  28.2  percent  from  39  or  17.6  percent  to  28  or  13  percent. 

Black  Tenure-Track  Representation 

The  number  and  percentage  of  black  tenure-track  faculty  increased  266.7  percent  from  3 
or  1.2  percent  in  1993  to  11  or  5.1  percent  in  1997.  From  1996  to  1997,  the  number  and 
percentage  of  black  tenure-track  faculty  decreased  26.7  percent  from  15,  or  6.8  percent,  to  1 1,  or 
5.1  percent. 

Hispanic  Tenure-Track  Representation 

The  number  and  percentage  of  Hispanic  tenure-track  faculty  decreased  22.2  percent  from 
9  or  3.6  percent  in  1993  to  7  or  3.3  percent  in  1997.  From  1996  to  1997,  the  number  of  Hispanic 
tenure-track  faculty  decreased  22.2  percent  from  9  or  4.1  percent  to  7  or  3.3  percent. 
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Non  Tenure-Track  Representation 

Total  Non  Tenure-Track  Representation 

The  number  of  non  tenure-track  faculty  increased  14.1  percent  from  426  in  1993  to  486 
in  1997.  From  1996  to  1997,  the  number  of  non  tenure-track  faculty  increased  7.5  percent  from 
452  to  486. 

Minority  Non  Tenure-Track  Representation 

The  number  of  minority  non  tenure-track  faculty  increased  13.9  percent  from  36  or  8.5 
percent  in  1993  to  41  or  8.4  percent  in  1997.  From  1996  to  1997,  the  number  of  minority  non 
tenure-track  faculty  remained  at  41.  The  percentage  decreased  from  9.1  percent  to  8.4  percent. 

Black  Non  Tenure-Track  Representation 

The  number  and  proportion  of  black  non  tenure-track  faculty  increased  16.7  percent  from 
18  or  4.2  percent  in  1993  to  21  or  4.3  percent  in  1997.  From  1996  to  1997,  the  number  and 
percentage  decreased  4.5  percent  from  22  or  4.9  percent  to  21  or  4.3  percent. 

Hispanic  Non  Tenure-Track  Representation 

The  number  and  percentage  of  Hispanic  non  tenure-track  faculty  increased  250  percent 
from  2  or  0.5  percent  to  7  or  1.4  percent.  From  1996  to  1997,  the  number  and  percentage 
increased  75  percent  from  4  or  0.9  percent  to  7  or  1.4  percent. 

Administrative  Staff 

Total  Administrative  Staff  Representation 

The  number  of  administrative  staff  increased  5.5  percent  from  220  in  1993  to  232  in 
1997.  From  1996  to  1997,  the  number  of  administrative  staff  increased  10.5  percent  from  210  to 

232. 

Total  Minority  Administrative  Staff  Representation 

The  number  and  percentage  of  minorities  increased  31.3  percent  from  the  16  or  7.3 
percent  in  1993  to  21  or  9.1  percent  in  1997.    From  1996  to  1997,  the  number  and  percentage  of 
minorities  increased  10.5  percent  from  19  or  9.1  percent  to  21  or  9.1  percent. 
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Black  Administrative  Staff  Representation 

The  number  and  percentage  of  black  administrative  staff  increased  20  percent  from  10  or 
4.6  percent  in  1993  to  12  or  5.2  percent  in  1997.  From  1996  to  1997,  the  number  and  percentage 
of  black  administrative  staff  decreased  7.7  percent  from  13  or  6.2  percent  to  12  or  5.2  percent. 

Hispanic  Administrative  Staff  Representation 

The  number  and  percentage  of  Hispanic  administrative  staff  increased  100  percent  from 
1  or  0.5  percent  in  1993  to  2  or  0.9  percent  in  1997.  From  1996  to  1997,  the  number  and 
percentage  of  Hispanic  administrative  staff  increased  100  percent  from  1  or  0.5  percent  to  2  or 
0.9  percent. 


Professional  Staff 

Total  Professional  Staff  Representation 

The  number  of  professional  staff  increased  7.9  percent  from  508  in  1993  to  548  in  1997. 
From  1996  to  1997,  the  number  of  professional  staff  increased  3.6  percent  from  529  to  548. 

Total  Minority  Professional  Staff  Representation 

The  number  and  percentage  of  minority  professional  staff  increased  21.2  percent  from  52 
or  10.2  percent  in  1993  to  63  or  1 1.5  percent  in  1997.  From  1996  to  1997,  the  number  and 
percentage  of  minority  professional  staff  increased  5  percent  from  60  or  1 1.3  percent  to  63  or 
11.5  percent. 

Black  Professional  Staff  Representation 

The  number  and  percentage  of  black  professional  staff  increased  15.2  percent  from  33  or 
6.5  percent  in  1993  to  38  or  6.9  percent  in  1997.  From  1996  to  1997,  the  number  and  percentage 
increased  8.6  percent  from  35  or  6.6  percent  to  38  or  6.9  percent. 

Hispanic  Professional  Staff  Representation 

From  1993  to  1997,  the  number  of  Hispanic  professional  staff  remained  at  5.  The 
percentage  decreased  from  1.0  percent  to  0.9  percent.  The  number  and  percentage  of  Hispanic 
professional  staff  increased  66.7  percent  from  3  or  0.6  percent  in  1996  to  5  or  0.9  percent  in 
1997. 
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Civil  Service 

Total  Civil  Service  Representation 

The  number  of  civil  service  employees  increased  1.9  percent  from  2,451  in  1993  to 
2,497  in  1997.  From  1996  to  1997,  the  number  of  civil  service  employees  decreased  0.6  percent 
from  2,513  to  2,497. 

Total  Minority  Civil  Service  Representation 

The  number  and  percentage  of  minority  civil  service  staff  decreased  3.1  percent  from 
223,  or  9.1  percent,  to  216,  or  8.7  percent.  From  1996  to  1997,  the  number  and  percentage  of 
minority  civil  service  staff  decreased  6.5  percent  from  231  or  9.2  percent  to  216  or  8.7  percent. 

Black  Civil  Service  Representation 

The  number  and  percentage  of  black  civil  service  staff  decreased  10  percent  from  190  or 
7.8  percent  in  1993  to  171  or  6.8  percent  in  1997.  The  number  and  percentage  of  black  civil 
service  staff  decreased  5.0  percent  from  180  or  7.2  percent  to  171  or  6.8  percent. 

Hispanic  Civil  Service  Representation 

The  number  and  percentage  of  Hispanic  civil  service  staff  increased  41.7  percent  from 
12  or  0.5  percent  in  1993  to  17  or  0.7  percent  in  1997.  From  1996  to  1997,  the  number 
decreased  5.6  percent  from  18  to  17.  The  proportion  remained  at  0.7  percent. 


Trends  in  Women  Hires  and  Representation 

The  percentage  of  women  (51%)  in  the  1990  state  population  is  used  as  the  standard  to 
assess  SIUC's  record  in  achieving  a  diverse  and  representative  workforce.  The  representation  of 
females  in  the  workforce  currently  matches  the  percentage  of  women  in  the  State  of  Illinois' 
population.  In  1997,  the  University's  workforce  consisted  of  4,628  employees.  Of  these,  2,453, 
or  53  percent,  were  women.  The  data  indicates  that  we  have  proportional  representation  in  the 
overall  percentage  of  women  (53%)  and  professional  positions  (52%);  that  we  are  over 
represented  in  civil  service  positions  (64%);  and  we  are  underrepresented  in  administrative 
(26%>),  total  faculty  positions  (38%),  tenured-track  positions  (43.3%)  and  tenured  positions 
(21.6%o).  In  the  past  five  years,  the  number  and  percentage  of  women  has  increased  in  all 
faculty  categories.  Between  1996  and  1997,  the  number  of  tenured  women  faculty  decreased  2.8 
percent  from  144  or  21.7  percent  to  140  or  21.5  percent.  In  the  same  period,  the  number  of  civil 
service  staff  decreased  1.1  percent  from  1,616  or  65  percent  to  1,599  or  64  percent. 
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Total  Women  Hires 

[Tables  11-12] 

The  number  of  women  hires  increased  9.9  percent  from  395  in  1993  to  434  in  1997.  The 
percentage  decreased  from  58.0  percent  to  51.9  percent.  From  1996  to  1997,  the  number 
increased  5.6  percent  from  41 1  to  434.  The  percentage  decreased  from  54  percent  to  51 .9 
percent. 

Total  Women  Faculty  Hires 

The  number  of  women  faculty  hires  increased  33.3  percent  from  105  in  1993  to  140  in 
1997.  The  percentage  decreased  from  49.1  percent  to  43.2  percent.  From  1996  to  1997,  the 
number  and  percentage  of  women  faculty  hires  increased  30.8  percent  from  107  or  42.8  percent 
to  140  or  43.2  percent. 

Women  Faculty  -  Tenure-Track  Hires 

The  number  and  percentage  of  women  tenure-track  hires  increased  187.5  percent  from  8 
or  21.1  percent  in  1993  to  23  or  43.4  percent  in  1997.  From  1996  to  1997,  the  number  of  women 
tenure-track  hires  increased  130  percent  from  10  to  23.  The  percentage  decreased  from  45.5 
percent  to  43.4  percent. 

Women  -  Non  Tenure-Track  Hires 

The  number  of  women  non  tenure-track  hires  increased  20.6  percent  from  97  in  1993  to 
1 17  in  1997.  The  proportional  representation  decreased  from  55.1  percent  to  43.2  percent. 
From  1996  to  1997,  the  number  and  proportional  representation  of  women  non  tenure-track  hires 
increased  20.6  percent  from  97  or  42.5  percent  to  1 17  or  43.2  percent. 

Professional  Non-Faculty  Women  Hires 

The  number  and  percentage  of  professional  women  hires  increased  4.1  percent  from  73 
or  51.8  percent  in  1993  to  76  or  52.1  percent  in  1997.  From  1996  to  1997,  the  number  and 
percentage  of  professional  women  hires  increased  22.6  percent  from  62  or  48.4  percent  to  76  or 
52.1  percent. 

Executive/Administrative/Managerial  Hires 

The  number  and  percentage  of  executive/administrative/managerial  hires  increased  200 
percent  from  3  or  10.3  percent  in  1993  to  9  or  22.5  percent  in  1997.  From  1996  to  1997,  the 
number  and  percentage  of  executive/administrative/managerial  hires  increased  200  percent  from 
3  or  13.6  percent  to  9  or  22.5  percent. 
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Civil  Service  Hires 


The  number  and  percentage  of  civil  service  hires  decreased  2.3  percent  from  214  or  72.1 
percent  in  1993  to  209  or  64.1  percent  in  1997.  From  1996  to  1997,  the  number  and  percentage 
of  civil  service  hires  decreased  12.6  percent  from  239  or  66.2  percent  to  209  or  64.1  percent. 


Representation 

[Tables  13- 15- 16- 17- 18] 

Total  Women 

The  number  and  percentage  of  women  employees  increased  3.9  percent  from  2,360  or 
52.1  percent  in  1993  to  2,453  or  53.0  percent  in  1997.  From  1996  to  1997,  the  number  of 
women  employees  increased  1.4  percent  from  2,419  or  52.7  percent  to  2,453  or  53.0  percent. 

Total  Women  Faculty 

The  number  and  percentage  of  women  faculty  increased  16.0  percent  from  437  or  32.4 
percent  in  1993  to  507  or  37.5  percent  in  1997.  From  1996  to  1997,  the  number  and  percentage 
of  women  faculty  increased  5.0  percent  from  483  or  36.1  percent  to  507  or  37.5  percent. 

Women  -  Tenured  Faculty 

The  number  and  percentage  of  women  tenured  faculty  increased  18.6  percent  from  118 
or  17.5  percent  in  1993  to  140  or  21.5  percent  in  1997.  From  1996  to  1997,  the  number  and 
percentage  of  women  tenured  faculty  decreased  2.8  percent  from  144  or  21.7  percent  to  140  or 
21.5  percent. 

Women  -  Tenure-Track 

The  number  and  percentage  of  women  tenure-track  faculty  increased  6.9  percent  from  87 
or  34.7  percent  in  1993  to  93  or  43.3  percent  in  1997.  From  1996  to  1997,  the  number  and 
percentage  increased  3.3  percent  from  90  or  40.5  percent  to  93  or  43.3  percent. 

Women  -  Other  Faculty 

The  number  and  percentage  of  women  non  tenure-track  faculty  increased  18.1  percent 
from  232  or  54.5  percent  in  1993  to  274  or  56.4  percent  in  1997.  From  1996  to  1997,  the 
number  and  percentage  of  women  non  tenure-track  faculty  increased  10.0  percent  from  249  or 
55.1  percent  to  274  or  56.4  percent. 
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Women  -  Administrative 


The  number  and  percentage  of  women  administrative  staff  increased  29.8  percent  from 
47  or  21.4  percent  in  1993  to  61  or  26.3  percent  in  1997.  From  1996  to  1997,  the  number  and 
percentage  of  women  administrative  staff  increased  27.1  percent  from  48  or  22.9  percent  to  61 
or  26.3  percent. 

Women  -  Professional 

The  number  of  women  professional  staff  increased  4.0  percent  from  275  in  1993  to  286 
in  1997.  The  proportion  decreased  from  54.1  percent  to  52.2  percent.  From  1996  to  1997,  the 
number  and  proportion  of  women  professional  staff  increased  5.1  percent  from  272  or  51.4 
percent  to  286  or  52.2  percent. 

Women  -  Civil  Service 

The  number  and  percentage  of  women  civil  service  staff  decreased  0.1  percent  from 
1,601  or  65.3  percent  in  1993  to  1,599  or  64.0  percent  in  1997.  From  1996  to  1997,  the  number 
and  percentage  of  women  civil  service  staff  decreased  1.1  percent  from  1,616  or  64.3  percent  to 
1,599  or  64.0  percent. 
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Making  Progress 

Representation 

Black  Student  Enrollment 

Among  SIUC's  goals  is  to  achieve  a  campus  environment  that  reasonably  approximates 
the  State  of  Illinois'  black  population.  SIUC's  1997  student  population  included  3,010  black  or 
13.7  percent  of  the  total  student  population. 

The  proportion  of  black  undergraduate  students  (14.9%)  exceeded  the  state  population 

(14.7%). 

In  the  past  five  years,  black  student  enrollment  increased  18  percent  from  2,551  or  10.7 
percent  in  1993  to  3,010  or  13.7  percent  in  1997. 

In  the  past  five  years,  undergraduate  enrollment  increased  16.6  percent,  graduate 
enrollment  44  percent,  and  professional  enrollment  1 . 1  percent. 

In  the  past  year,  black  student  enrollment  increased  9.7  percent  from  2,744  or  12.5 
percent  in  1996  to  3,010  or  13.7  percent  in  1997. 

Hispanic  Student  Enrollment 

In  the  past  five  years,  Hispanic  student  enrollment  increased  6.7  percent  from  491  or  2.1 
percent  in  1993  to  524  or  2.4  percent  in  1997. 

In  the  past  year,  the  number  and  percentage  of  Hispanic  students  increased  4  percent 
from  504  or  2.3  percent  to  524  or  2.4  percent. 

Minority  Student  Enrollment 

Minority  student  enrollment  increased  14.3  percent  in  the  past  five  years  and  7.5  percent 
in  the  past  year. 

Female  Student  Enrollment 

We  continue  to  make  gradual  progress  in  decreasing  the  gap  between  SIUC  female 
student  enrollment  and  the  State  of  Illinois  female  population  (51%).  In  the  past  five  years,  the 
percentage  of  female  students  increased  from  42  percent  in  1993  to  44  percent  in  1997.  The 
number,  however,  decreased  3  percent  from  9,982  in  1993  to  9,704  in  1997. 
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Enrollment  of  Students  with  Disabilities 

The  number  and  percentage  of  students  with  disabilities  increased  22  percent  from  672 
or  2.7  percent  in  1993  to  820  or  3.6  percent  in  1997. 


Accessibility/Recruitment 

Accessibility/Recruitment  of  Black  Students 

In  the  past  five  years,  the  percentage  of  entering  black  freshmen  increased  17  percent 
from  397  or  18.4  percent  in  1993  to  464  or  20  percent  in  1997.  In  the  same  period,  the  number 
and  percentage  of  black  transfer  students  increased  7.8  percent  from  179  or  8  percent  in  1993  to 
193  or  9.1  percent  in  1997. 

Accessibility/Recruitment  of  Hispanic  Students 

In  the  past  five  years,  the  number  and  percentage  of  entering  Hispanic  students  increased 
36  percent  from  50  or  2.3  percent  in  1993  to  68  or  2.9  percent  in  1997.  In  the  same  period, 
transfer  student  enrollment  increased  16  percent  from  44  or  2.0  percent  in  1993  to  51  or  2.4 
percent  in  1997.  In  the  past  year,  freshmen  student  enrollment  increased  4.6  percent  and 
transfers  50  percent. 

Academic  Performance 

Black  Students '  Grade  Point  Average  and  Academic  Standing 

Black  students'  performance  in  two  critical  academic  areas  increased  in  the  past  five 
years.  The  mean  grade  point  average  increased  4.2  percent  from  2.36  in  1993  to  2.46  in  1997. 
The  percentage  in  good  standing  increased  3.1  percent  from  73  percent  to  76  percent. 

Female  Students '  Grade  Point  Average  and  Academic  Standing 

The  academic  performance  of  female  students  increased  1 . 1  percent  in  the  past  five  years 
from  2.81  in  1993  to  2.84  in  1997. 

In  the  past  year,  the  grade  point  average  increased  2.2  percent  from  2.78  to  2.84. 
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Degrees  Conferred 

We  continue  to  be  recognized  nationally  by  the  Hispanic  Outlook  and  Black  Issues  in 
Higher  Education  for  the  number  of  degrees  conferred  to  minority  students.  This  year  we  were 
honored  by  the  Quality  Education  for  Minorities  Network  for  producing  black,  Hispanic  and 
Native  American  graduates  in  mathematics,  science,  and  engineering. 

Degrees  Conferred  to  Black  Students 

In  the  past  five  years,  the  number  and  percentage  of  degrees  conferred  to  black  students 
increased  20  percent  from  505  or  7.5  percent  in  1993  to  605  or  9.6  percent  in  1997. 

Degrees  Conferred  to  Hispanic  Students 

During  the  past  five  years,  the  number  and  percentage  of  degrees  conferred  to  Hispanic 
students  increased  5.6  percent  from  142  or  2.1  percent  in  1993  to  150  or  2.4  percent  in  1997. 

Degrees  Conferred  to  Female  Students 

In  the  past  year,  the  number  and  percentage  of  degrees  conferred  to  female  students 
increased  2.1  percent  from  2,495  or  37  percent  in  1996  to  2,548  or  40.4  percent  in  1997. 


Persistence  Rates 

Black  Students 

Between  1991  and  1995,  the  second-year  persistence  rate  of  black  students  increased  4.9 
percent  from  61  percent  in  1991  to  64  percent  in  1995.  Between  1994  and  1995,  the  second-year 
retention  rates  also  increased  4.9  percent  from  61  percent  to  64  percent.  In  1997,  the  second- 
year  return  rates  for  blacks  was  97  percent  that  of  white  students.  The  97  percent  indicates  that 
for  this  entering  class,  black  students'  return  rate  closely  approximates  white  students'  return 
rate. 

The  third-year  persistence  rate  for  black  students  increased  10.7  percent  from  43  percent 
in  1990  to  48  percent  in  1994. 

Hispanic  Students 

The  second-year  persistence  rate  of  Hispanic  students  increased  3.1  percent  from  65 
percent  in  1991  to  67  percent  in  1995. 
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In  1994  and  1995,  Hispanic  students'  second-year  return  rate  exceeded  white  students' 
return  rate. 

Hires 

Black  Hires 

The  number  and  percentage  of  black  hires  increased  30  percent  from  33  or  4.9  percent  in 
1993  to  43  or  5.1  percent  in  1997. 

In  the  past  year,  the  number  of  black  hires  increased  10.3  percent  from  39  or  5.1  percent 
to  43  or  5.1  percent.  This  upward  trend  was  experienced  in  all  but  two  categories:  civil  service 
and  tenure-track  positions. 

Hispanic  Hires 

The  number  and  percentage  of  Hispanic  hires  increased  216.7  percent  during  the  past 
five  years  from  6  or  0.88  percent  in  1993  to  19  or  2.3  percent  in  1997. 

In  the  past  year,  the  number  and  percentage  of  Hispanic  hires  increased  35.7  percent 
from  14  or  1 .8  percent  in  1996  to  19  or  2.3  percent  in  1997.  Positive  changes  occurred  in  every 
category  except  the  number  and  percentage  of  tenure-track  hires. 

In  the  past  year,  the  number  of  Hispanic  hires  increased;  however,  the  number  hired 
exceeded  2.00  percent  only  twice  in  the  past  five  years. 

Women  Hires 

The  number  of  women  hires  in  the  past  five  years  increased  9.9  percent  from  395  in 
1993  to  434  in  1997.  The  percentage,  however,  decreased  from  58.0  percent  to  51.9  percent. 

In  the  past  year,  the  number  of  women  hires  increased  5.6  percent  from  41 1  in  1996  to 
434  in  1997.  The  percentage  decreased,  however,  from  54.0  percent  to  51.9  percent. 

The  number  and  percentage  of  women  hires  in  tenure-track  positions  in  the  past  five 
years  increased  187  percent  from  8  or  21.1  percent  in  1993  to  23  or  43.4  percent  in  1997. 

Representation 

In  the  past  five  years,  the  number  and  percentage  of  women  tenured  faculty  members 
increased  18.6  percent  from  1 18  or  17.5  percent  in  1993  to  140  or  21.5  percent  in  1997. 
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Problematic  Areas 

Qualitative  and  quantitative  information  documents  several  areas  that  require  continuous 
focus,  time,  effort,  and  resources.  Areas  which  are  in  need  of  continued  and  additional  effort 
include  diversifying  the  administration,  faculty,  and  staff  workforce.  Two  categories  require 
continued  attention:  civil  service  and  tenured  faculty. 


Hires 

In  1997,  the  University  hired  53  tenure-track  faculty.  Of  the  53,  one  was  black.  The  one 
black  faculty  member  represented  1.9  percent  of  total  hires. 

From  1996  to  1997,  the  University  hired  75  tenure-track  faculty.  Of  these,  none  were 
Hispanic. 

The  number  of  black  civil  service  hires  decreased  7.1  percent  in  the  past  five  years  and  38.1 
percent  in  the  past  year. 

Representation  in  Faculty  Ranks 

In  the  past  five  years,  the  number  and  percentage  of  tenured  black  faculty  decreased  23 
percent  from  13  or  1.9  percent  in  1993  to  10  or  1.5  percent  in  1997. 

The  number  and  percentage  of  tenured  Hispanic  faculty  has  remained  relatively  stable  in 
the  past  five  years.  The  number  and  percentage  has  remained  at  7  and  approximately  1.1  percent. 

Representation  in  Civil  Service  Positions 

In  the  past  five  years,  the  percentage  of  women  in  civil  service  positions  decreased  0.1 
percent  from  65.3  percent  in  1993  to  64  percent  in  1997. 

In  the  past  year,  the  number  and  percentage  of  female  civil  service  workers  decreased  1.1 
percent  from  1,616  or  64.3  percent  in  1996  to  1,599  or  64.0  percent  in  1997. 

The  presence  of  minorities  in  civil  service  positions  decreased  3.1  percent  in  the  past  five 
years  from  223  or  9.1  percent  in  1993  to  216  or  8.7  percent  in  1997. 

The  number  and  percentage  of  black  civil  service  staff  decreased  10  percent  in  the  past 
five  years  from  190  or  7.8  percent  in  1993  to  171  or  6.9  percent  in  1997. 

The  percentage  of  black  civil  service  workers  decreased  5  percent  in  the  past  year  from 
180  or  7.2  percent  in  1996  to  171  or  6.9  percent  in  1997. 
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The  presence  of  Hispanics  in  civil  service  positions  increased  during  the  past  year. 
However,  the  proportion  remains  less  than  1  percent  of  all  civil  service  employees. 

Academic  Performance 

Six-Year  Graduation  Rates 

In  spite  of  the  modest  gains  made  in  the  academic  performance  of  black  students,  the  gap 
between  the  graduation  rates  of  black  and  white  students  remains  relatively  stable.  The 
graduation  rates  for  the  years  1987  to  1991  reveal  black  students'  graduation  rates  were 
approximately  56  percent  that  of  white  students.  In  this  period,  the  average  graduation  rate  for 
white  students  was  43  percent  compared  to  black  students'  24  percent. 

Minority  Students 

The  graduation  rate  for  minority  students  decreased  21.4  percent  from  28  percent  in  1987 
to  22  percent  in  1991 .  Between  1990  and  1991,  the  graduation  rate  for  minority  students 
decreased  8.3  percent  from  29  percent  in  1990  to  22  percent  in  1991. 

Black  Students 

Black  students'  graduation  rate  decreased  16  percent  from  25  percent  in  1987  to  21 
percent  in  1 99 1 . 

Hispanic  Students 

In  the  past  five  years,  the  graduation  rates  of  Hispanic  students  decreased  32.4  percent 
from  37  percent  in  1987  to  25  percent  in  1991.  Between  1990  and  1991,  the  percentage 
decreased  29  percent  from  35  percent  in  1990  to  25  percent  in  1991. 

The  graduation  rates  for  Hispanic  students  for  the  last  five  graduating  classes  was  68 
percent  that  of  white  students. 


Student  Representation 

In  the  past  year,  the  number  and  percentage  of  Hispanic  graduate  students  decreased  19 
percent  from  59  or  1.7  percent  in  1996  to  48  or  1.4  percent  in  1997. 

In  the  past  year,  the  number  and  percentage  of  black  professional  students  decreased  6 
percent  from  95  or  13.3  percent  in  1996  to  89  or  12.4  percent  in  1997. 
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Representation  of  Women  in  Selected  Academic  Disciplines 

During  the  past  five  years,  the  percentage  of  females  enrolled  in  the  College  of 
Engineering  has  remained  relatively  stable  (10%). 


Campus  Climate 

During  the  past  year,  black  students  expressed  their  perceptions  of  the  University 
environment  in  several  ways.  The  methods  ranged  from  responses  to  a  comprehensive 
questionnaire  administered  to  black  undergraduate  students,  to  focus  groups  conducted  by 
Student  Affairs  staff  and  members  of  the  Black  Affairs  Council.  Student  responses,  although 
diverse,  identified  several  areas  that  need  to  be  addressed  before  some  black  undergraduate 
students  will  perceive  that  they  are  welcome  and  accepted  on  SIUC's  campus.  Among  the 
expressed  concerns  were:  1)  a  need  for  a  critical  mass  of  black  faculty,  administrators,  and  staff; 
2)  equitable  treatment  in  the  classroom;  3)  increased  financial  assistance;  4)  more  appropriate 
and  relevant  counseling;  and  5)  inclusive  curriculum  with  more  black-oriented  courses  and 
content. 
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SIUC  Campus-Wide  Data  Tables 

Tables  1,  1 A    Number  and  Percentage  of  Total  Enrollment  by  Level,  by  Race  (1)  and  Selected  Groups, 
by  Level,  by  Gender  within  Race  (1  A),  1993,  1996  and  1997 

Table  1 . 1  Number  and  Percentage  of  Total  Enrollment  by  Level,  by  Disability  Status  and  Gender, 

1993,  1996  and  1997~ 

Table  1.2         Number  and  Percentage  of  On-Campus  Entering  Freshmen  Enrollment,  by  Race,  1993, 
1996  and  1997 

Tables  2,  2A    Percentage  of  Undergraduate  Students  in  Academic  Good  Standing  by  Race,  Gender  and 
Disability  Status  (2)  and  Selected  Groups  by  Gender  within  Race  (2A).   1992  -  1997 

Tables  3,  3  A    Number  and  Mean  Grade  Point  Average  by  Student  Level,  by  Race,  Gender,  and 

Disability  Status  (3)  and  Selected  Groups  by  Gender  within  Race  (3  A),  1993,  1996  and 
1997 


Table  4 


Table  5 


Number  and  Percentage  of  First-Time  Freshmen  Still  Enrolled  Second  Year  by  Gender 
within  Race,  Entering  Classes  1990  -  1995 

Number  and  Percentage  of  First-Time  Freshmen  Still  Enrolled  Third  Year  by  Gender 
within  Race,  Entering  Classes  1989  -  1994 


Table  6 


Number  and  Percentage  of  First-Time  Freshmen  Graduated  After  Four  Years  by  Gender 
within  Race,  Entering  Classes  1988  -  1993 


Table  6A         Number  and  Percentage  of  Transfer  Students  Graduated  After  Three  Years  by  Gender 
within  Race,  Entering  Classes  1989  -  1994 


Table  7 


Number  and  Percentage  of  First-Time  Freshmen  Graduated  After  Five  Years  by  Gender 
within  Race,  Entering  Classes  1987  -  1992 


Table  7A         Number  and  Percentage  of  Transfer  Students  Graduated  After  Four  Years  by  Gender 
within  Race,  Entering  Classes  1988  -  1993 


Table  8 


Number  and  Percentage  of  First-Time  Freshmen  Graduated  After  Six  Years  by  Gender 
within  Race,  Enterine  Classes  1986  -  1991 


Table  8  A         Number  and  Percentage  of  Transfer  Students  Graduated  After  Five  Years  by  Gender 
within  Race,  Entering  Classes  1987  -  1992 


Table  9  Number  and  Percentage  Of  Degrees  Conferred  1993,  1996,  1997  Within  Race 

Table  10  Number  and  Percentage  of  Hires  bv  Race,  Year,  and  Classification 
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Table  1 1  Number  and  Percentage  of  Hires  by  Gender,  Year,  and  Classification 

Table  12  Number  and  Percentage  of  Faculty  Hires  by  Gender,  Year,  and  Classification,  1993,  1996 

and  1997 

Table  1 3  Number  and  Percentage  of  Employees  by  Race  and  Gender  ( 1 0)  and  Selected 

Groups  by  Gender  within  Race  (10A),  1993,  1996  and  1997 

Table  14  Number  and  Percentage  of  Faculty  by  Race,  Year,  and  Classification 


Table  15  Number  and  Percentage  of  Administrative/Professional  Staff  by  Race  and  Gender,  1993, 

1996  and  1997 

Table  16  Number  and  Percentage  of  Civil  Service  Staff  by  Race  and  Gender,  1993,  1996  and  1997 

Table  17  Number  and  Percentage  of  Faculty  by  Gender,  Year,  and  Classification,  1993,  1996  and 

1997 


Table  18  Number  and  Percentage  of  Employees  by  Gender,  Year,  and  Classification,  1993,  1996 

and  1997 
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SOM  Campus-Wide  Data  Tables 


Table  Series  A  Data  Relating  to  Enrollment  and  Career  Placement  of  Minority  Students 

Table  1       Minority  Enrollment 

Table  2      Minority  Attrition  Summary 

Table  3       Minority  Students  Taking  More  Than  Four  Years  to  Complete 
the  M.D.  Degree 

Table  4      Minority  Career  Placement  -  First  Year  Postgraduate  Residency 
Match 

Table  5       Demographics  of  MEDPREP  Student  Population 

Table  6      Recruitment/ Acceptance  of  MEDPREP  Graduates  to 
Medical/Health  Career  Schools  in  the  United  States 


Table  Series  B 


Data  Relating  to  Enrollment  and  Career  Placement  of  Female  Students 

Table  1       Female  Enrollment 

Table  2      Female  Attrition  Summary 

Table  3       Female  Students  Taking  More  Than  Four  Years  to  Complete  the 
M.D.  Degree 

Table  4      Female  Career  Placement  -  First  Year  Postgraduate  Residency 
Match 


Table  Series  C  Data  Relating  to  Recruitment  and  Promotion  of  Faculty  and  Staff 

Table  1       Administrative,  Faculty,  and  Professional  New  Hires  1997 

Table  2      Administrative,  Faculty,  and  Professional  Promotions  1997 

Table  3       Civil  Service  New  Hires  1997 

Table  4      Civil  Service  Promotions  1997 

Administrative,  Faculty,  and  Professional  Hires  1987-1996 
Administrative,  Faculty,  and  Professional  Promotions  1993-1997 
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TABLE  2 

SIU  SCHOOL  OF  MEDICINE 
MINORITY  ATTRITION  SUMMARY 


ACADEMIC                             AFRICAN 
YEAR                               AMERICAN 

HISPANIC 

ASIAN/PACIFIC 
ISLANDER 

1997-98                                     0 
1996-97                                  1T 
1995-96                                   0 
1994-95                                  1D 
1993-94                                 1W 

1 
0 
0 
0 
0 

1 
0 
1 
1W 
0 

D  =  Dismissed 
Dec  =  Deceased 

T  =  Transferred  to  another  medical  school 
W  =  Withdrew 

TABLE  3 


SIU  SCHOOL  OF  MEDICINE 

MINORITY  STUDENTS  TAKING  MORE  THAN  FOUR  YEARS 

TO  COMPLETE  THE  M.D.  DEGREE 

(Includes  Voluntary  Leaves  of  Absence) 


GRADUATION 
YEAR 


AFRICAN 
AMERICAN 


HISPANIC 


ASIAN/PACIFIC 
ISLANDER 


1998 
1997 
1996 
1995 
1994 


1 
2 
2 

1 
2 


0 
0 

1 
0 
0 


0 

1 

0 

1 

0 
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Table  4 


SIU  SCHOOL  OF  MEDICINE 

MINORITY  CAREER  PLACEMENT 

FIRST  YEAR  POSTGRADUATE  RESIDENCY  MATCH 


GRADUATION 
YEAR 

1998 
1997 
1996 
1995 
1994 


STUDENTS  INITIALLY  UNMATCHED 
AFRICAN  AMERICAN  HISPANIC 


1 
1 
0 
2 
2 


0 
0 
0 
0 
0 


ASIAN/PACIFIC 
ISLANDER 

1 
0 
1 
0 
0 


*  Data  includes  ail  minority  students  who  are  not  matched  during  the  initial  match  period.  Included  in  that  count  are  students 
who  choose  not  to  seek  residency  matches,  but  rather  obtain  other  employment  or  continue  with  additional  postgraduate 
education. 
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Table  6 

RECRUITMENT/ACCEPTANCE  OF  MEDPREP  GRADUATES  TO 
MEDICAL/HEALTH  CAREER  SCHOOLS  IN  THE  UNITED  STATES 


NUMBER  OF  STUDENTS 
MATRICULATING  FALL  OF 


1995 
3 

1 


1996 

3 
1 

1 


1997 


ACCEPTED 
FALL,  1998 


1 

1 

1 

1 

0 

0 

1 

0 

1 

2 

3 

4 

1 

0 

0 

1 

1 
1 

1 
1 

0 

0 

1 

0 

0 

0 

1 

0 

1 

2 

1 

1 

1 

1 

0 

1 

s 

4 

2 

0 

0 

0 

2 

MEDICAL  SCHOOL/HEALTH  CAREER  SCHOOL  1994 

Case  Western- Reserve  University  School  of  Medicine  0 

Chicago  College  of  Osteopathic  Medicine 

College  of  Osteopathic  Medicine  of  the  Pacific  0 

Dartmouth  College/Dartmouth  Medical  School 

Dr  William  M  Scholl  College  of  Pediatric  Medicine 

Emory  University  School  of  Medicine 

Georgetown  University  School  of  Medicine 

MCP*  Hahnemann  School  of  Medicine 

Howard  University  College  of  Medicine 

Indiana  University  School  of  Medicine 

Loyola  University  Medical  Center/Stntch  School  of  Medicine 

Medical  College  of  Ohio 

Medical  College  of  Wisconsin 

Meharry  Medical  College  School  of  Medicine 

Mercer  University  School  of  Medicine 

Michigan  College  of  Osteopathic  Medicine 

Morehouse  School  of  Medicine 

Mount  Sinai  School  of  Medicine/City  University  of  NY 

NY  College  of  Osteopathic  Medicine/NY  Institute  of  Technology 

Northeastern  Ohio  Universities  College  of  Medicine 

Ohio  State  College  of  Medicine 

Ohio  University  College  of  Osteopathic  Medicine 

Pennsylvania  College  of  Optometry 

Philadelphia  College  of  Osteopathic  Medicine 

Ross  University  School  of  Medicine 

Rush  Medical  College  of  Rush  University 

Southern  Illinois  University  School  of  Medicine  S  4  4  (3  accepted) 

Southern  Illinois  University  School  of  Dentistry 

State  University  of  NY  Health  Science  Center/Brooklyn 

Temple  University  School  of  Medicine/Dentistry 

Jefferson  Medical  College  of  Thomas  Jefferson  University 

Tufts  University  School  of  Medicine 

Tuskegee  Veterinary  School 

UCLA/Drew  School  of  Medicine 

Universidad  Eugenio  Mana  De  Hostos  (Santo  Domingo) 

University  of  Arkansas  College  of  Medicine 

University  of  Cincinnati  College  of  Medicine 

University  of  Colorado  School  of  Medicine 

University  of  Illinois  College  of  Medicine 

University  of  Iowa  College  of  Medicine 

University  of  Louisville  School  of  Medicine 

University  of  Maryland  School  of  Medicine 

UMDNJ  -  Robert  Wood  Johnson  Medical  School 

UMDNJ  -  New  Jersey  Medical  School/Newark 

UMDNJ  -  School  of  Osteopathic  Medicine 

University  of  Michigan  Medical  School 

University  of  Nebraska  College  of  Medicine 

University  of  New  England  College  of  Osteopathic  Medicine 

University  of  Pennsytvania  School  of  Medicine 

University  of  South  Carolina  School  of  Medicine 

University  of  Tennessee.  Memphis,  College  of  Medicine 

University  of  Texas  Medical  School  at  Galveston 

University  of  Texas.  Dallas.  Southwestern  Medical  School 

University  of  Wisconsin  Medical  School 

Wake  Forest  University /Bowman  Gray  School  of  Medicine 

Wayne  State  University  School  of  Medicine 

Western  University  of  the  Health  Sciences 

Wright  State  University  School  of  Medicine 

Total  MEDPREP  Students  Matriculating/Accepted" 

Data  includes  known  matriculants  or  acceptances/students  making  application  to  health  professions  schools  through  Student  Progress 

Committee  and  may  include  individuals  who  are  not  current  MEDPREP  students 


1 

3 

4 

0 

1 

3 

1 

5 
1 

1 

1 

1 

0 

1 

0 

0 

0 

1 

1 

0 

0 

0 

1 

0 

0 

0 

0 

0 
1 

3 

1 

1 

30/33 

33M1 

2S/30 
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TABLE  SERIES  B 

Data  Relating  to  Enrollment  and 
Career  Placement  of  Female  Students 


Table  1 

SIU  SCHOOL  OF  MEDICINE 
FEMALE  ENROLLMENT 


TOTAL 

DEMIC  YEAR 

ENROLLMENT 

FEMAL 

1997-98 

287 

124 

1996-97 

290 

137 

1995-96 

287 

133 

1994-95 

287 

128 

1993-94 

284 

128 

PERCENT  FEMALES 

43.2% 
47.2% 
46.3% 
44.6% 
45.1% 


Table  2 

SIU  SCHOOL  OF  MEDICINE 
FEMALE  ATTRITION  SUMMARY 


ACADEMIC 
YEAR 

1997-98 
1996-97 
1995-96 
1994-95 
1993-94 


DISMISSED 

0 
0 
0 
0 
0 


DECEASED 

0 
0 
0 
0 
0 


WITHDREW 

TRANSFERRED 

0 

1 

0 

0 

1 

2 

3 

0 

0 

0 
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Table  3 

FEMALE  STUDENTS  TAKING  MORE  THAN  FOUR  YEARS 

TO  COMPLETE  THE  M.D.  DEGREE 

(Includes  Voluntary  Leaves  of  Absence) 

GRADUATION  YEAR  NUMBER  OF  FEMALE  STUDENTS 

1998  2 

1997  3 

1996  3 

1995  1 

1994  1 


Table  4 

FEMALE  CAREER  PLACEMENT 
FIRST  YEAR  POSTGRADUATE  RESIDENCY  MATCH 

GRADUATION  YEAR  FEMALE  STUDENTS  INITIALLY  UNMATCHED* 

1998  2 

1997  2 

1996  3 

1996  3 

1995  1 

1994  2 

*  Data  includes  all  female  students  who  are  not  matched  during  the  initial  match  period.  Included  in  that  count  are  students  who 
choose  not  to  seek  residency  matches,  but  rather  obtain  other  employment  or  continue  with  additional  postgraduate  education. 
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TABLE  SERIES  C 

Data  Relating  to  Recruitment  and  Promotion 
of  Faculty  and  Staff 


Table  1 

Administrative,  Faculty,  and  Professional  New  Hires 

1997 


\dministrative 

dale 
:emale 


White  Black  Asian        Hispanic     Amer.  In.        Total         Female  #/%     Minority  #/% 

1  1 

2  2        2/66.67%  0/0.00% 


rotal 


:aculty  (Tenure  Track) 

White 

dale  5 

emale 


Black 


Asian        Hispanic     Amer.  In. 


Total         Female  #/%     Minority  #/% 
5 
0        0/0.00%  0/0.00% 


'otal 


:aculty  (Alternate  Track) 
White 

dale  10 

emale  9 


Black  Asian        Hispanic     Amer.  In. 

113  0 

2  110 


Total         Female  #/%     Minority  #/% 
15 
13       13/46.43%         9/32.14% 


otal 


19 


28 


>rofessional 

dale 
:emale 


White  Black  Asian        Hispanic     Amer.  In. 

9  12  0  0 

10  0  1  0  0 


Total         Female  #/%     Minority  #/% 
12 
11       11/47.83%         4/17.39% 


rotal 


19 


23 


Brand  Total 

White 

dale 

25 

remale 

21 

rotal 

46 

Black  Asian        Hispanic     Amer.  In. 

2  3  3  0 

4  5  4  0 


Total         Female  #/%     Minority  #/% 
33 
26       26/44.07%        13/22.03% 


59 


White 

Black 

y/lale 

42.38% 

3.39% 

remale 

35.59% 

3.39% 

Percentage 

Asian        Hispanic     Amer.  In.  Total 

508%  5.08%  0.00%  55.93% 

3.39%  1.70%  0.00%  44.07% 


fotal 


77.97% 


6.78% 


8.47% 


6.78% 


0.00%      100.00% 
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Table  2 

Administrative,  Faculty,  and  Professional  Promotions 

1997 
Southern  Illinois  University  School  of  Medicine 


Administrative 

Male 
Female 


White  Black  Asian         Hispanic     Amer.  In.         Total         Female  #/%     Minority  #/% 

0 
0         0/0.00%  0/0.00% 


Total 


Faculty  (Tenure  Track) 

White  Black 

Male  3 

Female 


Asian        Hispanic     Amer.  In.        Total        Female  #/%     Minority  #/% 
2  5 

0        0/0.00%  2/40.00% 


Total 


Faculty  (Alternate  Track) 

White  Black 

Male  3 

Female 


Asian        Hispanic     Amer.  In.        Total         Female  #/%     Minority  #/% 

3 
0         0/0.00%  0/0.00% 


Total 


Professional 

White 

Male 

4 

Female 

7 

Black  Asian        Hispanic     Amer.  In.        Total        Female  #/%     Minority  #/% 

4 
7        7/63.64%  0/0.00% 


Total 


11 


11 


Grand  Total 

White 

Male 

10 

Female 

7 

Black  Asian        Hispanic     Amer.  In.        Total        Female  #/%     Minority  #/% 

2  12 

7        7/36.84%  2/10.53% 


Total 


17 


19 


White 

Black 

Male 

52.63% 

0.00% 

Female 

35.59% 

0.00% 

Percentage 

Asian        Hispanic     Amer.  In.  Total 

10.53%  0.00%  0.00%  63.16% 

0.00%  0.00%  0.00%  36.84% 


Total 


77.97% 


0.00%        10.53% 


0.00% 


0.00%       100.00% 
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Table  3 

Civil  Service  New  Hires 

1997 

Southern  Illinois  University  School  of  Medicine 


White 

Black 

Asian 

Hispanic 

Amer.  In 

Male 

12 

1 

1 

Female 

71 

2 

1 

Total 


83 


Total         Female  #/%     Minority  #/% 
14 
74  74/84.09%  5/5.68% 


88 


White 

Black 

Male 

13.64% 

1.14% 

Female 

80.68% 

2.27% 

Total 


94.32% 


3.41% 


Percentage 
Asian        Hispanic     Amer.  In. 
0.00%  1.14%  0.00% 

1.14%  0.00%  0.00% 


1.14% 


1.14% 


0.00% 


Total 
15.91% 
84.09% 

100.00% 


Table  4 

Civil  Service  Promotions 

1997 

Southern  Illinois  University  School  of  Medicine 


Male 
Female 

Total 


White 
2 
19 

21 


Black 
1 

1 


Asian        Hispanic     Amer.  In. 

1 


Total 

2 

21 

23 


Female  #/%     Minority  #/% 
21/91.30%  2/8.69% 


Percentage 

White 

Black 

Asian 

Hispanic 

Amer.  In. 

Total 

Male 

8.69% 

0.00% 

0.00% 

0.00% 

0.00% 

8.69% 

Female 

82.61% 

4.35% 

4.35% 

0.00% 

0.00% 

91.30% 

Total 

94.32% 

3.41% 

1.14% 

1.14% 

0.00% 

100.00% 
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ADMINISTRATIVE,  FACULTY,  AND  PROFESSIONAL  HIRES 

1987-1996 

SOUTHERN  ILLINOIS  UNIVERSITY  SCHOOL  OF  MEDICINE 

ADMINISTRATIVE 

YEAR 

WHITE 

BLACK 

ASIAN 

HISPANIC 

AMER.  IND. 

TOTAL 

MALE 

FEMALE 

MALE 

FEMALE 

MALE 

FEMALE 

MALE 

FEMALE 

MALE 

FEMALE 

MALE 

FEMALE 

1997 

1 

2 

0 

0 

0 

0 

0 

0 

0 

0 

1 

2 

1996 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

1995 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

1 

1994 

1 

1 

0 

0 

0 

0 

0 

0 

0 

0 

1 

1 

1993 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

FACULTY-  TENURE  TRACK 

YEAR 

WHITE 

BLACK 

ASIAN                HISPANIC 

AMER.  IND. 

TOTAL 

MALE 

FEMALE 

MALE 

FEMALE 

MALE 

FEMALE 

MALE 

FEMALE 

MALE 

FEMALE 

MALE 

FEMALE 

1997 

5 

0 

0 

0 

0 

0 

0 

0 

0 

0 

5 

0 

1996 

1 

2 

0 

0 

0 

0 

0 

0 

0 

0 

1 

2 

1995 

3 

2 

0 

0 

0 

0 

0 

0 

0 

0 

3 

2 

1994 

7 

2 

1 

0 

0 

0 

1 

0 

0 

0 

9 

2 

1993 

5 

1 

0 

0 

0 

0 

0 

1 

0 

0 

5 

2 

FACULTY  -  ALTERNATE  TRACK 

YEAR 

WHITE 

BLACK 

ASIAN 

HISPANIC 

AME 

R.  IND. 

TOTAL 

MALE 

FEMALE 

MALE 

FEMALE 

MALE 

FEMALE 

MALE 

FEMALE 

MALE 

FEMALE 

MALE 

FEMALE 

1997 

10 

9 

1 

2 

1 

1 

3 

1 

0 

0 

15 

13 

1996 

7 

17 

2 

0 

3 

1 

1 

1 

0 

0 

13 

19 

1995 

10 

15 

0 

0 

0 

0 

1 

1 

0 

0 

11 

16 

1994 

12 

16 

0 

0 

0 

0 

1 

0 

0 

0 

13 

16 

1993 

11 

12 

0 

0 

0 

1 

1 

o 

0 

0 

12 

13 

PROFESSIONAL 

YEAR 

WHITE 

BLACK 

ASIAN 

HISPANIC 

AME 

R.  IND. 

TOTAL 

MALE 

FEMALE 

MALE 

FEMALE 

MALE 

FEMALE 

MALE 

FEMALE 

MALE 

FEMALE 

MALE 

FEMALE 

1997 

25 

21 

2 

4 

3 

5 

3 

4 

0 

0 

33 

26 

1996 

5 

5 

0 

1 

0 

1 

0 

0 

0 

0 

5 

7 

1995 

13 

11 

1 

0 

0 

1 

0 

0 

0 

0 

I          14 

12 

1994 

7 

7 

1 

0 

2 

2 

1 

0 

1 

0 

12 

9 

1993 

10 

22 

1 

0 

2 

0 

0 

0 

0 

0 

13 

22 
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ADMINISTRATIVE,  FACULTY,  AND  PROFESSIONAL  PROMOTIONS 

1993  -1997 

SOUTHERN  ILLINOIS  UNIVERSITY  SCHOOL  OF  MEDICINE 

ADMINISTRATIVE 

YEAR 

WHITE 

BLACK 

ASIAN 

HISPANIC 

AMER.  IND. 

TOTAL 

MALE 

FEMALE 

MALE 

FEMALE 

MALE 

FEMALE 

MALE 

FEMALE 

MALE 

FEMALE 

MALE 

FEMALE 

1997 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

1996 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

2 

0 

1995 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

1994 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

1993 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

2 

FACULTY-  TENURE  TRACK 

YEAR 

WHITE 

BLACK 

ASIAN 

HISPANIC 

AMER.  IND. 

TOTAL 

MALE 

FEMALE 

MALE 

FEMALE 

MALE 

FEMALE 

MALE 

FEMALE 

MALE 

FEMALE 

MALE 

FEMALE 

1997 

3 

0 

0 

0 

2 

0 

0 

0 

0 

0 

5 

0 

1996 

4 

1 

0 

0 

0 

1 

0 

0 

0 

0 

5 

1 

1995 

4 

0 

0 

0 

0 

1 

0 

0 

0 

0 

4 

1 

1994 

5 

0 

0 

0 

0 

0 

0 

0 

0 

0 

5 

0 

1993 

2 

0 

0 

0 

1 

0 

0 

0 

0 

0 

3 

0 

FACULTY-  ALTERNATE  TRACK 

YEAR 

WHITE 

BLACK 

ASIAN 

HISPANIC 

AMER.  IND. 

TOTAL 

MALE 

FEMALE 

MALE 

FEMALE 

MALE 

FEMALE 

MALE 

FEMALE 

MALE 

FEMALE 

MALE 

FEMALE 

1997 

3 

0 

0 

0 

0 

0 

0 

0 

0 

0 

3 

0 

1996 

1 

1 

0 

0 

0 

0 

0 

0 

0 

0 

1 

1 

1995 

1 

2 

0 

0 

0 

0 

0 

0 

0 

0 

1 

2 

1994 

1 

1 

0 

0 

0 

0 

0 

0 

0 

0 

1 

1 

1993 

5 

4 

0 

0 

0 

0 

0 

0 

0 

0 

5 

4 

PROFESSIONAL 

YEAR 

WHITE 

BLACK 

ASIAN 

HISPANIC 

AME 

R.  IND. 

TOTAL 

MALE 

FEMALE 

MALE 

FEMALE 

MALE 

FEMALE 

MALE 

FEMALE 

MALE 

FEMALE 

MALE 

FEMALE 

1997 

4 

7 

0 

0 

0 

0 

0 

0 

0 

0 

4 

7 

1996 

2 

8 

0 

0 

0 

0 

0 

0 

0 

0 

2 

8 

1995 

3 

4 

0 

0 

0 

1 

0 

0 

0 

0 

3 

5 

1994 

5 

10 

0 

0 

0 

0 

0 

0 

0 

0 

5 

10 

1993 

2 

11 

0 

0 

0 

0 

0 

0 

0 

0 

2 

11 
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Southern  Illinois  University  Edwardsville 

Minority,  Women  and  Disabled 

Students,  Faculty  and  Staff 

Annual  Report  1998 

I.  Annual  Overview 

Southern  Illinois  University  Edwardsville  continued  its  resolve  to  provide  services, 
activities  and  initiatives  that  advance  the  participation,  retention,  and  achievement  of  minority, 
female,  and  disabled  students  and  staff  during  FY  98.  Many  of  the  thirty-three  funded  programs, 
as  well  as  other  initiatives  that  promote  participation  by  underrepresented  students  and  staff,  are 
unique  to  the  Edwardsville  campus. 

Inclusiveness  was  the  theme  for  the  events  that  occurred  during  the  month  of  February, 
Black  History  Month.  In  FY  98,  a  committee  of  faculty,  staff,  and  students  planned  eleven 
events  for  the  annual  observance,  which  had  an  estimated  attendance  of  1,571 .  Programs 
included  panel  discussions,  a  theatrical  performance,  a  featured  guest  speaker,  an  artists/crafts 
fair,  and  a  career  fair. 

Each  year,  the  University  observes  the  birthday  of  the  Reverend  Dr.  Martin  Luther  King, 
Jr.  The  sixteenth  annual  celebration  included  a  keynote  address  by  St.  Louis  Post-Dispatch 
columnist  Gregory  Freeman;  a  special  award  presentation  to  noted  civil  rights  attorney  Morris 
Dees;  and  a  guest  soloist.  There  were  also  award  presentations  to  a  University  scholarship 
recipient;  high  school  essay,  poetry,  and  visual  arts  contest  winners;  and  University  and 
community  service  award  recipients. 

The  School  of  Business  engaged  in  an  initiative  called  Community  Building:  The 
Business  Hour  during  FY  98.  A  primary  objective  of  this  initiative  was  to  build  a  sense  of 
community  among  students,  particularly  those  in  the  School  of  Business,  with  the  consequent 
retention  of  the  students  at  the  University.  During  FY  98,  no  business  classes  were  held  on 
Tuesdays  and  Thursdays  from  1 1 :00  a.m.  until  12:30  p.m.  During  those  time  periods,  the  School 
sponsored  a  series  of  events  designed  to  supplement  the  classroom  experience  and  build 
community. 

During  the  Tuesday  "Business  Hour,"  representatives  from  several  industries  discussed 
the  world  of  work  and  explained  the  norms  and  expectations  of  their  particular  company.  For 
example,  executives  from  Ralston  Purina,  TransWorld  Airlines,  Anheuser-Busch,  Monsanto,  and 
IBM  Global  Services  made  presentations.  The  presidents  of  the  St.  Louis  Cardinals  and  the  St. 
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Louis  Blues  also  presented  seminars.  The  presenters  of  some  twenty-three  events  included  men, 
women,  minority,  and  majority  speakers.  Virtually  all  the  sessions  were  well  attended  by 
students  and  faculty. 

In  addition  to  the  speaker  format,  student  organizations  scheduled  their  meetings  for  the 
Thursday  "Business  Hour."  This  created  increased  interest  and  attendance  at  the  meetings  of 
student  organizations  that  have  a  professional  affiliation.  Personnel  in  Student  Affairs  also 
sponsored  on  Thursday  sessions  on  personal  development,  such  as  resume  development, 
interviewing  skills,  and  "Seven  Habits  of  Highly  Effective  People."   While  this  project  was  not 
specifically  targeted  to  underrepresented  groups,  they  actively  participated  in  proportion  to  their 
representation  on  campus.  This  initiative  was  designed  to  advance  the  participation,  retention 
and  achievement  of  minority,  female,  and  disabled  students  along  with  the  rest  of  the  student 
population. 

The  office  of  the  Assistant  Provost  for  Cultural  and  Social  Diversity  provided  support  in 
a  variety  of  ways  for  minority  faculty,  staff,  and  students.  In  addition  to  the  Johnetta  Haley 
scholarship  program  for  students  and  recruitment  and  retention  salary  support  for  faculty,  at  least 
sixty  faculty  and  staff  were  afforded  professional  development  opportunities  in  the  form  of 
workshops,  conferences,  and  seminars  on  the  campus  and  throughout  the  country.  Receptions 
for  minority  student  groups  and  women  faculty  were  also  included  in  the  events  sponsored  by 
this  office. 

The  Pathways  to  Harmony  program,  administered  by  the  office  of  the  Assistant  Provost 
for  Cultural  and  Social  Diversity,  entered  its  second  year  during  FY  98.  More  than  700  faculty, 
staff,  and  students  participated  in  this  diversity  training  initiative  in  FY  98,  adding  to  the  nearly 
1,000  who  participated  the  previous  year.  This  program  is  the  result  of  the  University's  vision 
statement,  which  includes  the  challenge  to  "Create  a  harmonious  University  Community 
characterized  by  integrity,  cooperation,  open  dialogue  and  mutual  respect  among  individuals 
with  different  backgrounds,  cultures,  and  perspectives.  "  The  ultimate  purpose  of  this  program  is 
to  improve  relationships  among  people  on  campus  and  to  build  an  environment  where  people  of 
culturally  diverse  backgrounds  feel  comfortable  in  pursuing  their  education,  career,  and  personal 
development  goals.  Evaluations  from  the  participants  in  the  sessions  were  overwhelmingly 
positive. 

Southern  Illinois  University  Edwardsville  was  the  recipient  of  a  grant  from  the  Ford 
Foundation  and  the  Association  of  American  Colleges  and  Universities  during  FY  98  for  the 
purpose  of  conducting  community  dialogues  on  diversity.  Community  Dialogues  on  Diversity 
was  the  theme  of  a  seven-part  series  about  diversity  and  its  impact  on  the  community. 
Community  and  University  leaders  discussed  issues  facing  the  community  today.  Through 
discussion  and  activities,  the  participants  had  an  opportunity  to  understand  the  ways  in  which 
diversity  affected  each  of  them  now  and  will  likely  affect  them  in  the  future.  Discussion  topics 
included  "Why  Can't  We  All  Just  Get  Along?,"  "How  Can  Schools  and  Communities  Work 
Together?,"  "Women  and  the  Political  Realm,"  and  "Perceptions  and  Realities  of  Racial 
Discrimination  in  the  90s."  One  measure  of  success  of  the  series  was  consistent  participant 
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attendance  (limited  to  twenty-five  persons)  at  the  sessions,  which  were  held  in  the  evening  at  the 
local  public  library. 

Tenure  was  awarded  to  eleven  faculty,  six  of  whom  are  black.  According  to  the 
Chancellor,  "This  reflects  the  very  hard  work  of  a  large  number  of  people  in  working  on 
recruiting  minority  members  to  our  faculty.  I  think  six  of  eleven  are  really  an  unusual 
occurrence.  It  does  reflect  some  very  hard  work  that  was  done  by  the  Deans  over  a  period  of 
time,  and  I'm  very  proud  of  that  fact." 
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II.  Focus  Topics 

Effective  Student  Mentoring 

Opportunities  for  mentoring  are  available  for  students  in  several  programs  on  campus. 
Students  who  participate  in  mentoring  programs  generally  have  more  success  academically  and 
become  more  at  home  on  the  campus.  Several  mentoring  programs  on  the  campus  are  described 
below.  Factors  such  as  the  frequency  of  contact  between  mentors  and  mentees,  personal 
characteristics  of  mentors,  types  of  students  suited  for  mentoring,  and  the  assignment  of  mentors 
vary  according  to  the  needs  of  the  program  and  the  individuals  participating. 

Honors  Program 

The  Chancellor's/Deans"  Scholars  Program  provides  a  mentor  for  each  student  in  the 
program.  The  responsibilities  of  the  mentor  are  several.  They  include  assisting  the  student  with 
the  development  of  a  four-year  academic  plan  for  graduating  in  a  timely  manner  as  well  as 
involving  the  student  in  activities  appropriate  for  a  scholar,  such  as  research,  independent  study, 
and  seminars.  The  mentors  are  selected  based  upon  their  rapport  with  students,  involvement  with 
students  in  their  academic  work,  and  quality  of  advisement  provided  to  students.  This 
relationship  between  student  and  mentor  has  proved  successful  in  involving  the  student  in 
research  activities  and  allowing  the  student  to  have  an  academic  program  that  allows  for 
independent  inquiry. 

SIUE  Mentor  Association 

The  Director  of  the  University  Center  is  advisor  to  a  voluntary  group  called  "SIUE 
Mentor  Association,"  which  pairs  volunteer  upper-class  mentors  with  freshmen  students  who 
request  a  mentor.  The  basic  criteria  for  becoming  a  mentor  are  a  2.5  grade  point  average  and  the 
desire  to  help  a  freshman  student.  In  FY  98,  approximately  250  mentor/mentee  assignments 
(500  students)  were  made  based  on  expressed  student  interest.  Assignments  are  made  primarily 
on  the  basis  of  shared  interests.  The  mentor  is  encouraged  to  contact  the  freshman  student 
immediately  and  then  weekly.  Reminders  are  sent  through  e-mail  to  the  mentors  and  the 
mentees.  Evaluations  are  sent  at  the  end  of  each  semester  to  determine  the  quality  of  the 
program.  Students  report  that  their  mentors  have  been  helpful  to  them,  especially  around  exam 
time.  If  possible,  mentors  are  paired  with  someone  from  the  same  underrepresented  group. 
However,  there  have  been  some  very  successful  outcomes  when  the  mentors  and  the  freshman 
students  were  from  different  ethnic  groups. 

School  of  Nursing  /Project  GAIN 

To  help  socialize  new  students  and  faculty  in  the  School  of  Nursing,  a  new  initiative  at 
the  graduate  level  was  begun  this  year:  all  entering  graduate  students  were  assigned  to  graduate 
faculty  mentors  (two  to  three  students  were  assigned  per  faculty).  An  evaluation  was  conducted 
at  the  end  of  the  academic  year  to  determine  the  number,  methods,  and  nature  of  faculty  contact. 
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Entering  students  have  found  this  contact  during  their  entrance  into  the  graduate  level  nursing 
program  helpful. 

The  program  called  "Getting  Ahead  in  Nursing,"  also  known  as  Project  GAIN,  has 
completed  its  tenth  year.  A  thorough  mentoring  program  for  participants  who  are  enrolled  in 
pre-nursing  and  clinical  nursing  courses  is  part  of  Project  GAIN  activities.  Monthly  networking 
meetings  are  held  in  the  Nursing  Student  Lounge.  Also,  Project  GAIN  participants  are  assigned 
to  faculty  mentors  each  year.  The  elements  that  make  mentoring  activities  effective  for  nursing 
students  and  those  interested  in  nursing  include:  the  dedicated  director  of  Project  GAIN;  faculty 
members  who  are  willing  to  volunteer  time  to  visit  junior  high  and  high  schools,  mentor 
students,  and  participate  in  summer  camp  activities;  and  School  and  University  administrators 
who  are  supportive  of  these  activities. 

The  effectiveness  of  the  School  of  Nursing  mentoring  programs  does  not  depend  upon  the 
selection  of  students  "suited  for  mentoring."  The  faculty  view  mentoring  as  an  important  aspect 
of  all  School  programs  and  for  all  types  of  students  —  individuals  who  are  interested  in  nursing 
as  a  career,  "at  risk"  nursing  students,  undergraduate  and  graduate  students  who  excel. 
Mentoring  programs  only  work  well  when  faculty,  academic  advisors,  and  secretarial  staff 
believe  in  them  and  are  willing  to  work  cooperatively  with  students. 

Several  groups  of  underrepresented  nursing  students  have  responded  well  to  mentoring 
programs:  nontraditional  female  students  who  are  older  and  who  have  children,  home,  and  job 
responsibilities;  male  students;  black  students;  and  foreign-bom  students.  Often  these  students 
do  not  come  from  comparable  backgrounds  as  the  majority  of  other  nursing  students  (i.e.,  white, 
female,  recent  graduate  from  a  high  school  in  a  middle-class  neighborhood). 

The  School  of  Nursing  takes  early  intervention  very  seriously.  An  intrusive  mentoring 
program  was  initiated  for  students  who  have  been  excluded  from  the  School  after  receiving  two 
failures  in  nursing  courses,  and  who  wish  to  re-enter.  If  allowed  to  re-enter,  they  must  agree  to 
weekly  mentoring  with  a  selected  faculty  member.  This  faculty  mentor  will  monitor  their 
progress  and  tutor  them  as  needed.  Positive  outcomes  have  resulted  from  this  required  versus 
voluntary  approach  to  mentoring  for  re-entering  students. 

Instead  of  seeking  faculty  members  with  a  particular  background  and  personal 
characteristics,  the  School  asks  for  volunteers  who  are  motivated  to  assist  students.  When  grants 
are  funded,  mentors  are  selected  on  the  basis  of  their  ability  to  carry  out  grant  activities.  Mentors 
are  not  necessarily  selected  from  the  same  underrepresented  group  as  the  student  being  mentored. 
Faculty  mentors  are  encouraged  to  meet  with  their  mentees  each  week.  When  the  student's 
schedule  prohibits  a  face-to-face  meeting,  telephone  contact  is  encouraged.  Students  are 
informed  that  they  need  to  meet  with  their  mentor  even  when  they  are  not  experiencing 
difficulties.  This  practice  makes  the  mentor-student  relationship  more  comfortable  when  in 
jeopardy  and  in  need  of  assistance. 
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In  FY  98,  the  pass  rate  of  Project  GAIN  participants"  achievement  on  the  NCLEX-RN 
national  licensing  examination  surpassed  the  pass  rate  of  non-participants.  The  faculty  believes 
that  mentoring  nursing  students  makes  an  impact  on  their  achievement.  The  School  of  Nursing 
has  one  of  the  highest  retention  rates  of  students  in  the  University.  This  is  attributed  to 
decreasing  the  size  of  clinical  groups  (from  al:10toal:8  faculty  to  student  ratio)  and  to  the 
mentoring  systems  in  place. 

Residence  Hall 

All  first-year  residential  students  at  Southern  Illinois  University  Edwardsville  are  offered 
the  opportunity  to  participate  in  a  mentoring  program.  Volunteer  faculty  and  staff  mentors  are 
assigned  to  each  wing  of  Woodland  Residence  Hall.  The  ratio  is  three  to  four  mentors  per  wing 
of  thirty-two  to  forty-eight  students.  Any  faculty  or  staff  member  may  participate  in  the 
program;  the  only  selection  criterion  is  a  sincere  desire  to  assist  first-year  students  with  their 
transition  to  college  life. 

These  faculty  and  staff  members  are  invited  to  participate  in  social,  cultural,  and 
educational  activities  coordinated  by  University  Housing  which  are  designed  to  bring  students 
and  faculty/staff  together.  The  mentors  are  also  encouraged  to  suggest  and  develop  activities  of 
their  own.  While  these  structured  activities  are  important,  research  conducted  by  University 
Housing  has  shown  that  the  relationships  closest  to  true  mentoring  relationships  develop  through 
informal  or  spontaneous  contact.  Examples  of  these  interactions  include  periodic  visits  to 
students'  rooms,  weekly  dinners  with  students,  and  visits  by  the  student  to  the  faculty/staff 
members'  offices. 

University  Housing  has  found  that  effective  mentoring  must  take  place  in  small  group  or 
one-on-one  settings.  The  model  described  above  does  not  lend  itself  to  true  mentoring  as  the 
faculty/staff  members  find  it  difficult  to  connect  with  individuals  in  large  group  settings.  For  the 
mentoring  relationship  to  develop,  both  the  mentor  and  the  mentee  must  be  committed  to  the 
process  and  seek  out  one  another.  Mentoring  works  best  if  the  relationship  is  a  voluntary 
association.  Forced  mentoring  relationships  are  generally  not  successful  because  the  mentor 
feels  as  if  he  or  she  is  intruding  when  the  student  is  non-responsive.  The  mentee  feels  as  if 
another  person  is  watching  over  him  or  her. 

University  Housing  has  not  used  student  mentors  in  the  past.  A  restructuring  of  the  wing 
mentor  program  for  1998-1999  will  include  peer  mentors  and  faculty/staff  mentors.  Student 
mentors  should  have  strong  academic  skills,  sound  problem-solving  abilities,  and  qualities 
characteristic  of  positive  role  models. 


Serving  Students  with  Disabilities:  Thinking  Small 

SIUE  currently  has  approximately  195  students  who  have  disabilities.  The  Disability 
Support  Services  office  is  one  location  where  disabled  individuals  may  request  assistance.  For 
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eligible  individuals,  support  services  are  available.  With  appropriate  documentation  of  a 
disability,  a  student,  staff,  or  faculty  member  may  receive  services. 

The  University  has  been  engaged  in  a  major  capital  development  project  during  the  past  year 
to  make  the  campus  more  accessible  for  persons  with  disabilities.  Restrooms,  elevators,  ramps, 
assistive  listening  devices,  signage,  and  other  accommodations  have  been  included  in  the  project 
with  the  priorities  determined  by  the  campus  Americans  with  Disabilities  Act  (ADA)  Committee. 
In  addition  to  this  project,  however,  many  smaller  changes  have  occurred  that  have  had  positive 
outcomes  for  persons  with  disabilities  on  the  campus.  Some  of  the  changes  are  discussed  below. 

•  Each  semester  the  Disability  Support  Services  staff  publishes  a  newsletter  that  is  sent  to  all 
students  with  disabilities.  This  newsletter  contains  information  concerning  academic 
advisement  issues,  recreational  highlights,  upcoming  events,  and  other  newsworthy  items. 

•  The  University  library  recently  purchased  a  new  color  closed-circuit  visual  aid  for  students 
with  disabilities.  This  equipment  enlarges  printed  material  to  meet  the  visual  need  of  the 
student. 


• 


• 


• 


• 


• 


• 


An  Earth  Science  faculty  member  developed  a  booklet  of  course  notes  for  students  with 
disabilities.  Every  student  with  a  disability  who  enrolls  in  his  course  is  given  a  notebook 
containing  his  lecture  notes  for  the  entire  course.  This  valuable  service  eliminates  the  need 
for  notetakers  in  this  course. 

The  Disability  Support  Services  staff  provides  office  space  for  the  Illinois  Office  of 
Rehabilitation  Services  (ORS)  counselor.  The  ORS  counselor  meets  weekly  with  student 
participants  in  the  ORS  program.  This  on-campus  meeting  eliminates  the  need  for  students 
to  find  transportation  to  the  local  ORS  office. 

A  new  office  copier  in  the  Disability  Support  Services  office  allows  students  the  use  of  an 
additional  copier  located  in  an  accessible  location. 

The  Disability  Support  Services  office  secured  a  large  bookcase  for  students  to  store  their 
textbooks  between  classes.  Students  with  back  injuries  are  now  able  to  take  one  book  at  a 
time  to  their  classes. 

The  organization  for  students  with  disabilities,  "New  Horizons,"  held  a  fundraiser  at  the 
annual  Springfest.  Proceeds  were  used  to  purchase  four  Braille  children's  books  to  be 
contributed  to  the  "A  Book  in  Every  Home"  drive.  Also,  funds  were  raised  for  the  annual 
Disability  Support  Services  graduation  dinner. 

The  University  Center  bookstore  has  rearranged  displays  and  shelving  to  accommodate 
students  using  wheelchairs. 


• 


• 
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The  Disability  Support  Services  office  receives  two  monthly  publications  that  are  available 
for  students'  use.  Both  "We"  and  "New  Mobility"  are  excellent  magazines,  containing 
interesting  information  for  persons  with  disabilities. 

The  Fitness  Center  has  personal  trainers  who  are  sensitive  to  orthopedic  limitations  to  assist 
students  with  disabilities.  An  adaptive  weight  station  is  accessible  for  students  using 
wheelchairs. 

The  Director  of  University  Housing  added  roll-in  bus  shelters  at  the  campus  bus  stops  that 
allow  students  using  wheelchairs  access  to  the  shelters. 

Students,  staff,  faculty,  and  community  agency  representatives  participate  on  the  Americans 
with  Disabilities  Act  (ADA)  campus  committee.  The  committee  includes  a  faculty  member 
with  a  visual  impairment,  a  student,  a  staff  member,  a  community  agency  representative 
using  a  wheelchair,  and  other  able-bodied  representatives  from  the  campus  community. 

A  student  with  a  hearing  deficit  graduated  recently  from  the  basic  undergraduate  program  in 
the  School  of  Nursing.  She  was  allowed  to  tape  record  her  lectures,  and  she  made  use  of  a 
Doppler  (an  instrument  that  magnifies  sound)  to  hear  blood  pressure  and  pulse  while  in  the 
lab  and  clinical  courses.  When  she  applied  for  Fall  1998  admission  to  the  graduate  program 
in  nursing,  she  was  instructed  to  inform  all  of  her  instructors  of  her  disability  and  to  arrange 
for  adjustments  when  necessary. 

A  graduate  student  in  the  Medical-Surgical  Nursing  specialization  had  severe  rheumatoid 
arthritis.  She  was  allowed  to  tape  record  lectures  due  to  the  difficulty  she  had  holding  a 
pencil.  Clinical  preceptors  arranged  clinical  projects  she  could  master  and  still  meet  course 
objectives.  She  was  allowed  incomplete  grades  when  she  had  to  undergo  joint  surgeries. 
Although  she  took  longer  than  planned  to  complete  her  course  of  study,  she  graduated  and 
was  hired. 

Another  graduate  student  in  the  Psychiatric-Mental  Health  Nursing  specialization  was  totally 
blind.  She  hired  a  companion  to  accompany  her  to  class,  and  was  allowed  to  tape  the 
lectures.  Clinical  practicum  arrangements  were  made  for  her  with  the  Veterans 
Administration  Hospital.  She,  too,  graduated  and  was  employed  at  the  Veterans 
Administration  Hospital. 

Identifying  students  with  disabilities  is  challenging.  Students  with  disabilities  who  request 
services  from  the  Disability  Support  Services  office  are  considered  a  self-identified  student  and 
are  included  in  the  total  number  of  students  with  disabilities  served.  These  students  are  asked  to 
submit  documentation  of  their  disability  in  order  to  receive  services  from  the  Disability  Support 
Services  office. 

Estimating  the  number  of  students  with  disabilities  is  a  combination  of  calculating  the 
number  of  requests  to  the  Disability  Support  Services  office,  noting  the  amount  of  handicapped 
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parking  permits  sold  each  year,  and  observing  students  on  campus  who  don't  request  services. 
Vehicle  Registration  reports  on  the  number  of  parking  permits  sold  each  year  to  faculty,  staff, 
and  students. 

The  admission  application  to  SIUE  does  not  question  the  applicant  as  to  disability  status.  If 
the  application  contained  a  statement  asking  persons  with  disabilities  to  contact  the  Disability 
Support  Services  office,  a  more  accurate  count  of  students  with  disabilities  could  be  collected. 


Programs  Integral  and  Unique  to  Campus  Mission 

The  mission  statement  for  SIUE  states:  "...  Through  general  education,  the  University 
endeavors  to  strengthen  the  intellectual  skills  of  its  students.  ...  It  recognizes  an  obligation  to 
provide  developmental  opportunities  for  the  educationally  dispossessed  .  .  ."  Several  of  the 
programs  described  below  specifically  address  these  statements. 

Learning  Communities 

Developmental  reading  and  writing  courses  are  provided  for  students  who  need  to 
develop  those  skills  prior  to  proceeding  to  courses  which  depend  heavily  on  those  skills. 
Enrollment  in  such  courses  may  delay  enrollment  in  general  education  courses,  which  is  a 
concern  for  some  students  who  try  to  complete  a  four-year  degree  in  four  years.  Each  term,  two 
sections  of  reading  and  writing  have  been  linked  with  general  education  courses.  These  learning 
communities  demonstrate  the  importance  of  these  skills  to  general  education,  provide  an 
opportunity  for  students  to  progress  toward  fulfilling  general  education  requirements,  offer 
support  in  specific  general  education  courses  through  reading  and  writing  linkages,  and  develop 
skills  to  transfer  to  other  general  education  courses. 

Student  participants  in  these  learning  communities  have  reported  that  they  had  developed 
bonds  with  other  class  members,  had  spent  more  time  reading  and  discussing  course  reading  and 
writing  assignments  than  had  other  students  not  in  the  learning  community,  and  had  interacted 
more  with  their  instructors  than  had  other  students.  Though  at  risk  academically,  many  passed 
the  general  education  course  and  felt  positive  about  the  overall  experience. 

Each  of  the  following  three  programs,  Supplemental  Instruction,  Instructional  Services 
Math  Contest,  and  Instructional  Services  Essay  Contest,  targets  specific  groups  of  students  and 
informs  them  of  opportunities  available  to  them.  Students  enrolled  in  courses  are  encouraged  by 
instructors  to  participate,  and  group  test  results  are  shared  with  Supplemental  Instruction  sections 
to  demonstrate  the  difference  in  grades  between  those  who  participate  and  those  who  do  not. 
Since  the  courses  have  a  mixture  of  young  and  old,  male  and  female,  majority  and  minority,  the 
common  theme  of  success  cuts  across  all  groups. 

Supplemental  Instruction  (SI) 

This  program  was  offered  to  increase  learning,  teach  learning  strategies,  and  improve 
retention  among  students  enrolled  in  difficult  gatekeeper  courses  such  as  Mathematics  150, 
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Management  Science  251,  Biology  120,  and  Chemistry  121.  Student  leaders  who  have 
successfully  completed  the  course  and  were  recommended  by  faculty  serve  as  study  strategy 
session  facilitators.  Sessions  are  held  regularly;  attendance  is  voluntary.  Students  who 
participate  in  such  sessions  tend  to  have  higher  course  grades  and  fewer  withdrawals  than  do 
students  who  choose  not  to  participate.  This  program  has  been  funded  through  retention  funds. 

Instructional  Services  Math  Contest 

This  contest,  held  at  the  end  of  each  term  and  open  to  any  students  enrolled  in  Academic 
Development  math  courses,  provides  teams  of  three  students  the  opportunity  to  participate  in  a 
quiz  bowl-type  of  math  contest.  Enthusiasm  generated  by  the  contest  encouraged  sixteen  teams 
to  participate  in  Spring  1998.  Students  worked  together,  studied  together,  answered  together, 
and  were  recognized  for  their  team's  performance.  Math  is  a  content  area  wherein  many  students 
feel  anxious,  so  the  opportunity  for  students  to  work  and  succeed  together  fosters  positive  self- 
worth  and  accomplishment.  Funding  for  prizes  and  reception  comes  from  Instructional  Services, 
textbook  representatives,  and  local  merchants. 

Instructional  Services  Essay  Contest 

This  contest,  held  at  the  end  of  each  term  and  open  to  students  enrolled  in  Academic 
Development  writing  courses,  provides  students  the  opportunity  to  demonstrate  their  growth  and 
proficiency  with  expository  writing.  This  contest  encourages  student  writers  to  believe  that  they 
have  ideas  worth  sharing  on  a  topic  and  the  skills  to  do  so  based  on  their  semester-long  writing 
course.  This  recognition  and  reception  are  funded  by  Instructional  Services. 

Honor  Student  Seminar  Series 

Outstanding  student  scholars  (Dean's  Scholars,  Chancellor's  Scholars,  Research  Academy 
Scholars,  Johnetta  Haley  Scholars,  Phi  Kappa  Phi  and  Phi  Eta  Sigma  members,  and  Residence 
Hall  Scholars)  are  invited  to  meet  with  faculty  members  in  a  series  of  four  seminars.  This  group 
is  targeted  for  participation  because  they  need  opportunities  to  mingle  with  other  honor  students 
also  interested  in  challenging  topics.  The  program  is  co-sponsored  by  Phi  Kappa  Phi,  the  Office 
of  the  Vice  Chancellor  for  Student  Affairs,  and  an  Excellence  in  Undergraduate  Education  grant. 

Women's  Studies 

Women's  Studies  continues  its  dedication  to  serving  women  students  at  SIUE  and 
supporting  the  University's  mission  of  providing  opportunities  to  communities  in  our  region  for 
the  pursuit  of  academic  excellence.  During  this  academic  year,  a  concerted  effort  was  made  to 
reach  out  to  SIUE  students  interested  in  Women's  Studies  and  to  improve  the  program.  Using  a 
student  focus  group,  faculty  meetings,  and  meetings  with  academic  advisors,  the  Women's 
Studies  curriculum  was  successfully  revised  to  strengthen  the  course  offerings  and  increase 
cultural  diversity.  Interest  in  Women's  Studies  is  strong.  There  were  more  than  thirty  students 
enrolled  in  two  or  more  Women's  Studies  courses  during  the  1997-98  academic  year.  In  Fall 
1997,  Women's  Studies  moved  to  a  new  office  and  expanded  its  function  as  a  center  for  Women's 
Studies  students,  staffed  by  student  volunteers. 
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As  part  of  the  effort  to  support  SIUE  women  students,  Women's  Studies  sponsored  two 
student  art  exhibits.  The  exhibits,  which  were  displayed  in  the  new  office,  featured  artwork  by 
SIUE  undergraduate  and  graduate  women  students.  WACO,  an  organization  of  student  artists, 
curated  the  show.  Open  house  and  artists'  receptions  were  held  at  the  opening  of  the  two  shows 
to  further  the  goal  of  bringing  recognition  and  encouragement  to  women  students.  More  than 
sixty  faculty,  staff,  and  students  attended  the  fall  opening  reception,  and  more  than  thirty 
attended  the  spring  reception.  In  response  to  the  first  exhibit,  the  number  of  women  artists 
submitting  their  work  increased  for  the  spring  exhibit.  Other  activities  included  a  reception  for 
new  women  faculty  and  professional  staff,  co-sponsored  with  the  Office  of  the  Assistant  Provost 
for  Cultural  and  Social  Diversity;  and  a  get-acquainted  party  for  Women's  Studies  students  at  the 
Women's  Studies  office,  attended  by  more  than  thirty  students  and  more  than  ten  faculty  and 
staff.  The  Women's  Studies  office  is  also  the  site  of  a  new  Women's  Studies  Book  Club,  serving 
approximately  ten  SIUE  women  faculty,  staff,  and  students. 

America  Reads 

SIUE  is  actively  involved  in  the  America  Reads  initiative  involving  twenty-five  Federal 
Work  Study  students.  These  students  tutor  and  mentor  approximately  600  children  daily  in  ten 
different  after-school  programs  in  East  St.  Louis.  All  of  the  children  being  targeted  are  at-risk 
minority  elementary-age  children.  The  SIUE  students  are  provided  transportation  to  and  from 
the  East  St.  Louis  programs  on  a  daily  basis.  Preliminary  data  suggest  some  significant 
improvement  in  the  grades  of  the  targeted  children. 

East  St.  Louis  Center  Programs 

The  SIUE  East  St.  Louis  Center  serves  as  a  major  public  service  arm  of  the  University 
and  is  the  single  most  diverse  public  service  provider  for  underrepresented  groups  in 
Metropolitan  East  St.  Louis.  Its  mission  is  to  improve  the  quality  of  life  for  individuals  and 
families  by  utilizing  research  to  provide  comprehensive  programs,  services,  and  training  in  the 
areas  of  education,  health,  social  services,  and  the  arts.  The  Center  currently  administers 
fourteen  state  and  federally  funded  programs*  which  provide  services  for  significantly  more  than 
2,000  preschool  to  senior  citizen  clients/participants  per  day.  Also,  the  Center  houses  three 
medical  facilities  (dental,  nursing,  and  optometry)  that  provide  health  care  for  citizens  throughout 
surrounding  communities  and  support  the  health  components  of  programs  that  operate  at  the 
Center. 

Externally  funded  programs  serving  preschool  and  public  school  youth  are  judged  on  the 
basis  of  the  number  of  clients  they  are  required  to  serve  as  well  as  longevity  of  funding.  All 
these  programs  consistently  meet  and  maintain  their  enrollment  quotas  and  satisfactorily  fulfill 
other  requirements  as  evidenced  by  the  longevity  of  funding.  Most  programs  are  funded  for 
multiple  years. 

Supplemental  educational  instruction  is  provided  for  hundreds  of  children  and  adults.  It 
is  widely  agreed  that  early  intervention  with  regard  to  children's  education  yields  positive  results. 
Research,  for  example,  reveals  that  children  who  participate  in  preschool  programs  such  as  Head 
Start  and  similar  programs  perform  better  than  non-participants  when  they  enter  school. 
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Likewise,  results  of  intervention  by  the  University's  elementary  school  programs  have  shown 
significant  improvement  in  attendance,  grades,  and  attitude  among  participants.  Lastly,  junior 
and  senior  high  school  programs  have  respectively  increased  senior  high  school  completion  rates 
and  post-secondary  education  enrollment. 

The  elementary  school  curriculum  in  East  St.  Louis  School  District  189,  for  the  most  part, 
does  not  make  provisions  for  the  offering  of  cultural  arts.  The  East  St.  Louis  Center,  through  its 
.  Katherine  Dunham  Center  for  the  Performing  Arts,  has  filled  this  void  by  delivering  dance  and 

theatre  classes  to  every  elementary  school  in  the  District  through  traveling  university  instructors. 
f  This  has  proven  to  be  of  significant  benefit  because  it  fulfills  an  immediate  need,  discovers  and 

f  taps  the  skills  of  potentially  talented  performers,  and  fosters  a  permanent  association  and 

identification  with  a  university  among  young  people. 

Although  all  East  St.  Louis  Center  programs  encourage  parental  involvement,  several 
(Head  Start,  Campus  of  Learners,  Child  Development,  and  Illinois  Project  Success)  make 
I  concentrated  efforts  to  promote  positive  family  relations,  increase  adult  educational  levels,  and 

f  develop  economic  self-sufficiency  through  employment.  The  success  of  these  efforts  is  directly 

related  to  success  in  community  development  and  revitalization.  The  Center  also  makes  a 
significant  economic  impact  on  the  City  of  East  St.  Louis  through  its  budget.  Of  its  $10,193,181 
operating  budget,  personnel  encumber  $7,950,681  (78%). 

In  addition  to  accomplishing  their  goals  and  meeting  program  participant  educational  and 
personal  needs,  East  St.  Louis  Center  programs  positively  impact  the  total  University  budget, 
promote  maximum  use  of  University  resources  through  faculty/staff  exchange  and  common 
facility  usage,  and  provide  numerous  research  and  practicum  opportunities  for  University  faculty, 
staff,  and  students. 

*East  St.  Louis  Programs: 

Project  Success  -  East  St.  Louis  Upward  Bound/Science  Awareness 

Computer  Lab/Distance  Learning  Campus  of  Learners  Project 

Educational  Opportunity  Center  (EOC)  Upward  Bound/Math  and  Science 
Katherine  Dunham  Center  for  the  Center 

Performing  Arts  Jobs  for  Illinois  Graduates 

Child  Development  Program  Faith-Based  Community  Economic 
Head  Start  Program  Development  Project  (FBCED) 

Project  Success  -  Illinois  Pre-College  Education  and  Training 
Latchkey  Program  Project 


1998  Minority,  Women,  and  Disabled  Report,     123 
Attachment  B 

III.  Program  Updates 

Form  for  Program  Additions  and  Deletions 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  a  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 


Addition         X  or  Deletion (check  one) 

Name  of  the  program  or  formally  organized  support  unit 
America  Reads  -  Federal  Work  Study 


Current  goals  and  objectives  of  the  program  or  unit 

This  project  uses  25  Federal  Work  Study  students  who  tutor  and  mentor 
several  hundred  children  daily  in  ten  after-school  programs  in  East  St 

Louis. All  of  the  children  being  targeted  are  at-risk  Plpmpnt.ary-agp 

children. 


Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors 
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Attachment  B 
Form  for  Program  Additions  and  Deletions 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  a  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 


Addition         X  or  Deletion (check  one) 

Name  of  the  program  or  formally  organized  support  unit 

America  Reads  -  Federal  Work  Study 


Current  goals  and  objectives  of  the  program  or  unit 


This  project  uses  25  Federal  Work 

Study  students  who  tutor  and  mentor 

several  hundred  children  daily  in 

ten  after-school  programs  in  East  St. 

Louis.  All  of  the  children  beinq 

taraeted  are  at-risk  plpmpntarv-anp 

children. 

Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors_ 
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Attachment  B 
Form  for  Program  Additions  and  Deletions 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  a  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 


Addition  X  or  Deletion (check  one) 

Name  of  the  program  or  formally  organized  support  unit 
"CAMPUS  OF  LEARNERS  PROJECT" 


Current  goals  and  objectives  of  the  program  or  unit    To  recruit,  motivate,   train, 
and  guide  73  public  housing  residents/families  of  the  Phoenix  Court  Public 
Housing  Complex  toward   self-sufficiency  and   home  ownership. 


Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors  Scheduled 
staff /participant  conferences,   supportive  service  agency  follow-up, 

comprehensive  assessments,    Individualized  Service/Career  Plan  development, 

and   full-time  employment  and/or  training  or  a   combination  of  both. 
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Attachment  B 
Form  for  Program  Additions  and  Deletions 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  a  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 


Addition  X  or  Deletion (check  one) 


Name  of  the  program  or  formally  organized  support  unit 


"FAITH-BASED  COMMUNITY  ECONOMIC  DEVELOPMENT  PROJECT" 


Current  goals  and  objectives  of  the  program  or  unit    The  goal    is   to  stimulate  economic 
development  by  tapping  the  knowledge  and  skills  of  faith-based  organization 
(church)   leaders  and  members  for  the  purpose  of  forming  partnerships, 
collaborations,   and  projects  directed  toward  community  revitalization. 


Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors  The   project 
conducts  and  fosters  educational    seminars  and  provides   technical    assistance 

and   leadership  development  skills   training. 
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Attachment  B 
Form  for  Program  Additions  and  Deletions 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  a  primary  purpose  to  serve  minority,  female,  and/or  disabled 
students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 


Addition    FY97         or  Deletion (check  one) 

Name   of  the    program   or  formally  organized  support   unit 
Jobs  for  Illinois  Graduates 


Current   goals   and   objectives   of  the   program,  or   unit       To  assist  forty   (40)   at-risk 
seniors  enrolled   at  East  St.    Louis   Senior  High  complete  graduation   require- 
ments  and  gain  job  readiness   skills  that  will    prepare   them  for  the  work 
place.      The  ultimate  goal    is   to  place  program  participants  on  jobs  after 
they  graduate. 


Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors 

Comprehensive  and  concentrated  counseling  activities  that  teach  and 

encourage  punctual  ity,.  attendance,  teamwork,  courtesy,  commitment,  appro- 
priate  dress,  customer  service,  responsibility,  decision-making,  and 

1 ife-long  learning. 
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Attachment  B 
Form  for  Program  Additions  and  Deletions 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrep resented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  a  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 


Addition         X  or  Deletion (check  one) 


Name  of  the  program  or  formally  organized  support  unit 


"PRE-COLLEGE  AND  CAREER  TRAINING  INSTITUTE" 


Current  goals  and  objectives  of  the  program  or  unit    To   increase  the  number  of  under- 
represented  junior  high  school    students  who  prepare  for  and  enter  college 
by  increasing  their  academic  success,  motivating  them  to  select  a  college 
preparatory  core  curriculum,   and   increasing  their  career  awareness. 


Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors   Enrichment 
instruction  and   tutoring  in  math,   science,   computer  science,   and  English, 

field  trips,  college  visitations,  career  workshops,  and  counseling  sessions 
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Attachment  B 
Form  for  Program  Additions  and  Deletions 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  a  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 


Addition or  Deletion        *        (check  one) 


Name  of  the  program  or  formally  organized  support  unit 


Cooperative  Education  Program  for  Liberal  Arts  Students 
Focusing  on  Women  and  Minorities 


Current  goals  and  objectives  of  the  program  or  unit 


Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors 
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Attachment  B 
Form  for  Program  Additions  and  Deletions 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  a  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 


Addition or  Deletion         X       (check  one) 


Name  of  the  program  or  formally  organized  support  unit 


Minority  Engineering  Program  Department  Tutoring 
Program. 


Current  goals  and  objectives  of  the  program  or  unit 


Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors 
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Attachment  B 
Form  for  Program  Additions  and  Deletions 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  a  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 


Addition or  Deletion        X       (check  one) 

Name  of  the  program  or  formally  organized  support  unit 
Project  Compu-Tech 


Current  goals  and  objectives  of  the  program  or  unit 


Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors^ 
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Attachment  C 

IV.    Tables  on  SIUE  Student  and  Staff  Enrollment 

and  Fiscal  Resources 


Table  1 
Table  2 
Table  3 


Students  Served,  Fiscal  Year  1998 


Staff  Served,  Fiscal  Year  1998 


Dollars  and  Staff  Years  Budgeted  to  Programs  Serving  Underrepresented 
Students  and  Staff  at  Public  Institutions,  Fiscal  Years  1997  and  1998 


1998  Minority,  Women,  and  Disabled  Report,     133 


■o 

JS 
o 

(- 

<u 

CD 
CO 

0) 

■ 

10 

o 

3 

Q. 

5 

3 

Q. 

tj 

01 

.a 

m 

10 

co 


Pi            17 

"  b 

If) 


m 

•* 

if) 

O) 

IT) 

o 

m 

CO 

b 

o 

"b 

CO 


CM 

m 
o> 

CM 


CO 

■*■ 

CM 

b 

^ 

CM 

O           Tt 

CO 

b b 

b 

CM 
CD 

O 
CO 

o 

CO 

co 

CM 

CO 


o 

o 

o 

If) 

O) 

o 

o 

o 

o 

o 

o 

o 

o 

o      o 


4) 

co 

E 


oooooooooooo 


o     o 


o 

o 

o 

If) 
•<* 
If) 

,.,..,. 

O 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

..._.. 

o 

o 

o 

o 

o 

o 

o 

c 

JC 

c 

D 

o 

o 

o 

O) 

o 

CM 

If) 

o 

,_ 

o 

o 

o 

CO 

o 

CO 

o 

o 

CM 

CM 

o 

o 

a> 

T— 

r^ 

O) 

00 

o 

^™ 

CM 

T— 

j= 

£ 

r-- 

h- 

o 

o 

CM 

o 

CO 

,_ 

CO 

o 

"* 

co 

o 

o 

If) 

"«* 

If) 

CO 

o 

o 

£• 

co 

^ 

o 

CO 

o 

co 

^ 

CD 

CO 

^- 

■<r 

CO 

co 

nj 

C 

If) 

■* 

CO 

r*. 

^ 

CO 

CM 

o 

(- 

o 

c 

is 

CM 

c 

o 

o 

o 

o 

o 

tj- 

o 

o 

■*r 

o 

o 

o 

o 

o 

CM 

o 

o 

Tt 

•<*■ 

o 

o 

eu 

<o 

> 

o 

■c 

Z 

01 

E 
< 

o 

o 

T_ 

o 

o 

CO 

o 

o 

r*- 

o 

o 

T— 

o 

o 

CO 

o 

o 

CO 

co 

o 

o 

c 

CM 

co 

»o 

< 

cj 

c 

o 

o 

o 

o 

o 

CO 

o 

o 

O) 

CO 

o 

_ 

_ 

o 

If) 

o 

CM 

r- 

r^ 

o 

o 

CO 

CO 

a. 

</) 

if 

r->- 

r- 

o 

o 

o 

CM 

o 

CO 

,_ 

o 

o 

CM 

If) 

o 

If) 

If) 

CM 

CM 

■^> 

o 

o 

«■* 

co 

T- 

o 

r^ 

o 

O) 

^ 

CO 

^» 

■* 

CO 

r*. 

co 

o 

m 

■<* 

CO 

CO 

T— 

CO 

CM 

ra 

m 

CM 

UJ 


> 

CO 

Q 

CC 

< 

$ 

Q 

1X1 

\- 

< 

oo 

> 

CJ) 
O) 

1- 

*— 

CO 

V 

or 

II 

hi 

> 

TJ 
0) 

z 

£ 

_D 

CD 

CO 

(O 

in 

u 

c 

a> 

_J 

TJ 

_i 

3 

— 

CO 

Z 

1 

LU 

T- 

I 

(1) 

1- 

_) 

o 

1- 

CO 

•& 


a> 

c 

i— 

CO 
CD 


CO 

3 

a. 

E 

(0 
O 


co 

"S 

I 

c 
o 


CO 
3 
TJ 
CO 

a 
|« 

o 

c 


O         £ 

o 

c 

CO 

c 

o 


en 

3 

en 

5 

< 

O 

_l 

CD 
u 

CD 

55 

CD 

CO 

3 

to 

CO 

TJ 

CO 

tr 

CO 

UJ 

o 

O 

CD 

> 

Cl 

a. 

3 

CO 

*^ 

CD 

>. 

CD 

3 

— 

Q. 

Q. 

X) 

E 

E 

CO 
(A 

o 


^ 

M 

H 

CD 

> 

o> 

O 

'c 

_c 

CD 

0. 

Z3 

o 

CD 

c 

c 

CO 

3 

E 

CO 

CD 

E 

CO 

CJ 

cn 

E 

'3 

t: 

CD 

C 
CD 

o 

O 

Q. 
O 
CD 

> 
CD 

a 

CJ 

< 

E 

U 

_l 

c 

c 

< 

a 

TJ 

3 

c 
o 

35 

co 

3 

t: 
o 

Q. 

E 

o 

•n 

o 

E 

CO 

CO 
CO 

CO 
co 

10 

CD 

£ 

CD 

UJ 

c 

E 
o 

c 
o 

Q. 

o 

CO 

CD 

a. 
o 

o 
CL 

E 

CO 

o 
a. 

£ 

CD 
CD 

C 

'5> 

c 

UJ 

& 

c 
o 

c 

I 

o 

sz 

CJ 
CO 

TJ 

c 

3 
U- 

a 

c 
co 

3 
CO 

E 

CO 

tx 

^> 
c 

CD 

CD 

o 

>. 

c 

3 

tr 

a 

Q. 
O 

CO 

c 
o 

CO 

o 

3 
TJ 
LU 

u 

UJ 

2? 

E 

3 

E 
E 
o 
O 

ca 

co 

CO 

Ul 

c 
g 

00 

o 

3 
TJ 
UJ 

o 

E 

3 

■■s 

o 

V) 

c 
o 
O 

2 
c 

CD 
O 

E 

CO 

£ 
C 
3 

o 

CD 

C 

*c 

CD 

a. 
j= 
to 

Ik 

CO 
O 

c 

CJ 

CO 

c 

CO 
CJ 
*w 
CD 

E 

< 

c 

CO 

CO 

O 

_c 

o 

(A 

CD 

sz 

CJ 
CO 
CD 

1- 

& 

O 

c 

Z 
< 

o 

o 

CD 

o 

ct 

g 

c 

CD 
CD 

QC 

TJ 

C 

co 

c 

CD 

E 

'5 

w 
CJ 
CD 

CC 

CO 

CO 

o 

CJ 
CO 

>. 

CD 
CO 

X 

CO 

c 

CD 

c 

£ 

o 

-J 

o 

c 

i 

o 

c 
g 

CO 

M 

'c 

CO 
CJ> 

0 

CD 

C 
CJ 

TJ 
CD 

« 

c 

CD 

a 

o 

o 
o 

CJ 

CO 

o 

0. 
Q. 

JZ 

{2 
co 
o 

CJ 
CO 

o 

c 

I 

E 
'5 

ii 

CC 

O) 

c 
'S> 

3 
Z 

O 

8 

c 

CJ 
CO 

E 

CO 

o 

a. 

10 

CD 
CJ 

CD 
CO 

flj 
CJ 
CD 
Q. 
CO 

c 
•c 

CD 
CD 

C 
O) 

c 

UJ 


E 

CO 

a> 
o 


o  w 

CO  TJ 

C3>  3 

£  CO 

45  i 

3  O 

CO  § 


1998  Minority,  Women,  and  Disabled  Report,     J 34 


3      | 
K     co 


01 
s:       o 

I       I 

Q. 


o 
o 

IT) 


o 
m 


o 

CO 

f~- 

OJ 

•^ 

ID 

CM 

o 

"o 

m 
o 


o 

o> 

CM 

o 

CN 

O 

CO 

^ 

m 

SSi  :#SS:¥: 

o 

O 

"o 

o 

CD 


CN 

CD 


in 

CM 


o 
m 


o 


o      o      o 


o      o      o 


s 

o 


CD 


u. 


.■  .•*•••'**  ••■■■■••  .•.::■'..•.■*.■ . 


o 

c 

c 


O         O         O        O        O        O        O 


O         O        O 


O         O         O 


O        O 


o      o 


o      o      o 


o 

o 

CO 

o 

"3- 

CO 

O 

CO 

o 

O 

CO 


5    ° 

o       c 


c 
«)  co 
>     y 


o 

o 

o 

o 

,_ 

O 

o> 

CN 

o 

in 

r- 

o 

h- 

CN 

CN 

o 

m 

o> 

^- 

^ 

CN 

m 

T— 

CN 

m 

CD 
in 


CD 


in 

CN 


o 

m 


o 

"3" 


CO 


E 
< 


c 

<o 
< 


y 

c 

CO 
Q. 
(0 


O 

jo 
m 


o 

o 

m 

CN 

o 

o 

CN 

o 

o 

o      o      o 


o      o      o 


o 

o 

CO 

m 

T— 

o 

o 

o 

o 

o 

o 

CN 

o 

CO 

o 

o 

CN 


o 

o 

o 

CN 

,_ 

O 

O) 

CN 

o 

in 

r^ 

^ 

■* 

r^ 

CN 

o 

in 

o> 

T™ 

O) 

CN 

•t 

m 

m 
m 


CN 
CD 


m 

CN 


CO 


o 


LU 


> 

to 

Q 

(T 

< 

£ 

Q 

LU 

t- 

< 

00 

£ 

T" 

CO 

> 

cr 

LL 

LU 

> 

~ti 
d) 

z 

£ 

D 

ID 

CO 

CO 

to 

O 

2 

c 

re 

_J 

-a 

_i 

3 

— 

55 

2 

or 

i 

LU 

f— 

X 

OJ 

t- 

o 

D 

CO 

O 

3 

o 


CO 

to 
co 

E 
to 


3 

CT> 

o 

o 

-J 

L- 

• 

D- 

CO 

« 
CO 

C 

to 

T3 

CD 

CO 

CO 

E 

LU 

© 

Q. 

t7> 

cr 

O 

Q. 

(0 

CD 

w 

o 

> 

O 

<X> 

O 

© 

D 

c 

C 

E 
< 

tj 

CO 


o 


re 

• 

3 

• 

CO 

E 

• 

c 
o 

CO 

* 
« 

E 

re 

c 

o 

k_ 

CO 

k_ 

8 

en 

10 

'c 

CO 

a. 
re 

o 

Cl 

• 
* 

re 

* 
« 
* 

E 

< 

re 
o 

1— 

re 

re 

• 
* 

T3 

_re 
o 

co 

(O 

re 

c 
re 
O 

CO 

• 

c 

0) 

o 

re 
O 

* 
CO 

'3 

c 

3 
LL 

re 
Cl 

c 
re 

re 

re 
o 

c 

o 

1— 

CL 

c 
a> 

• 

« 
• 

CO 

• 

10 

re 
re 

3 

CO 

■o 

c 

CO 

• 
• 
• 

E 

T3 

C 

co 

c 
o 

to 

o 

3 

O 

_J 

CO 

C 

q 

c 
re 

re 
o 

c 
re 
o 

5 
< 

re 

re 
"u 
CO 

o<3 

E 
.c 
o 

« 

E 

CO 
O) 

© 
u 
u 

3 
CO 

o 
re 
o 
CL 
co 
o 
_c 

73 

re 
5 

• 
• 

E 
re 

c 

re 
re 

CO 

o 

to 
CO 
LU 

7s 

re 
CL 
•O 

CO 

c 

CO 

c 
re 
o 

CO 

to 
5 

c 

UJ 

to 

c 
o 

to 
o 

3 
T5 

o 

CL 

r 
re 

co 
re 

CD 

o 

_c 

o 

(0 

X) 

o 

o 

Cl 

>. 
re 

o 
re 

c 
'o> 

c 

UJ 

to 

CD 

■D 

Q. 

re 
a> 

re 

o 
o 
re 

CL 

LU 

re 

_re 

o 
O 
re 

to 
re 
o 
o 

3 
CO 

o 
CD 

O 

k_ 

c 

CO 

c 
re 

E 

3 
w 
O 

re 

C3) 

c 

'C 

re 
re 

c 

O) 

c 

UJ 

c 

3 
O 
CO 
■o 

k_ 

re 

c 

3 

o 

CD 

CO 
D. 

LU 

I 

s 

-J 

_i 

is 

CL 

Cl 

CL 

=3 

3 

1998  Minority,  Women,  and  Disabled  Report,     135 


(N 


TJ 

J2 
o 

(- 

V) 

<u 

_*_ 

u> 

** 

o 

3 

CL 

^^ 

w 

2 

a 

Q. 

1 

10 


(0 

E 


; .;  /.;.v,  ;.;.v.v.y .  ;.v  .;.*  .*.v.*.* 


o 

c 

C 
3 


CD 


CM 


c 

Ml  (0 

>    y 

Z      E 

< 


c 
'3! 

< 


o 

c 

(0 
Q. 

u> 

X 


o 


CM 


LU 


> 

CO 

Q 

<X 

< 

£ 

a 

LU 

i- 

< 

>- 

H- 

00 

W 

CD 

a: 

en 

LU 

*"" 

> 

> 

LL 

z 

<u 

CO 

£ 

O 

<D 

z 

co 

_l 

fc 

_l 

(0 

"™ 

55 

z 

cr 

1 

LU 

IN 

i 

<D 

h- 

ro 

o 

w 


c 
<u 

a5 

<z 

■a 

c 

ID 


E 
E 

3 
a: 

3 
U 

u. 


1998  Minority,  Women,  and  Disabled  Report,     136 


•a 
u 

4-* 

.5   m 

g  « 

u  .2 
"o 
Q 


POVOOONOOOO^OONO  ooo 

ooononoooioooooo©  ooo 

roc-it^t^ONin    —    r-oO    —    m    —    t-»  no    rn    «/-> 

<— T  »rT  o~  fT  no*  "t"  vf  in  io  »r»  i— •  io  •*"»  m  m  no 

oo  m<N  N   (1  r-i  —  m    rs    "— " 


o  o 


in   in 

oo   -t 
<n 

oo 


•a 

a 

TJ 

=> 

03 

I 

"o 
Q 


00 

ON 


ON 


©OnOOOnOOOO^OOnO 

oooNO\DOO«noooooo 
m  cs  ■*  o^  ©^  «-«  «-«  «n  o^  vq^  «*  o^  oo^ 

— *  fN  no"  Tt  oC  t-T  irT  v-T  r-*  ^t   r*f  <n   on" 

oo   ^   n   vi   io   t^   n  -t   —   \0«nm 


o 

O 

O 

o 

o 

m 

in 

o 

o 

o 

o 

o 

00 

-t 

o 

SO 

m 

© 

o_ 

NO 

</-> 

o 

r*i 

m* 

©' 

(••"1 

m 

— r 

o* 

~^ 

-t 

^— 

rN 

-1- 

r*i 

(N 

D 

<^  o  o  o  o  o 
<:  o  o  o  o  o 
7   on   t^   n 


O    O    O    O  O  O 

.  o  o  o  o  o  o 

i— iNO^iOfNin— -  On  — 

no   <n   o   cn  »-< "        cT  —- "  on"  <n  no"  ^ 

c->   ©   ci   no   ©                rN          no  ro  m 

— '                     CN                     <N  — - 


o 

o 

O 

o 

o 

o 

o 

o 

o 

o 

o 

O 

O 

o 

s 

o 

o 

o 

«n 

o 

o 

~— 

in 

o 

o 

o 

NO 

o 

m 

«n 

— 

o 

00 

rsi 

~-* 

— 

-r 

rsi 

OJ 

rs 

to  p 


fS«—    OOOOO-t'O— -    —    o    —    o 
•— I    ONO«nmO«NOOOOOm 

O-i    ©    ©    (N    fN    m    --    ©    NO    ©    <N    ©    — « 


<"  —  ooo«N<f"«n  —  —  o  —  o 

<;ONOOOm«N<:ONCOOOr~- 

■  Z  d 


O    O    —    «N    -f 


<n   o   «n   o   — 


«n  «n   © 

<N    <N    © 

©'  d  d 


N    (S    Tf 

N   rs   t 

odd 


o  o  o  m  «n 
o  «n  o   o  r~- 

d  d  d  d  d 


©    ©    ©    r->    »r> 
o   «n   o   o   t-~ 

d  d  d  d  d 


CJ 


E 

E 
o 
U 

c 
o 

c 
<u 


bo 
<u    o 

O 


!_  O 


a  E 


■  — 1 

T3 

ft 

u 

CJ 

1— 

an 

CJ 

2 

« 

o 

50 

o 

Q_ 

a 

B 

c 

-c 

i— 

CJ 

<D 

CJ 

3 

E 

Q 

CO 

z 

<*- 
o 

O 

"o 
o 

o 

E 

"o 
o 

"2 
u 

c 

'C 

<u 
<u 

S    E 

c    2 

r-       P 


0O 


(J      Q. 

O0    LO 


■  ~ 

a. 

-0 

U 

a 

-O 

50 

- 

B 

■*-* 

LU 

m 

IT) 

to 

*B 

B 

CJ 

aj 
-a 

E 

a 

0 

y5  ^ 


1998  Minority,  Women,  and  Disabled  Report,    137 


en  Si 


P  S  53 


•a 

00 

o 

©  o 

O 

o 

©   © 

© 

© 

© 

©  ©  © 

U 

m 

o 

o 

o 

o 

©   © 

© 

© 

© 

©  © 

.S     M 

o\ 

o 

<N 

00 

(N 

r-  vo 

© 

VO 

00 

o\   © 

Tt 

©" 

m 

■t 

es 

00    (N 

eN 

r- 

*-* 

rt    — i 

Change 
liars  Bud 

«/-> 

vO 

en 

-* 

S*— * 

r- 

i-^ 

^^ 

• 

v~^ 

Vw' 

U 

co 
O 

1 

o 

en 

Q 

a 

# 


oo 


^fc 


00 
On 


On 


0O©©©©©©© 

en©©©©©©© 

ON    ©^  ©^  ©^  i-*-  p*    ©_  ©^ 

oo"  ©"  vo"  cm"  en"  oo"  ©"  <W 

en  Cv  N    (N  »— ' 


© 

© 

© 

© 

© 

© 

© 

© 

o 

© 

© 

© 

© 

VO 

© 

-t 

r» 

«n 

"* 

r- 

00 

CM 

r- 

vO 

en 

r- 

Tfr 

^h 

vO 

<N 

eN 

** 

C-J 

0) 

60 

E 

vo" 

TJ 

3 

ffl 

1 

© 

< 

© 

© 

© 

© 

© 

© 

© 

< 

© 

© 

© 

© 

^3 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

O 

Q 

f- 

©^ 

X 

°°, 

©__ 

C~t 

°\ 

f» 

"* 

©^ 

z 

CO 

-t 

vO^ 

«n 

©\ 

**" 

ri 

fN 

oo" 

«n" 

oo" 

ri 

ri 

o\" 

<N 

eN 

«n 

>* 

tN 

■<* 

i—t 

*» 

© 

«n 

en 

en 

<n 

^^ 

00 

eN 

£ 

en 

00 

CM 

i— < 

<-* 

eN 

■* 

eN 

VO 


©©VO«n<N©©v© 

»n  ©  ©  <n  ov  o\  ©  r-- 

VO    00    V£>    ©    vo    vd    "i    <N 

eN        <s        en 


in  x  *  ts  o  ts   ©   © 

vo  Z  r-  ©  vo  <n  — «  en 
eN  <N  en 


© 
© 

o  m 
oo  «n 

00 
00 

eN 

©  r- 

© 

r-  Tt 

—  <  © 

en  <;   © 

<N   Z    vo 


oo   oo  r~- 
oo   en   ov 

©'  on  en 


e 
o 

1 

CO 

8 

E 
p 


e 
o 
•a 

re 
o 

o 

"e3 
o 

JO 

re 

I  . 

r~      CO 

"re 
E 


re 

T3    « 


i3 

c 

<u 

T3 

3 
to 

T3 

3 

u 
u 

o 

t 

u 
•o 

c 

3 

0>     w 


10 


© 
© 

vd 
00 


m 


CO 

O 


3 
Qu 

re 
£ 
•c 
o. 

v 

> 

« 

CO 

£ 
o 

J2    if 

2    ex 

|9 

"     <u 

•S  "° 

3 


CO 

(U 

•3 

•c 

o 

8 

E 

ob 

«ji 

^^ 

(X 

3 

O 

i- 

60 

•a 

<u 

4—t 

8 
<u 

CO 

CO 

8 
<u 
T3 

cu 
u 

t 

3 

CO 

a> 

"o 

■a 

O 

8 

.8 

3 

o 

u 

CO 

8 
O 

re 

S 

73 

3 

•B 

O 
(J 

u 

<u 

1-. 

CO 

o 

-a 

e 

8 

re 

a 

£ 

b 

a 

re 

CO 

8 

O 

u 

E 

■4-* 

"3 

a 

CO 

Ui 

(U 

•3 

fc 

CO 

<u 

CO 

£ 

E 

P3 

re 

u. 

u- 

60 

60 

O 

O 

i— i    Oh    qu 


z  *    *    * 


1998  Minority,  Women,  and  Disabled  Report,     138 
Attachment  D 

V.  Definitions 

Definitions  for  the  Annual  Report  on  Underrepresented  Groups  in  Higher  Education 

Staff- Year  -  A  staff  year  is  defined  as  a  12-month  contract  providing  for  at  least  one  month  of 
vacation. 

White  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  original  peoples  of  Europe, 
North  Africa,  or  the  Middle  East. 

Black  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  black  racial  groups  of 
Africa. 

Hispanic  -  A  person  of  Mexican,  Puerto  Rican,  Cuban,  Central  or  South  America  or  other 
Spanish  culture  or  origin  regardless  of  race. 

Asian  or  Pacific  Islander  -  A  person  having  origins  in  any  of  the  original  peoples  of  the  Far  East, 
Southeast  Asia,  the  Indian  Subcontinent,  or  the  Pacific  Islands.  The  area  includes,  for  example, 
China,  Japan,  Korea,  the  Philippine  Islands,  and  Samoa. 

American  Indian  or  Alaskan  Native  -  A  person  having  origins  in  any  of  the  original  peoples  of 
North  America  and  who  maintains  cultural  identification  through  tribal  affiliation  or  community 
recognition. 

Students  with  Disabilities  -  See  Attachment  E. 
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Attachment  E 

VI.  Enrollment  of  Students  with  Disabilities 

State  legislation,  which  requires  the  Board  of  Higher  Education  to  monitor  the 
participation  of  specific  groups  of  individuals  in  public  colleges  and  universities,  identifies 
"handicapped"  students  as  one  of  the  groups  to  be  monitored.  Rehabilitation  professionals  now 
more  commonly  use  the  term  "disabled"  in  place  of  "handicapped." 

State  legislation  does  not  provide  a  definition  of  students  with  disabilities.  For  this 
purpose,  a  frequently  cited  source  is  Section  706(8)(A)  of  Title  29  of  the  United  States  Code, 
which  defines  a  disabled  person  as  "any  person  who  has  a  physical  or  mental  impairment  which 
substantially  limits  one  or  more  major  life  activities,  has  a  record  of  such  an  impairment,  or  is 
regarded  as  having  such  an  impairment."  This  section  specifically  excludes  individuals  with 
problems  of  alcohol  and/or  drug  abuse  from  this  definition. 

In  collecting  information  for  the  institutional  plan,  it  will  be  necessary  to  expand  further 
upon  this  federal  definition  in  order  to  allow  for  identification  of  the  range  of  disabilities  existing 
on  campus.  Include  within  the  count  of  disabled  students  those  individuals  who  are  functionally 
quadriplegic  (that  is,  use  power  wheelchairs),  functionally  paraplegic  (use  manual  wheelchairs), 
blind/visually  impaired,  and  deaf/hearing  impaired.  Also  include  individuals  with  other  mobility 
individuals  with  chronic  health  problems,  such  as  cardiac  or  respiratory  diseases,  and/or  head 
injuries;  individuals  who  have  documented,  diagnosed  learning  disabilities;  and  those  other 
individuals  whose  disabilities  require  special  institutional  assistance. 

Using  the  above  definition,  indicate  in  the  lines  below  both  the  undergraduate  and 
graduate/professional  enrollment  of  students  with  disabilities  for  the  fiscal  year  proceeding  the 
date  for  submission  of  this  report.  Also,  indicate  how  the  enrollment  count  was  derived,  that  is, 
whether  it  is  an  estimate  of  the  institution's  disabled  student  enrollment  or  a  count  of  the  number 
of  students  with  disabilities  receiving  services  from  the  institution. 

FY  1998  Undergraduate  Enrollment  of  Students  with  Disabilities*  182 

FY  1998  Graduate/Professional  Enrollment  of  Students  with  Disabilities  13 

The  above  enrollment  count  is:  (please  check  one) 

a)  estimate  of  the  number  of  disabled  students  at  the  institution  300 

b)  count  of  the  number  of  students  receiving  services  at  the  institution  195 

*For  community  colleges,  the  count  submitted  on  this  form  should  match  the  count  submitted  on 
the  college's  Al  record. 
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VII.  Program  Reviews 

Units  Concerning  the  Recruitment  and  Retention  of  Graduate 
Students  from  Underrepresented  Groups 


Graduate  Studies  and  Research  at  Southern  Illinois  University  Edwardsville  administers 
four  programs  that  provide  various  forms  of  financial  assistance  for  graduate  study  at  SIUE. 
These  include  Competitive  Graduate  Awards  (CGA),  Graduate  Scholar  Awards  for  Minorities, 
Illinois  Consortium  for  Educational  Opportunity  Program  (ICEOP),  and  the  Latin  American 
Scholarship  Program  of  American  Universities  (LASPAU),  which  is  a  Fulbright  program.  The 
latter  three  programs  specifically  target  minorities. 

At  the  beginning  of  July  1996,  the  Graduate  School  hired  a  minority  recruiter  for  the 
expressed  purpose  of  increasing  the  enrollment  of  minorities  in  graduate  education  at  SIUE. 
When  the  recruiter  resigned  in  October  1997,  the  position  was  not  filled.  Thus,  much  of  the 
responsibility  for  recruitment  and  retention  of  minorities  was  left  to  the  academic  units  to  initiate. 
An  examination  of  the  trend  of  minority  applicants  to  the  four  fellowship  programs  indicates  that 
the  presence  of  a  minority  recruiter  was  not  significant  in  improving  the  number  of  applicants  to 
these  programs,  nor  was  there  any  evidence  (based  on  the  number  of  applicants)  that  recruitment 
activity  in  the  academic  units  either  improved  or  declined. 

In  Fall  1997,  the  enrollment  of  graduate  students  in  degree-seeking  (classified)  status 
numbered  1,931.  Of  these,  125  (6%)  were  black;  27  were  Asian  (1%);  and  13  were  Hispanic 
(somewhat  less  than  1%).  Data  presented  in  yearly  institutional  reports  indicate  that  graduate 
enrollment  has  remained  fairly  constant  in  the  last  five  years  with  the  exception  of  Fall  1995, 
which  observed  enrollment  increase  by  more  than  120  students.  Percentages  of  minorities 
represented  in  that  enrollment  have  also  remained  constant.  In  the  1997-1998  academic  year, 
barely  1  percent  of  the  minority  students  enrolled  in  classified  graduate  status  received  financial 
assistance  through  the  four  fellowship  programs  administered  by  the  Graduate  School. 

The  Competitive  Graduate  Awards  are  presented  annually  to  nineteen  students  selected 
by  the  University  Fellowship  and  Scholarship  Council  from  an  applicant  pool  that  numbered 
sixty-two  in  1997.  The  award  provides  a  monthly  stipend  of  $618  for  a  nine-month  period  and  a 
tuition  waiver  for  two  academic  terms.  It  is  not  renewable.  In  the  last  five  years,  applications  for 
CGA's  have  declined  by  one-third.  While  the  reasons  are  difficult  to  identify,  it  can  be  noted  that 
application  procedures  have  undergone  significant  change  that  restricted  the  award  to  first-time 
graduate  students.  Moreover,  the  award  targets  the  very  best  academic  students  for  whom 
competition  from  other,  larger  institutions  is  fierce.  Historically,  these  awards  have  been  given 
largely  to  SIUE's  own  undergraduates,  thereby  minimizing  the  perceived  need  for  aggressive 
departmental  recruitment,  but  a  reversal  in  that  trend  has  occurred  in  the  last  three  years.  The 
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retention  and  graduation  rate  of  recipients  of  CGA's  has  been  noteworthy.  After  the  first  year  of 
graduate  study,  these  awardees  typically  receive  graduate  assistantships  that  finance  the 
remainder  of  their  study,  which  ordinarily  is  completed  within  two  to  three  years. 

Funding  for  Graduate  Scholar  Awards  for  Minorities  is  made  available  from  the 
Chancellor;  it  provides  fifteen  tuition  waivers  annually  for  graduate  study.  Ordinarily  these  are 
awarded  for  one  or  both  terms  in  an  academic  year,  thereby  providing  a  possibility  of  thirty  units 
of  waivers  to  accommodate  a  larger  number  of  minority  students.  The  department  of  their  degree 
program  nominates  applicants  for  these  awards,  and  the  staff  of  the  Graduate  School  makes 
selection.  Typically,  the  pool  will  number  approximately  thirty  nominations. 

Success  with  this  program  is  demonstrated  by  the  retention  and  graduation  rate  of 
recipients  of  these  awards,  since  the  nomination  process  requires  an  accompanying 
mentoring/tutoring  plan.  Each  year,  the  pool  of  nominees  improves  in  quality  as  academic  units 
do  a  more  thorough  job  of  identifying  prospective  recipients.  Improved  quality  results  in  degree 
completion.  Graduate  Scholar  Awards  are  renewable,  and  preference  is  given  to  those  students 
with  a  3.0  grade  point  average  who  are  making  satisfactory  progress  toward  degree  completion. 
This  award  is  particularly  attractive  to  minority  graduate  students  who  work  full  time  and  who 
cannot  afford  to  give  up  a  job  to  pursue  a  degree.  Although  the  award  requires  enrollment  as  a 
full-time  graduate  student,  special  consideration  is  given  to  those  students  who  are  working  and 
who  need  relief  from  the  full-time  requirement. 

The  Illinois  Consortium  for  Educational  Opportunity  Program  (ICEOP)  program  is 
funded  by  the  taxpayers  of  Illinois  and  administered  by  the  Illinois  Board  of  Higher  Education. 
Institutions  are  members  of  a  statewide  consortium.  Their  students  apply  for  awards  and 
compete  with  applicants  from  throughout  Illinois  for  awards  that  include  a  stipend  of  $10,000 
and  a  waiver  of  tuition  for  full-time  graduate  study.  The  award  is  renewable  for  up  to  four  years 
of  graduate  study. 

In  the  past  five  years,  SIUE  has  experienced  increasing  success  in  receiving  ICEOP 
awards,  and  at  least  one  award  has  been  granted  each  year.  In  Summer  1997,  two  ICEOP 
recipients  who  completed  their  master's  degrees  were  approved  for  doctoral  study,  one  in 
engineering  and  one  in  history.  For  1997-1998,  one  additional  ICEOP  recipient  finished  her 
master's  degree  and  is  waiting  admission  to  a  doctoral  program,  and  two  new  ICEOP  fellows  are 
completing  the  first  year  of  their  degree  programs. 

The  success  of  this  program  is  attributable  to  the  quality  of  applicants  and  the 
applications  they  submit.  Students  interested  in  the  ICEOP  program  receive  careful  mentoring 
and  guidance  from  the  institutional  representative  in  the  preparation  of  the  application  packet. 
The  institutional  representative  has  served  SIUE  in  this  capacity  for  eight  years,  and  she  is 
currently  vice  chair  of  the  ICEOP  Board.  Those  interested  in  the  ICEOP  program  are  identified 
by  their  academic  units  who  then  recommend  them  to  the  Graduate  School  for  consideration. 
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The  Latin  American  Scholarship  Program  of  American  Universities  (LASPAU)  program 
is  a  Fulbright  affiliate,  and  students  are  identified  by  external  recruiters  who  recommend  them 
for  graduate  study  at  SIUE.  Assuming  they  meet  the  requirements  for  admission,  including  a 
minimum  550  TOEFL,  students  are  approved  for  admission  to  their  degree  programs  on  the  basis 
of  credentials  forwarded  by  a  counselor  from  the  LASPAU  office.  The  commitment  from  SIUE 
is  the  provision  of  tuition  waivers  for  the  terms  during  which  the  students  are  enrolled. 

In  1997-1998,  two  LASPAU's  completed  their  degree  programs,  both  in  environmental 
studies,  and  returned  to  their  home  countries,  Nicaragua  and  Peru.  Two  new  LASPAU's  began 
graduate  study  in  1997,  but  one  returned  to  his  home  country  early  in  the  fall  semester.  A  second 
LASPAU  is  majoring  in  English  Language  and  Literature  and  has  just  finished  her  second  term 
at  SIUE. 

In  summary,  the  success  of  the  above  programs  can  be  measured  by  the  retention  and 
graduation  rate  of  the  programs'  participants.  Recognizing  that  very  limited  resources  are 
available  to  the  Graduate  School  for  funding  these  programs,  it  is  acknowledged  that  barely  1 
percent  of  the  minorities  enrolled  in  graduate  study  at  SIUE  receive  financial  assistance  through 
them.  Overall,  however,  the  ability  to  identify  prospective  fellowship  recipients  and  to  facilitate 
their  success  in  degree  completion  warrants  commendation  given  the  facts  of  graduate  education 
at  SIUE. 

The  institution's  primary  mission  is  excellence  in  undergraduate  education.  Although 
graduate  students  comprise  23  percent  of  the  total  enrollment,  the  major  portion  of  operational 
dollars  is  distributed  to  the  undergraduate  component.  There  is  no  budget  for  recruitment,  for 
example.  The  salary  for  the  Graduate  Recruiter,  who  was  not  replaced,  was  paid  out  of  the 
Graduate  School  budget,  and  very  limited  funds  were  available  for  formal  recruiting  activity.  No 
one  in  the  University's  pool  of  recruiters  is  assigned  responsibility  for  graduate  education. 
Money  for  marketing  efforts  is  directed  to  undergraduate  initiatives,  while  publications  for 
graduate  education  and  recruitment  have  been  funded  under  the  auspices  of  the  Graduate  School. 

Insofar  as  recruitment  strategies  initiated  by  academic  units,  very  little  formal 
organization  is  directed  to  that  kind  of  effort,  particularly  with  regard  to  recruitment  of 
minorities.  Some  programs,  however,  have  implemented  high-impact  and  highly  visible  efforts, 
such  as  the  Department  of  Social  Work.  This  program  emphasizes  establishing  relationships 
with  community  agencies  that  are  sensitive  to  social  welfare  and  educational  issues  affecting 
minority  and  underrepresented  groups.  Also,  a  formal  movement  has  been  initiated  to  recruit 
students  into  the  Social  Work  program  by  mailing  program  announcements  to  undergraduate 
institutions  that  specifically  include  concentrations  of  minority  and  underrepresented  student 
populations.  As  stated  previously,  the  large  majority  of  programs  in  the  graduate  school  have  not 
entered  the  recruitment  arena  to  any  significant  degree.  If  SIUE  is  to  be  competitive  with  other 
graduate  schools  in  the  greater  St.  Louis  area,  academic  units  will  need  the  financial  and  human 
resources  to  assert  itself  in  the  marketplace  for  graduate  students.  Quality  programs  and 
affordable  tuition  alone  may  not  be  sufficient  to  attract  graduate  students  to  the  SIUE  campus. 
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VIII.  SIUE  SUMMARY 


In  FY  98,  thirty-three  programs  were  devoted  to  improving  the  participation  and  success 
of  minority,  women,  and  disabled  students,  faculty,  and  staff.  Four  of  the  programs  were  added 
during  the  year.  The  programs  served  more  than  19,800  individuals  from  early  childhood  to 
adulthood.  Approximately  65  percent  of  those  served  by  the  funded  programs  were  elementary 
and  secondary  school  participants.  More  than  $1 1,000,000  of  federal,  state,  and  local  funds  and 
265  staff  years  were  dedicated  to  serving  persons  from  underrepresented  groups. 

The  Pathways  to  Harmony  program  concluded  its  second  successful  year  with  more  than 
1,500  faculty,  staff,  and  student  participants.  The  challenge  for  this  program  is  to  create  a 
harmonious  University  community  characterized  by  integrity,  cooperation,  open  dialogue,  and 
mutual  respect  among  individuals  with  different  backgrounds,  cultures,  and  perspectives.  Teams 
of  trained  faculty  and  staff  have  conducted  seventeen  sessions  in  this  diversity  initiative. 
Evaluations  by  the  participants  have  been  very  positive. 

The  School  of  Business  successfully  concluded  its  first  year  of  the  "Business  Hour," 
which  was  an  initiative  to  build  a  sense  of  community  among  students  with  the  consequent  goal 
of  retention  of  students  at  the  University.  The  "Business  Hour"  will  be  continued  during  the  next 
academic  year.  Minority,  female,  and  disabled  students  participated  in  this  initiative  along  with 
the  rest  of  the  student  population. 

During  the  one-year  period  from  1996  to  1997,  enrollment  in  all  minority  groups 
decreased  except  for  the  Asian/Pacific  Islander  group,  which  had  an  1 8  percent  increase.  Black 
student  enrollment  decreased  by  .8  percent,  American  Indian  enrollment  decreased  by  7 
percent,  and  Hispanic  enrollment  decreased  by  9  percent.  Female  student  enrollment  continued 
to  remain  higher  than  enrollment  for  male  students.  In  1997,  female  undergraduate  students 
represented  58  percent  of  the  population.  Black  female  students  represented  70  percent  of  the 
black  student  population.  Enrollment  data  for  female  students  have  remained  consistent  over  the 
past  five  years. 

Grade  point  averages  for  all  underrepresented  groups  showed  an  increase  over  the  five- 
year  period  from  1993  to  1997  except  for  students  with  disabilities.  All  racial  groups 
experienced  an  increase  in  the  percent  in  good  standing  from  1996  to  1997.  Although  every 
racial  group  showed' an  increase  in  the  number  of  students  receiving  degrees,  a  35  percent 
increase  in  the  number  of  black  students  receiving  degrees  from  1993  to  1997  is  considered 
significant. 

The  percentage  of  black  faculty  increased  from  4.5  percent  in  1993  to  6.0  percent  in 
1997,  while  the  total  black  work  force  increased  by  21  percent.  Of  the  186  new  faculty  hires 
that  occurred  during  this  five-year  period,  54  percent  were  women  and  8  percent  were  black.  It  is 
significant  to  note  that  tenure  was  awarded  to  1 1  faculty  members  in  FY  98,  6  of  whom  are 
black.  This  is  the  result  of  hard  work  by  the  individual  faculty  members,  their  departments,  and 
the  deans. 
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SIUE  Appendices 


Assessing  Progress  in  Meeting  Goals 

A.  Minority  Students 

B.  Women  Students 

C.  Disabled  Students 

D.  Underrepresented  Faculty  and  Staff 

SIUE  Campus- Wide  Data  Tables 
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Appendix  A 

This  appendix  briefly  describes  goals  and  goal  accomplishments  for  minority,  female,  and 
disabled  students  as  well  as  goals  and  progress  for  underrepresented  faculty  and  staff.  The  data 
from  Tables  1  .A  through  5.B  provide  the  basis  for  discussion. 


Minority  Students 

Goals  and  Objectives 

•  Improve  the  preparation  of  and  thus  the  opportunity  for  success  in  academic  programs  of 
first-time,  first-year  minority  students. 

•  Improve  the  preparation  of  and  thus  the  opportunity  for  success  in  academic  programs  of 
transferring  minority  students. 

•  Increase  the  participation  of  minority  students  in  academic  programs  where  they  are 
underrepresented. 

•  Improve  the  recruitment,  retention,  and  completion  rates  of  minority  students  in  academic 
programs. 

Progress  in  Meeting  Goals 

Enrollment  Trends  -  Minority  Students 

Black  undergraduates  (1,088)  represented  12.5  percent  of  the  total  undergraduate 
population  during  Fall  1997  compared  with  13.3  percent  in  Fall  1996.  American  Indian/ Alaska 
Native  enrollment  decreased  by  3  students  (7%)  while  Asian/Pacific  Islander  enrollment 
increased  by  22  (18%)  from  Fall  1996  to  Fall  1997.  Hispanic  student  enrollment  decreased  by 
1 1  (9%)  from  Fall  1996  to  Fall  1997. 

Black  graduate  student  enrollment  increased  by  one  student  from  Fall  1996  to  Fall  1997 
and  represented  6  percent  of  the  total  graduate  student  population.  Total  graduate  student 
enrollment  decreased  2  percent  from  Fall  1996  to  Fall  1997. 

Table  1  .A.  Headcount  Enrollment  by  Racial/Ethnic  Category,  Gender  and  Disability 
Status  by  Student  Level  and  School,  provides  the  above  data. 
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Academic  Achievement  -  Minority  Students 


Table  2.  A.,  Cumulative  Grade  Point  Average  of  Students  by  Racial/Ethnic  Category, 
Gender  and  Disability  Status,  by  Student  Level  and  School,  shows  an  increase  in  both  black 
male  (from  2.22  to  2.31)  and  female  (from  2.25  to  2.36)  undergraduate  grade  point  averages  in 
1997  compared  to  1996.  Grade  point  averages  for  black  undergraduate  students  increased  from 
Fall  1996  to  Fall  1997  in  the  College  of  Arts  and  Sciences  and  the  schools  of  Business, 
Education,  and  Nursing.  Though  the  grade  point  averages  increased  for  both  black  male  and 
female  undergraduate  students,  their  cumulative  grade  point  averages  remained  lower  than  all 
other  groups. 

According  to  Table  2.B.,  Percent  of  Students  in  Good  Standing  by  Racial/Ethnic 
Category,  Gender  and  Disability  Status,  by  Student  Level  and  School,  Fall  Terms  1993-1997,  the 
percentage  of  undergraduate  black  male  students  in  good  standing  increased  from  73  percent  in 
Fall  1996  to  79  percent  in  Fall  1997.  The  percentage  of  undergraduate  black  female  students  in 
good  standing  increased  from  74  percent  in  Fall  1996  to  80  percent  in  Fall  1997.  All  racial 
groups,  except  Hispanic  women,  experienced  an  increase  in  the  percentage  in  good  standing 
from  Fall  1996  to  Fall  1997.  The  School  of  Education  had  more  black  undergraduate  students  in 
good  standing,  100  percent  for  males  and  98  percent  for  females. 

Black  male  graduate  students  show  a  decrease  in  the  percentage  in  good  standing  from 
83  percent  in  Fall  1996  to  81  percent  in  Fall  1997.  Black  female  graduate  students  also  show  a 
decrease  in  the  percentage  in  good  standing,  86  percent  in  Fall  1996  to  84  percent  in  Fall  1997. 

According  to  Table  3. A,  Degrees  Completed  by  Racial/Ethnic  Category,  Gender  and 
Disability  Status,  the  number  of  black  students  who  received  degrees  increased  by  35  percent 
over  the  five-year  period  from  1993  to  1997.  Every  minority  group  showed  increases  in  the 
number  of  graduates  during  this  period. 


Women  Students 

Goals  and  Objectives 

•  Increase  the  participation  of  women  in  academic  programs  where  they  are  presently 
underrepresented. 

•  Improve  the  recruitment,  retention,  and  completion  rates  of  women  students  in  academic 
programs. 
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Progress  in  Meeting  Goals 

Enrollment  Trends  -  Women  Students 

Table  LA  shows  that  female  students  numbered  6,599  and  comprised  58.9  percent  of  the 
total  population  at  SIUE  in  Fall  1997.  Undergraduate  enrollment  for  women  students  was  5,076, 
or  58.3  percent  of  the  total  undergraduate  population.  Women  graduate  students  numbered 
1,523,  or  61  percent  of  the  total  graduate  school  population.  These  percentages  have  remained 
relatively  stable  over  the  past  five  years.  The  number  of  female  undergraduates  at  SIUE 
increased  by  73  (2%)  from  Fall  1996  to  Fall  1997. 

Black  female  students  numbered  876,  8  percent  of  the  total  student  population  and  70 
percent  of  the  black  students  at  SIUE  in  Fall  1997.  Undergraduate  enrollment  for  black  female 
students  was  776,  or  9  percent  of  the  total  undergraduate  population;  black  female  graduate 
students  represented  4  percent  of  the  total  graduate  student  population. 

Academic  Achievement  -  Women  Students 

According  to  table  2. A,  grade  point  averages  for  women  students  continue  to  be  higher 
than  for  men  students.  Overall,  women  had  a  higher  grade  point  average  than  men  at  both  the 
undergraduate  and  graduate  level  the  past  five  years.  Undergraduate  women  students  had  higher 
grade  point  averages  than  men  students  in  every  school  and  the  College  of  Arts  and  Sciences  in 
1997. 

At  the  graduate  level,  grade  point  averages  for  women  surpassed  those  of  male  students 
in  the  following:  College  of  Arts  and  Sciences,  School  of  Business,  School  of  Education,  School 
of  Engineering,  School  of  Nursing  and  Undeclared/Unclassified.  The  highest  grade  point 
average  was  in  the  School  of  Education  (3.86),  and  the  lowest  grade  point  averages  were  in  the 
School  of  Engineering  (3.48)  and  School  of  Business  (3.38). 

Table  2.B  shows  that  90  percent  of  the  undergraduate  women  were  in  good  standing  in 
1997,  an  increase  of  3  percent  from  Fall  1996.  In  1997,  more  women  were  in  good  standing 
than  men  (women  -  90%,  men  -  86%). 

In  1997,  96  percent  of  women  graduate  students  were  in  good  standing,  a  decrease  of  1 
percent  from  Fall  1996.  More  women  graduate  students  were  ranked  in  good  standing  than  men 
(women  -  96%,  men  -  89%). 

Table  3.  A  shows  the  number  of  women  receiving  degrees  increased  by  13  percent  from 
1996  to  1997.  Black  female  students  received  69  percent  of  the  degrees  awarded  to  black 
students  in  1997.  Females  in  all  underrepresented  groups  received  more  degrees  than  male 
students  except  students  with  disabilities  where  females  received  38  percent  of  the  degrees 
awarded. 
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Disabled  Students 

Goals  and  Objectives 

•  Increase  the  participation  of  students  with  disabilities  in  academic  programs  where  they  are 
presently  underrepresented. 

•  Improve  the  recruitment,  retention,  and  completion  rates  of  students  with  disabilities  in 
academic  programs. 


Progress  in  Meeting  Goals 

Enrollment  Trends  -  Disabled  Students 

In  Fall  1997,  the  reported  number  of  students  with  disabilities  (141)  was  approximately  2 
percent  of  the  total  undergraduate  student  population.  This  proportion  has  remained  relatively 
stable  for  the  past  five  years.  Like  the  total  student  population,  female  students  with  disabilities 
outnumber  male  students  with  disabilities  (women  -  74,  men  -  67).    The  College  of  Arts  and 
Sciences  houses  82  percent  of  the  undergraduate  students  with  disabilities.  These  data  appear  in 
Table  1  .A,  Headcount  Enrollment  by  Racial/Ethnic  Category,  Gender  and  Disability  Status  by 
Student  Level  and  School,  Fall  Terms  1993-1997. 

Academic  Achievement  -  Disabled  Students 

Table  2.A,  Cumulative  Grade  Point  Average  of  Students  by  Racial/Ethnic  Category, 
Gender  and  Disability  Status,  by  Student  Level  and  School,  Fall  Terms  1993-1997,  reveals  a 
gradual  decrease  in  the  grade  point  average  of  students  with  disabilities.  In  1997,  women 
students  with  a  disability  had  a  grade  point  average  of  2.69,  a  decrease  of  .06,  while  male 
students  with  a  disability  had  a  grade  point  average  of  2.44,  a  decrease  of  .23. 

Table  2.B  indicates  88  percent  of  undergraduate  female  students  with  a  disability  and  80 
percent  of  undergraduate  male  students  with  a  disability  were  in  good  standing  in  Fall  1997. 
These  percentages  are  lower  than  both  the  male  (86%)  and  female  (90%)  total  student 
population.  The  data  also  show  that  20  percent  of  disabled  male  graduate  students  were  in  good 
standing  in  Fall  1997,  a  decrease  of  60  percent  from  Fall  1996,  while  100  percent  of  disabled 
female  graduate  students  are  in  good  standing.  It  is  important  to  note  the  number  of  graduate 
students  with  disabilities  is  small  (M  -  6,  F  -  5).  The  men  students  are  all  located  in  the  College 
of  Arts  and  Sciences.  The  female  percentage  (100%)  is  higher  than  that  indicated  for  the  total 
number  of  female  graduate  student  population  (96%).  The  male  percentage  (20%)  is  lower  than 
that  indicated  by  the  total  male  graduate  student  population  (89%). 
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Table  3.  A  indicates  a  56  percent  increase  in  the  number  of  degrees  awarded  to  students 
with  disabilities  during  the  five-year  period  from  1993  to  1997. 


Underrepresented  Faculty  and  Staff 

Goals  and  Objectives 

•  Improve  the  recruitment  and  retention  of  minority  faculty  and  staff. 

•  Improve  the  recruitment  and  retention  of  women  faculty  and  staff. 

•  Improve  the  recruitment  and  retention  of  disabled  faculty  and  staff. 

Progress  in  Meeting  Goals 

Employment  Trends 

Table  4.  A,  Headcount  and  Employment  of  Faculty  and  Administrative  Staff:  All 
Employees  by  Racial/Ethnic  Category  and  Gender,  indicates  the  total  black  work  force 
increased  by  21  percent  from  Fall  1993  (1,307)  to  Fall  1997  (1,370).  In  1997,  the  University 
had  370  (18%)  black  employees,  down  from  385  in  1996.  The  percentage  decrease  for  black 
employees  was  4  percent  while  the  percentage  increase  for  all  employees  in  1997  was  1  percent. 

The  number  of  black  faculty  increased  by  43  between  1993  and  1997.  The  percentage  of 
black  faculty  was  4.5  percent  in  1993  and  6.0  percent  in  1997.  Other  employee  groups  that  show 
an  increase  in  black  employees  from  1993  to  1997  are  Executive/ Administrative/Managerial 
(46%),  Professional  Non-Faculty  (26%),  Technical/Para-Professional  (10%),  and  Service 
Maintenance  (82%). 

Total  female  faculty  increased  from  232  (37%)  in  1993  to  294  (44%)  in  1997,  an 
increase  of  27  percent  for  the  five-year  period. 

Hiring  Trends 

Table  4.B,  Headcount  Employment  of  Faculty  and  Administrative  Staff:  New  Hires  Only 
by  Racial/Ethnic  Category  and  Gender,  shows  a  total  of  490  new  hires  from  1993  to  1997. 
Women  represented  58  percent  (282)  of  the  new  hires;  black  employees,  27  percent  (1 1 1). 
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A  total  of  186  new  faculty  hires  occurred  between  1993  and  1997.  Of  those,  100  (54%) 
were  women  and  fifteen  (8%)  were  black.  In  1997,  eighteen  (42%)  of  the  forty-three  new  faculty 
hires  were  women. 

Table  5.  A  indicates  that  between  1993  and  1997  the  number  of  RAMP  administrators 
(identified  as  administrators  within  two  reporting  lines  of  the  chancellor)  decreased  by  1  percent. 
In  1997,  the  RAMP  administrators  included  fourteen  (78%)  males,  four  (22%)  females,  and  three 
(17%)  black.  The  number  of  black  RAMP  employees  decreased  from  five  in  1996  to  three  in 
1997.  The  total  RAMP  administrators  decreased  by  three  (14.2%)  from  1996  to  1997. 
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SIUE  Campus-Wide  Data  Tables 


Tables  1. A,  l.B 


Headcount  Enrollment  by  Racial/Ethnic  Category,  Gender  and  Disability 
Status,  by  Student  Level  and  School  (1.A)  and  Enrollment  of  Degree- 
Seeking  First-Time  Freshmen  and  Undergraduate  Transfers  by 
Racial/Ethnic  Category,  Gender  and  Disability  Status  (l.B) 


Tables  2.A,  2.B 


Cumulative  Grade  Point  Average  of  Students  by  Racial/Ethnic  Category, 
Gender  and  Disability  Status,  by  Student  Level  and  School  (2. A)  and 
Percent  of  Students  in  Good  Standing  by  Racial/Ethnic  Category,  Gender 
and  Disability  Status,  by  Student  Level  and  School  (2.B) 


Tables  3.A,3.B 


Degrees  Completed  by  Racial  Ethnic  Category,  Gender  and  Disability 
Status,  by  Student  Level  and  School  (3. A)  and  Students  Graduated,  Still 
Enrolled,  or  Non-Persisting  by  Year  of  Attendance  (3.B) 


Tables  4.A,  4.B 


Headcount  Employment  of  Faculty  and  Administrative  Staff  by 
Racial/Ethnic  Category  and  Gender:  All  Employees  (4.A)  and  Headcount 
Employment  of  Faculty  and  Administrative  Staff  by  Racial/Ethnic 
Category  and  Gender:  Full-Time  New  Hires  (4.B) 


Tables  5. A,  5.B 


Headcount  Employment  of  RAMP  Administrators  by  Racial/Ethnic 
Category  and  Gender  (5. A)  and  Job  Classification  Changes  Fall  1996  to 
Fall  1997  to  EEO  Category,  Racial/Ethnic  Category  and  Gender  (5.B) 


Headcount  Employment  of  Faculty  and  Administrative  Staff:  All 
Employees  by  Racial/Ethnic  Category  and  Gender 
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